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Social Mission (Purpose) of Japan Post Insurance




Management Philosophy

Be a trustful partner for people, always being close

at hand and endeavoring to protect their well-being.

Embodiment

A base for the day-to-day thoughts, decisions, and actions of all employees

1

. The value of our existence shines when people tell us “Thank you for

being here.” We are a company that customers can rely on when they are
anxious or when they want support.

. We will continue to develop, grow, and exist as a company so that we can

always protect the lives of all our customers.

. To this end, each and every one of us will independently think, act, and

challenge ourselves every day.
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Editorial Policy

Each year, Japan Post Insurance publishes a sustainability report to provide stakeholders with information on the
results of our efforts to realize a sustainable society, including our approach to sustainability, as well as reports on our
activities in each relevant area.

Our information disclosures reference GRI Standards and other disclosure standards in addition to requests from
stakeholders. We strive to enhance information disclosures related to sustainability on our corporate website, updating
information promptly and as needed.

Scope of This Sustainability Report

Organizations Covered: Japan Post Insurance Co., Ltd. (unless noted otherwise)

Reporting Period: Data included in this report is current as of March 31, 2024 in principle. However, where we provide
the latest information available as of the publication of this report, we include an indication to that
effect.
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Message from CEO

TANIGAKI Kunio
Director and President,
CEO, Representative
Executive Officer

-

LN

In Pursuit of a Sustainable Society

When our predecessor, the Postal Life Insurance Service, was founded in 1916, life insurance was
difficult to obtain for all but the wealthy. The desire to make it accessible by providing smaller coverage
amounts and spreading basic coverage through the familiar network of post offices has enabled us to
contribute to creating stability in the daily lives of the people of Japan for over 100 years since our
founding. | believe that the value of any company's existence lies in whether it is "useful to the people of
the world and appreciated by its customers." In the case of our company, this means fulfilling our social
mission (Purpose), that is, that "We will remain trusted and selected by customers, thereby protecting
their lives by providing life insurance product." We position these business activities as our contributions
to bringing about a sustainable society.

Providing Insurance Services Through the Familiar Local Post Office

Throughout its long history, the Japan Post Group has consistently held onto its business concept of
being a highly public business group that accompanies customers in the totality of their lives, walking
alongside them from before birth to after death and providing financial, logistical, and other services that
people need at each of life's milestones. In regions all across the country, the post office brand enjoys a
great amount of trust from local communities, offering people a sense of security. Our greatest feature is
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precisely this "post office insurance." Insurance provides people with support in moments of crisis, and
that is why | believe there is such great value in offering insurance through "the local post office," an
institution that is familiar to all the members of the community. We currently have about 20 million policies
in force and will continue to work with the post office to provide insurance products and services that
meet the needs of all generations.

Leveraging Asset Size to Create New Value

We are also an asset owner with an enormous volume of assets under management. As a universal
owner (a long-term investor managing large amounts of money diversified widely across capital markets),
we have a significant impact on the economy and society as a whole. This gives us not only a certain
responsibility, but also ample opportunities to change society for the better. For example, we have
launched projects to promote impact investing (investment activities intended to generate not only
financial returns but also positive and measurable social and environmental impacts). In addition, we
have launched initiatives by which we work with educational institutions in an industry-academia
collaboration in asset management to provide funding for startups that use the research findings of
academia. In contributing to solving social problems and producing innovation, we are working toward
the creation of an even better future for society. In addition, we are expanding collaboration through
various domestic and international alliances. Our hope is that pursuing these new initiatives will aid the
growth of our Company and broaden the landscape of ways in which we can provide value to society.

Improvements Initiated Based on Feedback from People on the Ground

After working at the postal service for 40 years, | have become convinced that "a company possesses
the same shape as each of its individual work sites, and the truth is to be found on the ground at these
work sites." The starting point for me was when | became the director of a post office with 106
employees. | was 29 at the time. Problems arose on a daily basis, and each time we were able to
overcome the challenges through the help of the on-site staff. When | became chairman of the "Japan
Post Start-up Committee" in 2003, | gathered feedback from employees across the country and set about
to "transform the work site." Even now that | have become president of the Japan Post Insurance Co.,
Ltd., | regularly make my way to the front lines. By listening directly to the concerns and challenges that
employees face and taking prompt and proper steps to resolve them, my desire is for the Company to
become a place where employees can work cheerfully and energetically, with confidence and pride. | am
firmly convinced that precisely such a company will be of service to both our customers and society.

Conclusion

We have organized these initiatives aimed at achieving sustainable growth for our Company and
resolving social issues as materialities. These materialities are there to fulfill our social mission to "protect
customers' lives with the power of insurance." By further promoting our initiatives related to materialities,
we will continue to strive to be the company of choice for all stakeholders, including customers,
shareholders, employees, and local communities.
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The Concept of Sustainability

Basic Concept Sustainability Promotion System
Sustainability Implementation Plan Promoting Sustainability at Each Base

Contributing to Society through
Life Insurance Business

Basic Concept

Our predecessor, Postal Life Insurance Service, was launched with the social mission of "protecting the
means of fundamental livelihood of the public through simple procedures."

We have been privatized, but our mission to support people's lives through insurance has not changed.
Under our management philosophy "Be a trustful partner for people, always being close at hand and
endeavoring to protect their well-being", we have set a "Sustainability Policy" to help resolve social
issues and to work to achieve SDGs by fulfilling our social mission (purpose) and meeting social needs in
an age of the 100-year life.

We are also working to resolve issues related to sustainability through our business activities.

Management

Philosophy Be a trustful partner for people, always being close at hand and endeavoring to protect their well-being.

We will remain trusted and selected by custormers, thereby protecting their lives by providing life insurance product

i issi o Provide basic protection through JRospond precisely 1o the nedds JPay insurance claims to
Social mission = P 5 espond precisely y 2 ]

the network of community- of society n the age of 100-Year cusliomars nalionwide as
(purpose) based post offices with tha Life as a life nsurance comparny promised in a reliable and

opportunity of nolice about smooth mannar

nacessity

Social needs in the age of 100-Year Life

Growing needs of cusiomers of all generations in the age of 100-Year Lite
® Meeds of all generalions
- Prepare for any emargency
@ Needs of middle-aged and elderly population
- Prapare lor succession and inherilance of assols
- Haviz a safe and healthy post-ratiremant life (with enhanced Wall-being®)
» Meeds of young and woking-age customers
- Prepara for risks with lower premiums

& Follow-up serices for customens nabiomvide
* Promalion of multi-channel sirategy ulikzing digital technologias

& Business managemant thal considers sustainability. such as reduction of greenhouse gas and contnibution o
regional commanities

—~———

Sustainability Policy

Japan Post Insurance will aim to realize sustainable growth and SDGs by contributing to resciving social
issues related to sustainability through the embodiment of our management philosophy and fulfillment of our
social mission to protect customers' lives with the power of insurance.

Click on the image to open the zoom-in version in a new window.
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Sustainability Promotion System

Japan Post Insurance established the Sustainability Promotion Office in the Public Relations Department
in April 2021, and the Sustainability Promotion Department in April 2024 to strengthen the promotion
framework.

The Sustainability Committee, chaired by the Executive Officer in charge of the Sustainability Promotion
Department, discusses sustainability strategies, formulates and reports on the progress of sustainability
implementation plans, and reports the status of deliberations and discussions at the Sustainability
Committee to the Executive Committee in a timely manner, with important matters being discussed and
decided upon at the Executive Committee before being reported to the Board of Directors.

Audit Committee Board of Directors

President, CEQ, Representative Execulive Oficer Executive Commillee
Chial Intemal

Audit Officer Sustainability Committee

(Office) Sustainability Promolion Departiment

Sustainability Implementation Flan

Intemal Audit
Department

Each Department and Office al the Head Office

Internal Auditing
L

Regicnal Headguarters and Branches

Click on the image to open the zoom-in version in a new window.

Sustainability Implementation Plan

To fulfill our social mission and address sustainability-related issues, Japan Post Insurance identified five
materiality items (important issues), which were reviewed in March 2024 in light of changes in the
external environment. In order to promote initiatives in line with materiality, we have formulated a
Sustainability Implementation Plan related to each materiality, and we confirm and evaluate the status of
implementation. The progress is reported as appropriate to the Sustainability Committee, Executive
Committee, and Board of Directors.

+ Status of Our Sustainability Promotion Measures

* Materiality (Important Issues)
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Internal Penetration Measures

Conducting Exchange Opinions

We provide opportunities for employees to exchange opinions in small groups on the theme of
sustainability, so that each employee can make sustainability their own business and take
autonomous action. In the fiscal year ended March 31, 2024, themes included human rights and a
base that embodies our management philosophy.

Sustainability Training

To deepen understanding of sustainability and SDGs, we regularly hold sustainability training for
executives with external lecturers, and in the fiscal year ended March 31, 2024, we held two sessions
on the latest trends in sustainability and purpose-driven leadership.

Kampo Reform Project / SDGs (Sustainability Activities) Category

We have established the SDGs (sustainability activities) category as one of the categories of the
Kampo reform project, an internal program that aims to reform our corporate culture by revitalizing
inner communication. Each base makes outstanding examples of its initiatives well known across the
Company, leading to an increase in new initiatives.
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Contributing to Society through Life Insurance Business

Through the life insurance business, we protect customers' lives by paying insurance claims to
customers throughout Japan.

Insurance Claims and Others Paid (FY2024/3)

Our payment amount of insurance claims and others is among the highest in the industry, and we pay
insurance claims to a large number of customers to ensure that we fulfill our social mission as a life
insurance company.

Insurance claims and others paid' ¥4-5 trillion

No. 1 in the

industry?

Industry total®
¥18.7 trillion

1. The amount of insurance claims and others paid is the sum of insurance claims, annuity payments,
and benefits.

2. Scope is 42 life insurance companies in Japan (domestic standalone (the Japanese entity in the
case of foreign life insurance companies)).

3. Source: The Life Insurance Association of Japan, "Life Insurance Statistics Summary (2023)"


https://www.jp-life.japanpost.jp/english/aboutus/sustainability/resource/img/img_insurance_claims.png
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Extremely Large Customer Base

Number of customers' 1 8-07 million

15% of the total
population
Total popula-
tion?
124 million

1. The number of customers is the sum of policyholders and insured persons (including individual
insurance and individual annuities as well as Postal Life Insurance reinsured by us).

2. Total population; source: Statistics Bureau of Ministry of Internal Affairs and Communications,
"Population Estimates," as of April 1, 2024 (approximate values)

The Post Office Network and Japan Post Insurance Offices across Japan

Number of post offices

(post offices or contracted post offices undertaking life insurance solicitation) Post offices _ 20,000
20,348 Elementary schools’ |

Police boxes/ |

. . olice substations?
Japan Post Insurance Retail Service P

branches Divisions

The Retail Service Division is an organization under Japan Post
82 6 2 3 Insurance branches and is located at post offices within the branch’s

area of responsibility. The division is staffed by consultants who
mainly visit customers’ homes to conduct activities,

1. Number of elementary schools sourced from Ministry of Education, Culture, Sports, Science and
Technology, "School Basic Survey"; as of May 1, 2023

2. Number of police boxes and police stations; source: National Police Agency "National Police Facility
Names, Locations, etc.," as of April 1, 2023
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Products with Easy Procedures and Smaller Coverage Amounts

The Company provides simple and easy-to-understand products (with easy procedures and smaller
coverage amounts) and services, focusing on endowment insurance and whole life insurance, through

the nationwide network of post offices.

: No examination 33'{ Customers can enroll by

pnysician 1s required (no . ; t s

medical examination) when reporting nealth statug (iwith No occupational restrictions
a declaration form)

applying for enroliment

Customer Feedback

* Customer Feedback (Gratitude and Compliments)_(Annual Report 2023 P.35)

11
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Social Challenges (Materiality) to Address with Priority

Basic Concept

To fulfill our social mission of protecting our customers’ lives by providing life insurance product, we
position the provision of insurance services through post offices, branches, and the Retail Service
Division as our primary materiality (important issues). We also conduct sustainable business operations
that take people’s health, diversity, human rights, and the environment into account.

In identifying this materiality, we have used SDGs as a basis. In addition, since the main initiatives in the
Medium-Term Management Plan (FY2021-FY2025) are deeply connected to this materiality, by
addressing this, we aim to achieve SDGs as well as sustainable growth.

Review of Materiality

In light of various changes since the previous formulation of our materiality (March 2021), such as

those in the external environment, we recognized a need to update our materiality and reviewed it in
March 2024.

e Changes in our external environment: Growing interest in human rights, human capital, and
biodiversity

e Changes in our internal environment: Approximately 10,000 consultants now belong to the
Company as part of our new Japan Post Insurance sales system (since April 2022)

Materiality

Provide ineurence products and
samnices through the netwark of
poat offices, eic

Deploy salutions to improve wall-
peing and protect smiles and

et

Conmbute to the davelopment of
aafe, secure, and comforiable
cormmunities and a socely whene
dwersity and human rights are
respecied

Contriule o anvironmental
conservabon trat nurtures
abundant naturea

Goals of Achleving SDGs

Major initiatives

» Prowde basc protection and services through the network of community-
besed poat office

+intagrats the network of post offices and digitel contact points through DX
promotion

- Develop products that resgend to the protection needs of all generabons, etc

- Fopularize “Redo-TaEo"
- Frowide services utlizing the health promotion sgg *Subkoyakanpo
- Fromote sustainable iInvestment, et

- imtiabwes to reaize a soclety that respecis human nights

{numan nghts due dligence Inbatives, 1c.)
- Support for whealchar tannis and sacial contnbuten activities at the lacal laval
= Fromote sustainable investment, ete

- Climate change inkatvas
- infiatives relatad to Dodversity and naetural capital
+ Framote sustainable inwestment, ate

Build a foundshon b support
sustainabity manegemrent

- Framote heman capital manegement
~Thorough compiience
+ Strengthen corparate govemance, el

Click on the image to open the zoom-in version in a new window.

(*) The 17 color wheel means that the promotion of ESG investment is related to all 17 goals of the SDGs.
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Achieving SDGs

Materiality

The SDGs (Sustainable Development Goals) are universal goals adopted by the United Nations
General Assembly in September 2015 with the aim of ending poverty and pursuing a sustainable

future.

It outlines 17 goals and 169 specific targets to achieve, to solve global issues by 2030.

Based on our management philosophy, "Be a trustful partner for people, always being close at
hand and endeavoring to protect their well-being", we will also contribute to achieving SDGs by
solving social issues through our business activities.

SUSTAINABLE > 8™,
DEVELOPMENT 3 %n¥ ALS

1 POERTY

DECENT WORX AxD
ECOROMIC GROWTH

13 Koot

:
i
i [ 4
'

G000 HEALTH QUALITY GENDER CLEAN WATER
AND WELL-EEING EDUCATION EQUALITY AND SARTATION

1

1 PEACE, RUSTICE ]
KD STROMG FII'.\THFI,:LL 13
INSTITUTIONS

z@

Click on the image to open the zoom-in version in a new window.
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Materiality Identification Process

Along with the formulation of the Medium-Term Management Plan (FY2021-FY2025), we have reviewed
our materiality based on what we aim to achieve.

Identification Process

STEP1 Extracting social issues

From the 169 specific targets for achieving the 17 goals of the SDGs, we have extracted social issues for
the Company, which runs a life insurance business. (Colored items are those that were newly added in

this review.)
seveiomment GLIALS
g e
b ¢
8=
L l
1.4 Provision of life insurance products and = 3.3 Contribution to the prevention of the 3.4, 3.8, and 3.a Health promotion and ¢ " B
B ' P . . P : P 3.6 Reduction of traffic accidents

SenvIces spread of infectious diseases health management

4.3 Support for enabling children to receive
pper e 4.4 Human resource development 4.7 Health and financial literacy 5.1 Elimination of gender discrimination

appropriate education

548 rt for balanci rk with .
ulppo orba anc!ng worrwl 5.5 Increasing the ratio of female managers = 5.b Promotion of telework 5.¢ Support for women's advancement

childeare and nursing care
6.6 Activities to protect clean water and 7.2, 7.3, and 7.a Practical use of renewable 8.5 Corporate culture reform and work style | 8.7 Prohibition of child labor (labor that

water-related ecosystems. energy reform interferes with compulsory education, etc.)
8.8 F'Tomgtmn_‘l:lf employment of people 8.8 Safe and secure working environment | 8,10 Designing an envl_ronmant where 9.4 Efforts to reduce GO, emissions

with disabilities where employees can work comfortably products and services are easy to access
9.5 Promotion of innovation, research, and . S 10.3 Promotion of efforts to respect human  11.1 and 11.5 Contribution to the local

10.2 Promotion of diversity ) .

study rights community

11.6 and 12.5 Recycling of resources and 12.6 Publication and disclosure of 13.2 and 13.3 Addressing global warming and = 14.1 and 14.2 Activities to protect clean
proper disposal of waste sustainability initiatives other climate change issues oceans and marine ecosystems

15.1 and 15.4 Activities to protect nature

16.3 Ensuring compliance 16.4 Elimination of money laundering, etc. 16.4 Elimination of antisocial forces
and ecosystems

16.5 Preventing misconduct such as bribery = 16.7 Corporate governance for sound

16.b Elimination of discrimination 17.16 Promotion of sustainable investment
and embezzlement management

Click on the image to open the zoom-in version in a new window.

(*) The number assigned to each social issue is the one for the 169 targets of the related SDGs.
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STEP2 Identifying materiality

We identified high-priority social issues by prioritizing social issues extracted in STEP 1 based on the two
standards: "importance for us (strategic importance)" and "expectations from stakeholders."

[Importance for us (strategic importance)]
Selected based on our management philosophy, social mission (purpose), and the basic policies of the
Medium-Term Management Plan (FY2021-FY2025)

[Expectations from stakeholders]
Selected based on opinions received from stakeholders, such as customers, investors, employees and
local communities, and the international community (see the next table)

[Reference] Process of identifying expectations from stakeholders

Stakeholders Identification process

Reviewed government and industry guidelines and additional elements of

Society evaluation (questionnaire) items related to third-party assessors and SDGs
Shareholders and Reviewed expectations of the Company from comments received during
investors shareholder relations activities

Reviewed requests, comments, etc. to the Company from customers
Customers :

based on the voices of customers

Conducted employee questionnaires to confirm the social issues for the
Employees

Company to prioritize

16
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1.4 Provision of life
insurance products
and services

5.4 Support for
balancing work with
childcare and nursing
care

8.8 Safe and secure
working environment
where employees can
work comfortably

10.2 Promotion of
diversity

15.1 and 15.4
Activities to protect
nature and
ecosystems

3.3 Contribution to the
prevention of the
spread of infectious
diseases

5.c Support for
women’s
advancement

8.10 Designing an
environment where
products and services
are easy to access

10.3 Promotion of
respect for human
rights

16.3 Ensuring
compliance

17

As a result, we have identified the following as high-priority social issues.

3.4, 3.8,and 3.a
Health promotion and
health management

8.5 Corporate culture
reform and work style
reform

9.4 Efforts to reduce
CO:2 emissions

11.1 and 11.5
Contribution to the
local community

16.7 Corporate
governance for sound
management

4.4 Human resource
development

8.8 Promotion of
employment of people
with disabilities

9.5 Promotion of
innovation, research,
and study

13.2and 13.3
Addressing global
warming and other
climate change issues

17.16 Promotion of
sustainable
investment



INSURANCE

BP JAPAN POST INSURANCE E

Sustainability Report 2024

STEP3 Determining materialities

We organized the high-priority social issues identified in STEP 2 into the following five materiality items,
discussed and determined them at the Sustainability Committee and Executive Committee, and reported
them to the Board of Directors. We also set KPIs for monitoring the progress of each materiality.

o : . : o Goals of
The High-Priority Social Issues Identified in STEP 2 Achieving SDGs

. o 8.10 Designing an environment
e 1.4 Provision of life insurance ;
1 Zr:%v;céer\:irloesir?r:\r%eagmﬂtécts products and services :Zeégsp;?g :%Eeigd serviees
network of post offices, etc.

Issues related
lo business

9.5 Promotion of innovation, research, and study
3.3 Contribution to the prevention of = 3.4, 3.8, and 3.a Health promotion and

DeF"’Y‘SO'U“OHS to improve the spread of infectious diseases health management
2 well-being and protect
smiles and health 17.16 Promotion of sustainable investment
Contribute to the : . 11.1 and 11.5 Contribution to the
10.3 Promotion of respect for human rights local community

development of safe,
3 secure, and comfortable
communities and a society . . .
where diversity and human ~ 17.16 Promotion of sustainable investment

rights are respected

13.2 and 13.3 Addressing c?!oba[

Contribute to environmental 9.4 Efforts to reduce CO, emissions warming and other e
4 conservation that nurtures climate change issues EE
abundant nature 15.1 and 15.4 Activities to protect 17.16 Promotion of sustainable
nature and ecosystems investment
4.4 Human resource development 5.4 Support for balancing work with
' childcare and nursing care
5.¢ Support for women's 8.5 Corporate culture reform and
advancement work style reform S
Build a foundation to : 8.8 Safe and secure workin )
5 support sustainability 8.8 P;%rgg'mﬁfd‘?gggliﬁ%&em of environment where employees =
management P can work comfortably E 3
Issues related 10.2 Promotion of diversity 16.3 Ensuring compliance
to business
nirastructure 16.7 Corporate governance for sound management

Click on the image to open the zoom-in version in a new window.

(*) The 17-color wheel means that the promotion of ESG investment is related to all 17 goals of the SDGs.

[Reference] Internal decision process

Sustainability Committee Executive Committee Board of Directors

Held several discussions concerning the ’ Reported on the status of the review; final decision made ’ Reported on details of
details of the review following discussion final decision

In addition to the above, we also sought opinions at an internal meeting of external experts to consider
further revisions.
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Materiality

Status of Our Sustainability Promotion Measures

The Company is promoting the following initiatives for our five materiality items (important issues), setting
related targets, and managing their progress.

Materiality

Reason for initiative, etc.

Major initiatives

FY2025 targets FY2023 results

Provide insurance products
and services through the
network of post offices, etc.

o

Deploy solutions to improve
well-being and protect
smiles and health

©

Contribute to the
development of safe,
secure, and comfortable
communities and a society
where diversity and human
rights are respected

-

Contribute to environmental
conservation that nurtures
-abundant nature

o

Build a foundation to
support sustainability
management

Notes:

Since the establishment of its predecessor, the Postal Life
Insurance Service, the Gompany has been providing basic
insurance procucts and services to customers across
Japan, through its network of post cffices, etc. The Company
believes that its social mission is to protect customers' lives
with the power of insutance, and 1o meet the protection
needs of customers of all generalions in the age of the
100-year life. By fulfilling this . the Company
aims to contribute to solving social challenges related to
sustainability and pursues its sustainable growth. To this
end, the Company will always cifer insurance services that
meet the needs of cusiomers and develop a siructure so
that we can pay insurance benefits promptly without fail to
customers in critical need.

s in
ion.

We aim to contribute to making people's daily lives
into something full of vigor and smiles through not only
supporting customers’ contingencies as a life insurance
company, but also through supporting their daily health
promotion activities and working to promote sustainable
investment. We believe that implementing these initiatives
and supporting the healthy and fulfling Irves. of people will
also contribuie to the sustainable growth of the Company as
alife insurance company.

Under the growing sacial demands for diversity and respect
for human fights, Japan Post Insurance recognizes that it
must engage in corporate activities without compromising
them. To this end, the Company will be committed, with &
view to ensuring that people can live with safety and security
into the future, to realizing an inclusive society where every
one of us can live a plentiful life with something to live for, by
engaging in the initiatives for contributing to the sustainable
development of communities and society that embrace
respect for diversity and human rights.

Under the philosophy that our sustainable growth can anly
be achieved with a sustainable global environment, we
are addressing environmenal challenges, such as climate
change as well as biodiversity and natural capital, for which
there is a growing social demand.

We recognize that the essential prerequisite to achieving
Materialty items 1, 2, 3, and 4 is 4 working environment that
allows each employee to fully exert their individual talent,
coupled with a scund management base of the Company.
To realize them, the Company will promole human capital
management that enhances employee engagement
and taps into diversified human resources, as well as
thoroughly implement compliance, and strengthen corporate
governance.

» Provide basic protection and services

through the network of community-based
post offices

» Integrate the network of post offices

and digital contact points through DX
promotion

+ Develop products that respond to the

protection needs of all generations, etc.

« Popularize “Radio-Taiso"
« Provide services utilizing the health

promotion app “Sukoyakanpo”

+ Promote sustainable investment, etc.

» Initiatives to realize a society that respects

human rights (human rights due diligence
initiatives, etc.)

+ Support for wheelchair tennis and social

contribution activities at the local level

+ Promote sustainable investment, etc.

+ Climate change initiatives
« Initiatives related to biodiversity and

natural capital

Promote sustainable investment, etc.

+ Promote human capital management

+ Thorough compliance
« Strengthen corporate governance, etc.

Number of policies in force (individual insurance): More than
18.5 million policies

19.7 million policies

Customer salisfaction’: Aim for 90% or more 83%

(Reference] NPS® benchmark
survey’: (56.1)

INPS™: Aim for one of the highest in the industry

“Radio-Taiso" performance rate®: 25% 24.0%

Impact “K" Project Certified Funds: 15 funds worth ¥50 billion
in cumulative total

6 funds worth ¥22.55 billion in
cumulative total

Implemented community
contribution activities at the local
level, sponsored wheelchair
tennis, etc.

Implementing social contribution activities

Cumulative total number and amounts of Impact “K” Project Certified Funds (as described in Mateniality 2)

‘Greenhouse gas emissions (Scope 1, 2) Reduced by 33.9%
-FY2031/3 target: 46% reduction (compared to FY2020/3) (compared to FY2020/3)
-2050 target: Achieve carbon neutrality (FY2023/3 Results)

‘Cumulative total number and amounts of Impact “K” Project Certified Funds (as described in Materiality 2)

ES survey results: B, which is peer average cc

Ratio of female managers at the head offices: 30% (FY2031/3

target) 15.0% (As of April 1, 2024)

Rate of taking childcare leave: 100% for both male and

female employees Male: 100%; Female: 100%

Ratio of employees with disabilities {for the entire Japan Post

Group}: 3.0% 2.56% (As of June 1, 2023)

Selected “crime prevention
plan” and *solicitation quality
and control plan” as focus
areas, and implemented related
initiatives.

Implementation of initiatives based on the Compliance
Program

Click on the image to open the zoom-in version in a new window.

1. The total percentage of customers who responded as "satisfied" or "somewhat satisfied within the 5-
level rating of customer satisfaction.

2. NPS® (Net Promoter Score) is a registered trademark of Bain & Company, Inc., Fred Reichheld, and

Satmetrix Systems, Inc. (currently NICE Systems, Inc.)

3. "NPS® Benchmark Study, Life Insurance Division (2023)" by NTTCom Online Marketing Solutions

4. "Radio-Taiso" performance rate refers to the percentage of respondents who answered "l do "Radio-
Taiso" once or more in a year." among those who answered "l know what "Radio-Taiso" is." in the
regular online survey (on 2,400 men and women aged between 20 and 69) conducted by the

Company.
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Value Creation Process

We aim to provide our stakeholders with value through our life insurance business. By continuously
running the value creation cycle, we will enhance our corporate value over the medium to long term.

Value Creation Process Management Philosophy
Be a trustful partner for people, always being close at hand
and endeavoring to protect their well-being.

Materiality (Important Issues)

Social Mission (Purpose)

We will remain trusted and selected by customers,

thereby protecting their lives by providing life insurance product.

p

=

Provide insurance praducts | Deploy solutions to improve people’s
gl and services through the well-being and protect their smiles
network of post offices, eto. and heall

Contibute to the development of safe, seoure, |
b o

Centribute t

that nurtures.

a 7.
where diversity and human rights are respecled J

Changes in the business
environment

N

@ Medium-Term Management Plan (FY2021-FY2025)

~

&

abundant nature

Bulda ion to
[sll support sustainability
management

Along with a sense of familiarity as *Post Office insurance.” we will continue to connect with customers as a reliable and casual advisor to provide peace of mind across lile stages and generations, growing into a sustainable and

“strong company” that ean secure stable profits

INP

Source of Value Creation AR Individual customers

Nationwide post office | Provision of insurance services ]
network I - I B T —
FP JAPAN POST | Retail Service Division Branches
Basq a1 na post oftice, Gampany viiis1o
- J corporate chents
Genagument o sperasons W
P JAPAN POST INSURANCE

Extremely large customer
base

- Strengthening the sales system
- Promoting DX to improve CX

Among the largest total
assets in the industry,

sound financial base = Achieving gmte(dmln and evolution

of asset manageme
- ERM and capital policy
= Sustainability
The power of human
resources to support our
customers throughout
their lives

Providing services in line with customer needs

- Enhancing products and services

« Diversifying revenue sources and creating

Reinforcing management base

new growth opperiunities

+ Human capital management
- Corporate govemance

+ Number of policies in force

+ Customer satisfaciion
“NPS

+“Radio-Tiso" performance rate

- Greenhouse gas emissions
(Scope 1, 2

- ES survey results
~ Ratio of female managers al

(o] QME (Fy2025 Targets)

Non-financial targets

st More than 18.5 million policies
90% or more

One of the highestin the industry

25%

* Impact "K' Project Certified Funds 15 funds worh ¥50 biion in cumulative tota!

« Implementing social contribution activities

46% reduction (compared to
2) FY2020/3) (FY2031/3 target)

B, which is peer average

(

the head office 30% (FY2031/3 target)

+ Rate of taking childcare leave  100% lor bothmala and femala emgloyess
+ Ratio of employees with disabiliies
(for the entire Japan Post Group) i
i of initiat i on the Compliance Program
Financial targets
« Adjusled prafit ¥97.0 billion
- Adjusted ROE Approx. 6%

Thank you for being here

+ EV grawth (RoEV)

 Dividend per share (OPS)

In principle, we aim not to decrease
but 1o increase dividend per share
for the period of the Medium-Term
lanagement Plan

(Total payout ratio: medium-term
average of 40% to 50%)

Target growth of 6% to 8%

Click on the image to open the zoom-in version in a new window.

* Our Social Challenges (Materiality)_to Address with Priority
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Basic Concept

We are actively working to contribute to environmental conservation, which is included in one of the
Company's management policies alongside "We actively contribute to health promotion, environmental
protection, and the development of local communities and society as a whole."

We recognize that addressing global environmental issues such as climate change is an important issue
for financial institutions. We will fulfill our social responsibility by working to resolve these issues through
our corporate activities.

Japan Post Insurance Co., Ltd. Basic Environmental Declaration

| Basic Principles

Japan Post Insurance Co., Ltd. is looking towards the future with its customers and taking social
responsibility in providing peace of mind by protecting the earth and the local environment as
"Japan's most familiar and trusted insurance company." We are taking active and sustainable
initiatives in environmental conservation activities.

Il Basic Policies

1. We strive to adhere to all environmental laws and regulations, ordinances and various agreements as well as
to prevent environmental pollution.

2. We will establish an environmental management system, set goals and aims of environmental initiatives and
systematically carry them out. We also plan to construct a framework to regularly review these goals and aims
along with making improvements to our environmental management system on an ongoing basis.

3. We will promote initiatives towards environmental conservation and achievement of a recycling-oriented
society by actively implementing global warming measures (reduction of CO2 emission through energy
saving), contributing to the growth of forests (reducing paper usage and green purchase), recycling natural
resources, and participating in social contribution activities, etc.

4. We will make efforts in raising awareness of environmental issues by promoting educational activities and
trainings concerning these issues.

5. We will actively participate in and provide support for initiatives involving local environmental conservation as
a company which offers peace of mind through our life insurance business within the community.

6. We will raise our own awareness and deepen our understanding towards the environment in response to
these environmental policies and will announce them to the public.

Promotion System (Environmental Management System)

To tackle global environmental issues such as climate change, we have established the Sustainability
Committee as a specialized committee and built a system to promote this. The Sustainability Committee
reviews and discusses setting targets and progress of environmental initiatives, such as reducing
greenhouse gas emissions, and reports to the Executive Committee.

» Sustainability Promotion System
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Environmental Considerations with Corporate Activities

We conduct our corporate activities in consideration of the environment in a variety of ways.

Initiatives to Reduce CO2 Emissions

To achieve the long-term target of the Paris Agreement, we will reduce greenhouse gas emissions ( CO:2
emissions) by cutting back on electricity consumption through energy-saving and streamlining facilities
and vehicles and by using decarbonized power sources, on the basis of a shift to a carbon-neutral society
including the associated technological innovation.

To realize a decarbonized society, we will aim to reduce greenhouse gas emissions by 46% from
FY2020/3 levels by the fiscal year ending March 31, 2031, and achieve carbon neutrality by 2050.

With regard to efforts to reduce energy usage through improvements in the operation of lighting and air
conditioning equipment, and the installation of energy-saving equipment.

Moreover, as an institutional investor that manages funds contributed by customers as insurance
premiums, we measure the greenhouse gas emissions from our investment portfolio. We aim for carbon
neutrality by 2050, and we are working towards a 50% reduction in greenhouse gas emissions from
FY2020 levels by the fiscal year ending March 31, 2030, as an interim target.

Energy conservation and use of renewable energy in offices

In our offices, we are working to reduce energy consumption by improving the operation of lighting and air
conditioning systems and introducing energy-saving equipment.

Our locations, Otemachi Place Tower and some other offices, use electricity generated from renewable
energy sources, thereby contributing to the reduction of CO2 emissions.

Contribute to policies related to climate change and engagement with
government, etc.

We recognize that in order to achieve the long-term target of the Paris Agreement, government policies on
climate change must be strengthened. We are committed to achieving this through our contributions to
environmental policies and engagement with governments and others through initiatives and other
means.

In addition, as an institutional investor, we emphasize the importance of promoting sustainable
investments and actively engage in expressing our opinions and advocating with policymakers through
initiatives and other means, as stated in our Sustainable Investment Policy.

Supporting government policies related to climate change

We support the Japanese government's laws regarding the promotion of global warming
countermeasures, such as the "Act on Promotion of Global Warming Countermeasures" and the "Act
on the rationalization of energy use and conversion to non-fossil energy".
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Support for JCI Message

We support the message from the Climate Change Initiative (JCI) released in April 2023, titled
"Overcoming Two Crises with Renewable Energy and Carbon Pricing".

JCl is a network aiming for a decarbonized society, and we have been participating since 2021. This
JCI message calls on the Japanese government to accelerate the introduction of renewable energy
and for the introduction of a carbon pricing system that will see tangible outcomes earlier than currently
planned. We support this message because these are critical themes for realizing a decarbonized
society.

* JCl Message & + External Evaluation and Support for
Initiatives

Fluorocarbons Management

In accordance with the Act on Rational Use and Appropriate Management of Fluorocarbons (Fluorocarbon
Emissions Control Act), we properly manage the equipment that is subject to control.

Employee’'s Initiatives Based on our Guidebook

We have compiled a guidebook which includes specific energy saving initiatives to promote basic energy
saving activities across the entire company. All employees are making efforts to reduce CO2 emissions
and copy paper usage by implementing the energy saving initiatives listed in this guidebook.

Main Initiatives Listed in the Guidebook

e Turn off lights in areas that do not interfere with work
e Reduce the operating hours of air conditioners
¢ Turn off the main power of unused office equipment

¢ Print on both sides of the paper and reduce the size, when possible
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Support for COOL CHOICE

COOL CHOICE is a government-initiated national

movement to encourage people to make wise choices in 4
their daily lives, such as replacing products, using services, ' ‘
and choosing lifestyles that contribute to the creation of a

decarbonized society, to reduce emissions of greenhouse

gases such as COa.

We support for COOL CHOICE and implement COOL BIZ

between May and October to reduce air-conditioning use

during summer in a bid to decrease electricity consumption.

Initiatives for Issues of Plastics

In response to the global issue of plastic waste, our company is
working on reducing the use of plastic products, as well as their
reuse and recycling. We are also in support of the "Plastic Smart"
campaign led by the Ministry of the Environment. These efforts are
part of our initiatives to address the challenges of plastics and
promote the de-plasticization in our corporate activities.

Plastics
Smart

BP fhhiEEd

Envelopes for storing important Collection and cleaning of clear files by
documents switched from plastic to employees with disabilities
paper
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Okinawa Area Office Fukui Branch
Beach Clean-Up Activity (FY2024) Coastal Clean-Up Volunteer (FY2024)

Efforts to Reduce Paper Consumption (Going Paperless)

We strive to reduce CO:2 emissions by reducing the amount of paper used towards a paperless
workplace.

[Main initiatives to reduce paper consumption (going paperless) ]

Provision of notices from the Company (Notice of Policy Details, etc.) through My Page instead
of by mail

Electronic issuance of premium payment certificates

Provision of the Contract Guidelines and Policy Conditions in PDF format on our website in
addition to the printed version

Encouragement of a reduction of copier paper, and digitization of various office forms
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Environmental Considerations in Printed Materials

We take environmental impact of the booklets and other materials provided to customers into
consideration and use methods such as the use of vegetable oil ink and Green Printing certification.
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Annual Report Convocation Notice of the Ordinary

General Meeting of Shareholders

Supporting Environmental Conservation Activities

We make donations to support forestation activities conducted by
citizens' groups and other organizations to revitalize forests and lead
to efforts to increase greenery.

* Donation results for environmental conservation activities (ESG data)
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Location Based Initiatives

We conduct volunteer activities for environmental conservation at Japan Post Insurance bases throughout
Japan.

Aomori Branch Yamagata Branch

Procurement Activities

In accordance with the Japan Post Group CSR Procurement Guidelines, we conduct our procurement
activities in consideration of global and regional environmental conservation and the effective use of
resources.

+* Supply_Chain Management
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Investment Activities

We invest with an emphasis on contribution to environmental conservation as a priority topic for
Sustainable investment.

We aim for carbon neutrality by 2050, and we are working towards a 50% reduction in greenhouse gas
emissions from FY2020 levels by the fiscal year ending March 31, 2030, as an interim target.

+ Priority Initiative Themes of Sustainable Investments

Japan Post Group Initiatives

JP Children's Tree-Planting Campaign

Since 2008, the Japan Post Group has endorsed the NPO "Children's Tree-Planting Promotion
Network." Under the name of "JP Children's Tree-Planting Campaign," we have supported forestation
experience activities for children in nursery schools, kindergartens, and schools nationwide.

Since 2012, we have conducted "Tohoku Regeneration Green Wave" to express our hope for the
recovery of greenery in Tohoku, which was devastated by the Great East Japan Earthquake.

» JP Children's Tree-Planting Campaign (in Japanese) &
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Initiatives for Climate Change

In April 2019, we announced our support for the recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD) established by the Financial Stability Board (FSB).

We recognize that climate change issues pose both risks and opportunities for the company, and that we
need to address them company-wide. As one of the basic policies of our Medium-Term Management
Plan, we have set the promotion of ESG management (contribution to solving social issues) and are
working to solve social issues related to sustainability, including climate change issues.

Going forward, we will further promote our existing initiatives related to climate change and work on
further information disclosure.

Recommended Disclosure Items for TCFD Recommendations

Disclose the organization’s governance around

Governance
climate-related risks and opportunities.
Disclose the actual and potential impacts of
Strat climate-related risks and opportunities on the
rategy organization’s businesses, strategy, and financial
planning where such information is material.
Risk Disclose how the organization identifies, assesses,

management | and manages climate-related risks.

Disclose the metrics and targets used to assess and
manage relevant climate-related risks and
opportunities where such information is material.

Metrics
and targets

(Source) Final Report: Recommendations from the Task Force on
Climate-related Financial Disclosures, TCFD

Governance Strategy

Risk Management Metrics and Targets
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Governance

At the Company, the Sustainability Committee, chaired by the Executive Officer in charge of the
Sustainability Promotion Department, and the Risk Management Committee, chaired by the Chief Risk
Officer (CRO), review and discuss various issues related to climate change.

The status of examinations and discussions is reported to the Executive Committee, and particularly
important issues are discussed at the Executive Committee and decided by the President, CEO,
Representative Executive Officer. In addition, reports are made to the Board of Directors on a regular
basis, and a framework has been established in which the Board of Directors appropriately monitors the
status of climate change response and, as necessary, supervises related policies, targets, strategies, and
plans.

Notably, for performance-linked stock compensation for executives, we have set the degree of
achievement of ESG indicators as a metric and set targets such as the implementation status of GHG
emissions reduction initiatives.

[Results for FY2024/3 (reports to the Board of Directors)]
e Frequency of reporting to the Board of Directors: Once every six months

Board of Directors
<Main roles of specialized commiflees in addressing climate changes

Reporting @ Formulate medium- to long-term response policies,
Executive Committee grasp and analyze status of progress in initiatives
Discisssion’ —— & Strengthen the analysis and management systems
raponting raposting of climate-related risks
Sustainability Committes Risk Management Commitiae
Collaboration
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Strategy

Risks and opportunities that climate change poses to our business

We recognize the impact (risks and opportunities) of climate change on the Company in both as a life
insurance company and an asset owner, as follows.

Life Insurance Company

Timeline of
Type Content ‘ impact
Rise in insurance claim payment due to Short to long
increased damage from natural disasters, etc. term

Physical Rise in insurance claim payment due to

Risks Changes in mortality and morbidity rates over
the medium to long term due to the impact of Long term
rising average temperature and abnormal

weather
Changes in consumers' insurance needs such _
Opportunity | as rising demand for products and services IT!)%%L;S:T'T:'IO
related to maintaining health, etc.
Asset Owner
Type Content ‘ Tl?;?ryggtof

Impaired value of invested assets due to
expanding loss incurred by investees upon Short to long
. . term
increased damage from natural disasters, etc.

Physical
Risk

Impaired value of investees due to the impact

Transition | of changes in regulations in line with the shift | Short to long
Risk to a low-carbon society, stricter regulations term

and changes in consumer preference

Expanding green finance market and

Obportunit increasing investment opportunities including Short to
PROMUNIY | investments in renewable energy business m%drlr%m
(infrastructure)

(*1) In identifying the risks and opportunities mentioned above, we disclose risks and opportunities with high degree
of impact based on their importance to the Company's business after identifying large and small potential risks.

(*2) We assume that the timeline of impact will be as follows: short term: 5 years, medium term: 15 years, long term:
30 years.
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Analysis of the impact of climate change on our business

The following scenario analysis was conducted to understand the impact of climate change on our
business. We will continue to conduct scenario analysis to improve the accuracy of the analysis, and
will take steps toward decarbonization and risk management based on the results of this analysis.

Analysis of the impact of climate change on the Company's Life Insurance Business

Increase in the number of individuals who suffer from heat stroke due to higher temperature in
summer, increase in the number of patients who suffer from tropical infectious diseases due to the
expansion of areas where vector mosquitos of infectious disease can be active, etc., and damages
to health due to increased and prolonged damage from flooding, etc., can be considered to have
an impact on the Company's life insurance business (claims payment) as events that could lead to
a significant increase in the amount of claims payment.

In the fiscal year ended March 31, 2024, we conducted a quantitative analysis of the increase in
heat stroke deaths and expanding damage of tropical infectious diseases conducted in the last
fiscal year. As a result, we confirmed that the increase in claim payments will have a limited impact
on our financial soundness, given the extremely small amount compared to the Company's actual
death benefit payments and the fact that we are able to make payments from the policy reserves
we have built up in preparation for future payments.

We believe that there are many challenges regarding the accuracy and reliability of our analysis of
the impact of climate change on the Company's life insurance business, as there are no generally
established measurement models and climate change itself has a high degree of uncertainty, such
as its occurrence over a long period of time. In the future, we will continue our efforts to understand
risks through analysis such as further research, stress testing, etc.

(i) Increase in heat-stroke deaths

We have made an estimate projecting an increase in heat stroke deaths in Japan assuming an
increase in average temperatures throughout Japan, when the SSP5-8.5 ' scenario based on the
Sixth Assessment Report of IPCC2 s applied as the temperature. As a result of analysis by age
group, we estimate that insurance claims and other payments will increase by approximately \7.0
billion on a cumulative basis from the fiscal year ending March 31, 2032 to the fiscal year ending
March 31, 2051, particularly in the elderly age group.

(ii) Expanding damage of tropical infectious diseases

Based on an estimate that rising temperatures will cause infectious diseases spread by mosquitoes
to be active over larger areas and periods, we analyzed the increase in insurance claims and other
payments due to mosquito-borne tropical infectious diseases (dengue fever and malaria). We
applied the SSP5-8.5 ! scenario based on the Sixth Assessment Report of IPCC as the
temperature increase and, referring to recent outbreaks of tropical infectious diseases in tropical
regions and the sanitary conditions in Japan, assumed that dengue fever would spread in Japan,
resulting in hospitalization or death of customers. As a result, assuming that the disaster will occur
every year, we calculated that the increase in insurance claims and other payments would be up to
around ¥20.0 billion on a cumulative basis over the 20-year period from the fiscal year ending
March 31, 2032 to the fiscal year ending March 31, 2051.
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(*1) Intergovernmental Panel on Climate Change, or IPCC, is an intergovernmental organization established in
1988 by the World Meteorological Organization (WMO) and the United Nations Environment Programme
(UNEP).

(*2) The SSP5-8.5 is one of the SSP scenarios. The SSP scenarios are scenarios that combine five shared
socioeconomic pathways (1. Sustainability, 2. Middle of the Road, 3. Regional Rivarlry, 4. Inequality, and 5.
Fossil-fueled Development) with emission scenarios that assume the future concentration of greenhouse and
other gases in the atmosphere due to human activities.

Analysis of the Impact of Climate Change on the Company as an Asset Owner
(1) NGFS's Climate Scenarios Analysis

We expect that the assets owned by the Company will be affected by changes in the economic
environment as we transition to a decarbonized society. We have analyzed how our assets would

be affected by these changes by 2050 under several financial market scenarios ! and carbon price
scenarios published by the Network of Central Banks and Supervisors for Greening the Financial
System (NGFS2).

We believe that there are many challenges regarding the accuracy and reliability of our analysis of
the impact of climate change on the Company's asset management, as there are no generally
established measurement models and climate change itself has a high degree of uncertainty, such
as its occurrence over a long period of time. In the future, we will continue our efforts to understand
risks through analysis such as further research, stress testing, etc.

(i) Scenario analysis related to our investment income

We analyzed the impact of climate change on our interest margin under the NGFS scenario
(financial market scenario). We used a scenario in which long-term interest rates in Japan and
abroad increase moderately, and therefore, we expected an increase in interest gains from our
holdings of yen-denominated interest bearing assets such as Japanese government bonds 3.

(ii) Scenario analysis for assets owned by the Company

Under the NGFS scenario (carbon price scenario), we analyzed the decline in the value of
securities (the increase in the future carbon cost burden of investee companies). In our portfolio,
especially for bonds with long maturities of over 10 years, a certain decline in value was
expected*4. In practice, we believe that the impact on our financial condition will be limited, given
the fact that the deterioration in the earnings of investee companies and the decline in their market
value will surface gradually and that the assets we own can be sold during the course of our
investment.

(*1) Scenario published in 2022 (scenario model: REMIND-MAGQPIE 3.0-4.4). The scenario does not take into
account the impact of the recent war in Russia and Ukraine and the resulting energy crisis.

(*2) Network for Greening the Financial System, or NGFS, is an international network of central banks and
financial supervisors to examine financial supervisory responses to climate change risks. The Financial
Services Agency and the Bank of Japan joined the network in June 2018 and November 2019, respectively.
The scenarios used are: (i) Current Policies scenario in which global warming will progress as a result of no
further action on climate change being be taken by countries than they are currently implementing (global
temperature will rise by more than 3°C), (ii) Net Zero 2050 scenario in which countries will achieve the 2050
carbon neutrality and 1.5°C temperature rise targets in a coordinated and systematic manner; and (iii)
Delayed Transition scenario, in which climate change measures are taken rapidly after 2030.

34



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024

(*3) This analysis does not take into account increases in business expenses due to factors such as rise in

inflation rates.

(*4) If the dataset necessary for calculation (GHG emissions, etc.) is not available, it is not included in the
analysis. The impact of future measures to improve earnings to be taken by investee companies are not taken

into account.

(2) Impact analysis on investment income focusing on key sectors

We analyzed the impact of 2°C and 4°C scenarios” on the following three sectors: electric utilities,
steel, and energy, which were selected as the most important sectors that have a large impact on
climate change and in which we have a large amount of investments and loans. As a result, we
found that the introduction of a carbon tax, the spread of renewable energy, and other social
changes may have a significant impact on the performance and finance of each sector under the

2°C scenario.

We will conduct engagement with investees in these sectors, taking the results of the analysis into
full consideration. We will hold dialogues with investees regarding the specific impacts indicated by
the analysis and encourage them to take action to improve our investment performance.

(*) References are made to scenarios from the IEA "World Energy Outlook," IEA reports, and "Synthesis Report
on Observations, Projections, and Impact Assessments of Climate Change (2018): Climate Change and lts
Impacts in Japan" from the Ministry of the Environment, et al.

[Global Perspectives of the World under Each Scenario]

The World under a 2°C Scenario

(if stringent measures or radical system for transition is put in place)

The World with a 4°C Scenario
(if no measures are taken to prevent global warming beyond the
current level)

-Tighter government regulations on climate changs will result In high carbon
texes and carbon pricea. Thease edditional costs will reducae the demand for
fogsil fusls,

- Expanding the introduction of ranewable enargy will accelerate
decarbonization. There will be additional imvestment and siranded assels of
exating faclities due to the shift to renewable energy. However, the
dewalopment of technologies and products to reduce environmentel impact will
prograss, and the buwsiness portfolios of companies and other organizations. wil
b racrganized.

+ Average termperatures wil riss significantly, and natural disasters wil become
mizre freguant and sewera. Physical riska will increass, and the costa of
disaster management and infrastructure nvestrent will ise further,

+Tha warld is still depandant on fossil fusls, Low carbaon taxas and carbon
prizing will Be Mroduced in geme countries. Demand for fossil Puels will
ncresse sieadly, and ol prices will rlse. Thare wil B2 no progress in the
developmaent emd use of technologies to reduce ervironmant impact. Thermal
power genaration wil continues, and the increase in demand for renawable
enargy will be limited.

[Natep The global perspactiae of the scenario is based on the EA “Workd Energy Cutloak 20217, efa.

Scenario Analysis Process

STEP1 STEPZ STEP3 STEP4
Evaluate risk importance Define scenario groups Evaluate business impact Consider raasuras

Evalugta based on the importanca of

hai g rishs Consider appropriate scenarnoe for
appanturities for e sectar ba bo ftems regarding riskss and
& npporhurities with high importance

Evaluate the impact undear aach
soenarno on the performance and
financs of the portiolo companias
baged on BTEF1&2

Consider future rmssunas
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<K STEP1>Evaluation of the importance of risks and opportunities by key sector

We evaluated the importance of risks and opportunities in three sectors that are important to the
Company, based primarily on a survey of literature published by international organizations and
other institutions, with assistance of outside experts.

Evaluation ltem Electric Utilities Emergy
M sub- _ - _ - _
m:é‘,‘.fﬁ. categary Risk | Opportunity |rm Risk | Opportunity |Importance|  Risk
caton | " s RIS oo | | rizbelen Doty
Pricing expansion of Large expanaion of Large expansion of | carbon steel Large
carbontax | #MEEY carbon tax | ¥ carbon tax | technologies
" = Uprweardd
mﬂf"’ ﬁgggn Upward adgian ol Upward Tightering
tarqats and revisicn of | carbon emission renisian of of GHE
;?w.n carbor targts Large | carban - MBI | grricgion _ Madium
aach Bmission - Increase in amissian regulations
targets elechrification fargsts
Eouniry ratio
’ Increasa in
Sproad of | Spreed of Soread of mé” demand and
Energy rengewakble larga | renewable - Largs supply of Large
e, b, | renewable ane demand ot | Sl e
anargy Y energy coal
Industry’ |nergy
roarkat i
Changes | g 1o SH Shittto Shift to Eﬂm"“ * .
N I I n I carbor NCcressa n
o | low-carbon | low-carbon | Medium oH-Carmo mn” carbo Largs | in key demand for | Large
s | ooty skcity oy | ey rosis | 5o
Transition using stesl
Rizks - Decling in
utiization rate
o |
X ENENgY-SEVIYg
Spread of Prometion of ' Prormation of Developmant | tachnclogies
Tach- | rhan Transition to the snread of Transition to the of af maxt- + More
nology T‘;';_I'“E lew-carkaon o Medium | low-carbon || Sﬁmﬁﬂd Large |gerereion | en o sllcient
technologies technologies ow-cal tachnologies
nologles technologies technologles et e through
technological
rengwable | puri fion
energy and
rrl-grareration
fuats
Reputation Improved Increase in
amang Divestrient | Improved | | Divestment | Imoroved | | 8ppesl of low-carben Small
investors | DY inwestors | assessmen U | by investors | assessment urm !:Tmm mm
Fepu- schosure
fation
Beputation mﬁd E‘mrﬁ;‘f Switohte | Switch to
amang appositon |~ Medium G;ff ; - Medium | low-carban | low-carben | Small
CONSUTETS | connsign m,ﬁ,,uﬁ #is shesd sleel
Water Tightening Tightening
shortage | of water af water '
and spplyand | Sonal supghyand | Medium | — - -
drought demand damand
~Change In | Increase in Drachine in ; R
. wtiization rate | demand for stization | "STEeRe i Deterioration
Risa in - Decreass in | gir e and demand for of the
MErBO8 | germared for | oonditioning | Bmall | deterioration | Smal | Mokng - Srmall
femper- : ng conditianing enviranment
| aturs heatingcue | due to rising ofthe due 1o riging dus to rising
Chroric to rising temperatise warking tempersiue tempersire
temperature erviranment
Increase in
PhyaiF:aI o
Risks Inundation | associated
Strengthening Disaster damageto | with he
Rigain siormosUge | _ ; 3 _ " the coastal | establishment n
g fevel iy Wadium | prevantion Mexdium bases due | of new Medium
frieastnes e torising sea | coastal
[ | disaster
prevention
taciities
* Strengihen- ‘ -
P— ing cisaster ing cisaster Impact of Responess o
cation of | FEVETHan _ prenantion _ " dlaaste;s on | disasters
Acute Extreme FESRONSES Large | responses rge | bases due | caused by Large
weather » Documrence » Qocurmence 1o axtraime | exireme
of property of propety weaather waather
darnage damaga
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<K STEP2, STEP3>Impact on key sectors

In STEP2, we assume specific situations under the 2°C scenario and 4°C scenario for items of
risks and opportunities with high importance by key sector identified in STEP1. In STEP3, we
qualitatively evaluate their impact on the performance and finance of the portfolio companies.

(*) These scenarios are based on the Scenarios in "World Energy Outlook" of IEA, IEA reports, "Synthesis
Report on Observations, Projections and Impact Assessments of Climate Change, 2018, Climate Change in

Japan and Its Impacts," Ministry of the Environment and other ministries.

Sector 1: Electric Wtilities

The World under a 2°C Scenario

(if stringent measures o radical system for transition is put in
placa)

Assumptions for the )
fuluz and their The governmant will strengthen its decarbonization pelicies, and the

Introduction and expansion of carson taxes and the spread of
background
i it gscanu'ioa} rerewable enengy will be prormoted.

The World under a 4°C Scenario
it no measures are taken 1o prevent ghobal warming beyond
thi currant leval)

Decarbonization policies by the govarnmant will be limited, and the
intresduction and wilization of renawabls enargy will not ba actialy
promotad. Demand for patroleum will Increase with sconomic
grevath.

Om the other hand, there will be frequent disasters such as tormential
downpours, river flooding, and storm surge damage.

+ Garbon pricing (1)
+ Carbon emission reduction targats (1)
+ Parcartage of tossil fusls if the anergy mix ()

» Increase in sales due to increasad demand for renesable enengy (T
+ Incroase in operating costs and assels such as power plants being
stranded {4 )

Impact factors
(parametors)

+ Crude ofl price (1)
+ Frequency of floods and typhoons 1)

+ Increase in sales due to increased demand for fossil fusts (1)

» Increase In coets of disaster pravention respenses for extrems
weather (1]

Sector 2: Energy

The World under a 2°C Scenario
[if stringent measures or radical system for fransition is put in
place}

The govemnmant will strangthen its decarbonization policies, and the
s and Hheir Introduction and expansion of carson taxes and the spread of
background renewahble energy will be promoted. In addition, companies are
{possible scenarios) requirad to davalop low-carbon technologias and mora companias
will utlize tham.

Assumptions for the

The World under a 4*°C Scenario
it ne measures are taken to prevent ghobal warming beyond
th current leval)
Decarbonization polickes by the government will be limited, and the
Intreduction and utiization of renewable enargy will not be actely
promoted, Demand for patraleum will increase with sconomic
growth.

On the other hand, there will be freguant disasters such s tomential
dewnpours and river llooding.

» Carbon pricing (1)

+ Garbon emissicn reduction targets (1)

+ Bpraad of low-carbon tachnologles (T}

» Percaitape of lossil fuals in the anergy mix ] )

Impact factors
(parameaters)

+ Cnude ofl price (T}
» Frequency of floods and typhoons (1)

» Increase in sales due to increased demand for renewable aneagy
(1)

+ Increasa in oparating costs due to the imposition of & carbon tax on
shaciricity itsel derived from fossil fusts [ L)

+ Assats held baing stranded (1)

+ Increase in development cosis of low-carbon technologies {1 )

Sector 3: Steel

The Warld under a 2°C Scenario
[if stringent measures or radical system for fransition is put in
placa)
Tha govemmant will strangthan its dacarbonization policies, and the
LEST IR IO Introduction and expansion of carbon taxes and the spread of
future and their renewable energy will be promoted.

background The spread of aliernative fusls and new enengy will accelerate and
{possible scenarios) [JEAEeS] manufacturing technolegies using hydrogen will becoms
widespread,

« Incraase in sales due to ncreased demand for fossil fuels (1)
» Increase In costs of disaster prevention responsss for extreme
waather (1]

The World under a 4°C Scenario
(it ne measures are taken to prevent ghobal warming beyond
th currant leval)

Decarbonization policies by the governmant will ba limitad, and
demand for coal will onfy decrease to a certain degree.

The frequency of typhoons making landfall and their intenality will
increase.

- Carben pricing {1)
+ Demand for stesl (1)
» Goal prica (T}

+ Hydragen supply (1)
+ Coal supply (1)

- Coal price (1)

+ Precipitation amount (T}

- Freguency of fioade and typhoons (1)
- Coal supply (1)

- Decrease in hydragen procuement costs with the spread of stesl
manufacturing technologies using hydrogen (1)

- Increass m operating cosls due o carbon laxes and increased coal
progumament costs | L)

+ Increase in coal procuramant costs due to increased coal prices
used for steel ()]

* Incraase in costs of disaster pravantion responses and decreasa in
sales due to inability to cparate, assoeciated with disasters by axdreme
weather such as flooding damage 1o steel manufaciuring sites and
damage to minng aeas, {J)

(Mode} The arrows | T4 Jin "impact facions (parameters)” and “Impact on the performance and finance” indicate the direstion of the impact factars or the direction of their impact on the

Carpany's sset value.

Click on the image to open the zoom-in version in a new window.
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<K STEP4>Measures

For investee companies in key sectors, we aim to enhance our medium- to long-term asset
management results by engaging in constructive dialogue (engagement) that fully takes into
account the specific impacts identified in our scenario analysis. Through this engagement, we will
confirm the status of investees' response to these specific impacts and encourage decarbonization
initiatives.

+ Framework for Sustainable Investments / Investment Examples

+ Stewardship Activities

(3) Analysis on the impact of carbon cost on investee companies

Presently, in Japan, the discourse on carbon pricing is progressing through platforms like the GX
Implementation Council. As we transition to a decarbonized society, investee companies could be
impacted by higher carbon costs as a result of carbon pricing, e.g., the introduction of carbon taxes
by national governments. Therefore, with respect to our domestic/overseas equity and corporate
bond portfolio, we analyzed the impact of higher carbon costs on the finances of investee
companies based on two scenarios.

(i) Scenarios and Assumptions for Cost of Carbon

For the scenarios, which represent assumptions about carbon costs, we used the Unpriced Cost of
Carbon (UCC) by S&P Trucost. UCC is based on sources such as carbon pricing scenarios from
the IEA. Taking account the attributes of the region and sector in which the company operates, and
assuming that its greenhouse gas emissions remain constant at the current level, it estimates the
additional carbon costs that will be borne by the company at future point in time. For our analysis,
we used two scenarios: low carbon price and high carbon price.

Low carbon A scenario in which the countries fully implement their Nationally
price scenario Determined Contributions (NDCs) under the Paris Agreement.

. A scenario in which temperature change in 2100 is below 2°C, consistent
High carbon

with the Paris Agreement, through appropriate policy implementation by

price scenario _
national governments.

(ii) Analysis Results

Using EBITDA (earnings before interest, tax, depreciation, and amortization) as a corporate
financial indicator, we calculated the ratio between UCC and EBITDA for each asset class and
each sector in 2030, 2040, and 2050. When this ratio is higher, it suggests that the company’s
financial situation is more fragile. The colored areas of the chart indicate that UCC is 25% or more
of EBITDA, and the darker the color, the higher the ratio is.

For all asset classes, carbon costs have a big impact on the finances of companies in three
sectors: energy, materials, and utilities. In particular, it can be inferred that under the high carbon
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price scenario (H), which assumes that aggressive policies will be implemented to promote
decarbonization, the financial risks in these sectors could be high.

Domestic equities Domestic corporate bonds
ucc ucc ucc ucc ucc ucc ucc ucc ucc ucc ucc ucc
2030_L 2040_L 2050_L 2030_H 2040_H 2050_H 2030_L 2040_L 2050_L 2030_H 2040_H 2050_H

Communication Communication

Consumer discretionary Consumer discretionary

Consumer staples Consumer staples

Energy Energy

Financials Financials

Health care Health care

Industrials

Industrials
Information technology Information technology

Materials Materials [ .
Real estate Real estate
Utilities Utilities

Foreign equities Foreign corporate bonds
ucc ucc ucc ucc ucc ucc ucc ucc ucc ucc ucc ucc
2030_L 2040_L 2050_L 2030_H 2040_H 2050_H 2030_L 2040_L 2050_L 2030_H 2040_H 2050_H
Communication Communication
Consumer discretionary Consumer discretionary
Consumer staples Consumer staples
Energy Energy

Financials Financials

Health care Health care

Industrials Industrials

[

Information technology Information technology
Materials Materials

Real estate Real estate

Utilities - Utilities

UCC/EBITDA ratio

0-25% |25-50% 75-100% 100%=<
Source: ©2023, S&P Trucost Limited, Japan Post Insurance

(iii) Our Plan

We will continue, through our engagement activities, to encourage companies, especially ones in
these sectors where the potential financial impact is significant, to transition to decarbonization, and
by supplying funds for a broad range of corporate decarbonization activities, we will endeavor to
mitigate the climate risk of our portfolio.

(*) Note that this analysis employs simplified simulations that are calculated using current EBITDA and GHG
emissions and based on assumed carbon costs. It does not take into account variable factors such as future
changes in the economy and business environment or policy responses, and the financial impact on investees
could be significantly different as a result.
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Decarbonization initiatives

We will implement initiatives related to the transition to a low-carbon society as an operating company
and an institutional investor to achieve carbon neutrality and enhance the resilience of our business.

Initiatives as an operating company

To reduce GHG emissions from our business operations, we are promoting environmental
conservation efforts with our facilities and vehicles, and by employees.

eEnergy conservation and use of renewable energy in facilities and vehicles

In our offices, we are working to reduce energy consumption by improving

the operation of lighting and air conditioning systems and introducing _ - L
energysaving equipment. Our locations, Otemachi Place Tower and some g - Y A
other offices, use electricity generated from renewable energy sources, f‘-‘\-‘.";‘, .~ - A,
thereby contributing to the reduction of CO2 emissions. We are also striving :. e N Y

to reduce CO:z emissions by gradually introducing eco-friendly vehicles such

as hybrid vehicles to the fleet of those used in our operations.

» Environmental Considerations with Corporate Activities

Initiatives as an institutional investor

We have clarified our basic concept on climate change in our Sustainable Investment Policy and are
taking the following actions in order to promote the decarbonization of our investment portfolio.

elmplementation of ESG integration

We have introduced ESG integration, in which sustainability factors are considered in addition to
financial information when making investment decisions for all assets under management. For sectors
with particularly high GHG emissions, we comprehensively evaluate the status of the investee's efforts
to address climate change and incorporate this into our decision-making process when making
investments and loans. With regard to negative screening, which excludes specific sectors from the
scope of investment, we do not invest in new domestic or foreign project finance related to coal-fired
power generation, which has high GHG emissions and is feared to have an impact on climate change.

eImplementation of stewardship activities
We place a high priority on addressing climate change in our Stewardship Activities Policy.

+ Engagement with investees

In addition to domestic equities and domestic corporate bonds, we also engage in dialogue on climate
change initiatives with respect to other assets under our management, taking into account the
characteristics of each asset. We also participate in engagement initiatives and actively engage in
collaborative engagement. If the situation does not improve despite ongoing dialogue, we will consider
escalation.
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* Response through shareholder voting

Our Policy on Exercise of Shareholder Voting Rights state that, in principle, we will oppose the
election of internal and outside directors and auditors who are deemed responsible for events that
have a serious impact on the environment. In addition, we judge shareholder proposals on
environmental issues from the perspective of maximizing long-term shareholder profits and the degree
of environmental impact.

+ Policy on Stewardship Activities G|

+ External Evaluation and Support for Initiatives

+ Standards for the Exercise of Shareholder Voting Rights (in Japanese) e

eMeasurement and management of GHG emissions from the investment portfolio

We measure the GHG emissions of our investment portfolio annually. Based on the results of this
analysis, we manage our investment portfolio to achieve our GHG emissions reduction targets.

ePromoting investments that contribute to the decarbonization of society

We are actively making investments that Major investment examples

Contribute to the decarbonization Of Society to Since January | Investment in solar power generation and other
2017 | renewable energy projects (project finance)
promote the decarbonization Of Society In May 2019 | Investment in a Climate Awareness Bond
’ .Jaliuary& ['Investment in a green bond to support green recovery
addition tO prOViding fundS tO the green ﬁnance May 2021 (realization of a sustainable society after the COVID-19 crisis)
) . ) ) July 2021 Investment in a transition bond to support efforts to
market, we are actively pursuing investments in (ECLCE GIeannouse 9as emissions

renewable energy.

Adaptation for climate change impacts

oBCP Response

We have formulated a business continuity plan (BCP) in preparation for the occurrence of a large-
scale disaster, including initial responses in the event of a disaster and a plan to continue business
activities at another site in the event that the functions of an important site are suspended. In addition,
we assess the risk level of our business sites and business areas based on hazard maps, etc., and
formulate response plans and conduct drills as appropriate for sites located in areas that are
particularly vulnerable to flood damage.
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Risk Management

The Company has established a system to identify and assess climate change risks on a company-wide
basis, with the Sustainability Promotion Department in charge of risk assessment and the Risk
Management Department in charge of overall risk management, and reports the results to the Risk
Management Committee. Going forward, we will continue to identify and assess climate change risks at
least once a year, continue and upgrade scenario analyses, and sophisticate a climate change risk
management system. These results were also reported to the Sustainability Committee as part of our
efforts to address climate change.

Metrics and Targets

Metrics and Targets as an Operating Company

We have set the following greenhouse gas emissions (GHG emissions) reduction targets for Scope 1
(direct emissions from the company) and Scope 2 (emissions associated with the use of electricity
and other resources supplied by other companies) (excluding increases due to new business), and
are working toward achieving carbon neutrality. So far, we have reduced emissions by 31.6% as of the
end of FY2023 through the use of electricity generated from renewable energy sources at large
facilities occupied by the Company.

Our GHG emissions (Scope 1 and Scope 2) results

Targets: Unit
<FY2031/3> ks : nFYa0)
Reduce 46% compared to FY2020/3 Scopel 7 RE6.0 10 494 2 33 4%
<FYZ2051/3> " i
- . . Scope? 1002 24,3538 11,559.8 A52.5%
Airmn to achieve carbon neutrality
Total 32,219.8 22,054.0 A316%

(*) With the transition to the new Japan Post Insurance sales system in April 2022, the measurement scope for
FY2019 emissions was retroactively revised, and the values were updated accordingly.

+ ESG data - environment
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Supply chain emissions (Scope1, Scope2, Scope3)

Supply chain emissions refer to the sum of all emissions related to business activities, not just
those of the business itself.

In other words, it refers to the amount of greenhouse gas emissions generated from the entire
process of procuring raw materials, manufacturing, distribution, sales, and disposal.

Supply chain emissions = Scope1 emissions + Scope2 emissions + Scope3 emissions

Upper Classes In-House Lower Classes
@ Scope3 & ¢ Scopel Scope?2 Scope3l
Qy | - -
(1) Raw R (7) Commuting = B - m
materials Wgw—re am > o
(4} Transportation and defivery Fod cbabistion | Ussrraeatit (1) Use of (12) Product
Other: (2) Capital goods, (3) Fuel and energy % products dispasal
refated activities not included in Scope Others: (9) Transportation and delivery, (10)
1 and 2, (5) Waste, (5) Business travel, Product processing, (13) Lease
(8) Leased assals assats, (14) Franchise, (15) Investment

Scope1: Direct emissions of greenhouse gases by the business itself (fuel combustion, industrial processes)
Scope2: Indirect emissions from the use of electricity, heat and steam supplied by other companies

Scope3: Indirect emissions other than Scope1 and Scope2 (emissions of other companies related to the
activities of the business)

Prepared by Japan Post Insurance Co. Ltd. based on the Green Value Chain Platform (Ministry
of the Environment)
(https://www.env.go.jp/earth/ondanka/supply_chain/gvc/estimate.html &)

Metrics and Targets as an Institutional Investor
GHG emissions metrics for our investment portfolio

To assess climate-related risks and opportunities, our company has been measuring GHG
emissions metrics (GHG emissions, carbon footprint, carbon intensity, and weighted average
carbon intensity) for our investment portfolio (domestic and foreign equities, and domestic and
foreign corporate bonds (including corporate financing))* since FY2020 (as of March 31, 2021).
The measurement results for FY2023 (as of March 31, 2024) are as follows. Additionally, we have
implemented measurements for other assets. For more details, please refer to our Responsible
Investment Report.

The scopes covered in the carbon emissions calculation are direct emissions of greenhouse gases
by investee companies (Scope1), indirect emissions from purchased electricity (Scope2), and
emissions from supply chains other than purchased electricity (Scope3). The calculation of the
carbon footprint, carbon intensity and weighted average carbon intensity covers Scope1, Scope2,
and emissions from direct suppliers of Scope3.

(*) Includes not only internally managed assets but also externally managed assets.
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GHG emissions metrics by asset class

Emission-related %1 Carbon emissions("") 4
.. Carbon emissions("! i . Carbon emissions{™
indicators Scope1&2+direct supplies
Scope1&2 Scope1&2&3
Measurement range {CO of Scope3 tCO
Unit (L2 (tCOze) (tCOze)
As of As of As of As of As of As of
Asset Class March 31, March 31, March 31, March 31, March 31, March 31,
2023 2024 2023 2024 2023 2024
Domestic equities 1,517,996 1,763,185 2,576,502 2,752,655 4,585,855 4,500,812
Foreign equities 267,854 264,768 378,634 353,588 530,675 479,534
DOmeS;fn‘(’j"srpmate 5,529,498 4,362,862 6,612,927 5,082,031 7,607,963 5,751,539
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Domestic corporate
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Of the GHG emissions in our investment portfolio, our Scope 1 and 2 emissions totaled roughly
7.83 million tCO:ze, an increase of approximately 1.12 million tCOze from the previous fiscal year.
Furthermore, the combined total of Scope 1, 2, and 3 emissions was roughly 12.91 million tCOze,
an increase of approximately 2.38 million tCOze from the previous fiscal year. The reduction of
Japanese corporate bonds contributed to an increase of roughly 1.86 million tCO:e to this total.
When calculating GHG emissions metrics, recording Scope 3 emissions as GHG emissions
requires us to take note of the issue of double counting (for example, Scope 1 emissions for some
companies correspond to Scope 3 emissions for others). However, when recording this year’s
measurements, we placed importance on identifying as wide a range of emission conditions as
possible throughout the supply chain, including Scope 3 emissions.

It is important to note that we recognize including Scope3 in the calculation of GHG emissions may
occur double counting (e.g., Scope1 emissions of one company may correspond to Scope3
emissions of another company). Despite this problem, we chose to widen the scope to supply
chains to understand our portfolio emissions as much as possible.

B GHG emissions composition of our investment portfolio by sector (Scope1&2)

As of March 31, 2024
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GHG emissions reduction targets for our investment portfolio

As an institutional investor, we have set targets for the GHG emissions from our investment
portfolio, aiming for carbon neutrality by 2050, and working toward a 50% reduction in greenhouse
gas emissions from FY2020 levels by FY2029 (March 31, 2030), as an interim target. Our 2050
target and interim target are based on the IPCC’s Special Report* and align with the Paris
Agreement and the long-term targets of the Government of Japan.

By reflecting the various factors of our climate change response aimed at achieving these targets
in our investment strategy, we aim to realize a carbon-neutral society and enhance our medium-
and long-term asset management results.

(*) IPCC (2018) Global Warming of 1.5°C an IPCC special report on the impacts of global warming of 1.5°C above pre-industrial
levels and related global greenhouse gas emission pathways, in the context of strengthening the global response to the threat
of climate change, sustainable development, and efforts to eradicate poverty

Type of emission Category Reduction targets

Emissions from our Scope3d 50% reduction in greenhouse gas Net zero
investment portfolio Category 15 emissions from FY2020 levels by
1) the end of FY2029 (2)

(*1) Total emissions of Scope 1 and Scope 2 from investee companies (domestic and foreign listed equities and
corporate bonds including corporate loans) after calculating by the ratio of our holdings.

(*2) We aim for a 50% reduction, measured as of March 31, 2030, compared to GHG emissions from our
investment portfolio as measured on March 31, 2021.

46



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024

Initiatives for Biodiversity Conservation

Together with climate change, the protection of the natural environment and the ecosystems that support
it is a critical issue of global importance. Having established "Contribute to environmental conservation
that nurtures abundant nature" as one of our Social Challenges (Materiality) to Address with Priority, we
are engaging in the following initiatives to fulfill both the SDGs and our own sustainable growth.

Initiatives for the Taskforce on Nature-related Financial Disclosures (TNFD)
Recommendations

The TNFD is an international initiative to develop a framework for the

appropriate evaluation and disclosure of business risks and m Forum
opportunities related to natural capital. Its final recommendations EE Member
were published in September 2023.

We support the philosophy of TNFD and joined the TNFD Forum in

June 2023 to support its activities. In accordance with the framework

of the TNFD recommendations, we will continue to analyze and

disclose information on natural capital and biodiversity.

Initiatves for Biodiversity Conservation and Natural Capital

At our Company, the Sustainability Committee, chaired by the Executive Officer in charge of the
Sustainability Promotion Department, and the Risk Management Committee, chaired by the Chief Risk
Officer (CRO), review and discuss various issues related to biodiversity conservation and natural capital,
and the status of examinations and discussions is reported to the Executive Committee.

In addition, the Company has established a system to identify and assess the risks of negative impacts on
biodiversity conservation and natural capital risks on a company-wide basis, with the Sustainability
Promotion Department in charge of risk assessment and the Risk Management Department in charge of
overall risk management, and reports the results to the Risk Management Committee. The Company will
continue to identify and assess risks at least once a year, and further enhance our risk management
system. The results are also reported to the Sustainability Committee as part of our initiatives in response
to address TNFD recommendations.
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Initiatives as an Operating Company

In order to protect biodiversity and conserve the global environment, we are working to reduce the amount
of plastic and paper we use, take an environmentally-conscious approach to printed materials, and carry
out cleanup activities at the local communities at each of our bases. In addition, we support afforestation
and other activities through our donations to environmental conservation organizations. We will continue
to make considerations for the environmental impact in our corporate activities as we strive to achieve
sustainable growth for our Company and the establishment of a sustainable society.

+ Environmental Considerations with Corporate Activities

Initiatives as an Institutional Investor
Nature-related risks and opportunities in investment activities

As an institutional investor, we have a hand in the activities of our portfolio companies, including when
these activities relate to the natural world. Our investment and loan portfolio can therefore be
considered to have the following nature-related risks and opportunities.

Nature-related risks and opportunities in investment and financing activities

Increased costs for portfolio companies due to the decline, deterioration, and
depletion of natural assets and ecosystem services on which portfolio
companies depend, such as water resources, and loss of value of portfolio
assets due to production disruptions

Physical Risks

Increased costs for portfolio companies due to stricter environmental
Physical Risks protection laws and social demands, litigation risk, and loss of value of
investment assets due to increased reputational risk

Increase in the value of portfolio companies and expansion of investment and
financing opportunities due to the need for environmentally protective
technologies and alternative products and services with a smaller
environmental impact

Opportunities
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Major nature-related dependencies and impacts of our equity and corporate bond

portfolios

Companies depend on natural capital to conduct their business activities, but also impact natural
capital through those business activities. To determine the nature-related dependencies and impacts
that we should emphasize in our portfolio, we prepared sector-based heatmaps. We selected sectors
based on (1) assessments of the degrees of dependence and impact of each sector performed using
ENCORE'1, 2 (a nature-related risk analysis tool developed by the Natural Capital Finance Alliance
etc.), (2) our investment balance in each sector, and (3) the TNFD priority sectors, and attempted to
visualize the nature-related risks we should focus on.

* Natural Capital Finance Alliance (Global Canopy, UNEP FI, and UNEP-WCMC) (2022).
ENCORE: Exploring Natural Capital Opportunities, Risks and Exposure. [On-line], [11/2022], Cambridge, UK: the

Natural Capital Finance Alliance. Available at: https://encorenature.org/en &

Heatmap of major nature-related dependencies and impacts of our equity and corporate bond

portfolios
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<Method of Selection of Sectors Shown in the Heatmaps>

(1) Based on the ENCORE assessment of dependence and impact in each sector, we put the
overall degrees of dependence and impact for each sector into numerical form.

(2) We specified sectors in the top one-third for (1) degrees of dependence and impact and in the
top one-third for our investment balance.

(3) From among the sectors in (2), we selected ones corresponding to the TNFD “priority sectors”

Regarding dependence, the results revealed heavy reliance on water resources in sectors such as
electric utilities, food & beverages, and integrated oil & gas. As for impact, the results showed effects
on terrestrial, freshwater, and marine ecosystems from infrastructure construction etc. in sectors such
as electric utilities, integrated oil & gas, and construction & engineering, as well as effects caused by
water use and pollution/waste in many sectors. We will therefore need to keep a close eye on the
situation with these impacts.

This analysis is in its initial stages, assuming each industry in general. Going forward, we plan to
analyze and disclose the risks and opportunities of our portfolio with respect to nature in terms of the
TNFD framework. In addition, based on the results of our analysis and demands from society, we will
incorporate nature-related issues into our investment decisions, engage appropriately with portfolio
companies on nature-related topics, and make investments that contribute to the maintenance and
improvement of the natural environment.

Investment Examples

Investment in Blue Bonds issued by the Republic of Indonesia

We invested in Blue Bonds issued by the Republic of Indonesia, ’—
the world's largest island nation. -
The funds raised through this bond issue will be used for projects
that contribute to the development of the blue economy as

defined in the SDGs Government Securities Framework
developed by the Government of Indonesia.

(*) Bonds whose use of funds is limited to projects related to the water
environment, such as improvement and conservation of the marine
environment, sustainable fishing, and prevention of marine pollution.
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Social

Human Rights
Human Capital Management

Corporate Culture Reform /
Career Development Support

Securing and Developing Human Resources
Promoting Diversity and Flexible Work Styles
Health and Safety / Health Management
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Human Rights

Basic Policy

The Company aims to achieve our management philosophy of "Be a trustful partner for people, always
being close at hand and endeavoring to protect their well-being," recognizing that respecting human
rights is an important social responsibility. In order to fulfill our responsibilities required as a company, we
have formulated the Japan Post Insurance Human Rights Policy (formulated in 2019 and revised in
August 2023), which also takes into consideration the United Nations Global Compact and the United
Nations Guiding Principles on Business and Human Rights.

The Company respects the human rights of all individuals and, through its business and social activities
within the Japan Post Group, promotes efforts to respect human rights, thereby contributing to the
realization of a safe, secure, and abundant society.

Human Rights Policy

The Company's human rights policy states that we do not tolerate discrimination of any kind based on
race, color, gender, sexual orientation, gender identity, language, religion, politics or creed, nationality or
social origin, poverty or wealth, birth, disability, etc. In addition to the executives and employees of the
Company, the policy expects all stakeholders, including customers, suppliers, and investees, to respect
human rights.

Japan Post Insurance Human Rights Policy

1. Commitment to Respect Human Rights

Working to realize our management philosophy to "Be a trustful partner for people, always being
close at hand and endeavoring to protect their well-being," Japan Post Insurance Co., Ltd.
(hereinafter referred to as "the Company") recognizes that the respect for human rights is an
important social responsibility and respects the human rights of all individuals, including its
executives and employees, customers, and business partners. By promoting human rights
initiatives through the business and social activities of the Company and Japan Post Group, the
Company will contribute to the realization of a society that is safe, secure, and enriched.

2. Respect for International Norms

As a signatory company of the United Nations Global Compact, the Company complies with
applicable laws in the areas where it operates its business, and upholds human rights by
respecting the International Bill of Human Rights, the International Labour Organization Declaration
on Fundamental Principles and Rights at Work and the United Nations Guiding Principles on
Business and Human Rights. In cases where national or regional laws and regulations conflict with
internationally recognized norms of human rights, we will seek ways to respect the international
human rights norms while also complying with the respective laws and regulations.
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3. Scope of Our Policy

This policy applies to executives and employees of the Company who will work to build stronger
ties with our customers by engaging in all business activities with the customer's point of view in
mind. The Company expects that all of its stakeholders, including customers, investees, and
suppliers, will also respect human rights in the same manner based on this policy.

4. Human Rights Initiatives

The Company does not discriminate based on race, color, gender, sexual orientation, gender
identity, language, religion, politics, creed, nationality, ethnicity, age, social origin, poverty or wealth,
birth, disability, etc. We also do not tolerate human rights abuses such as forced labor, child labor,
and human trafficking. In addition to not being directly involved in any human rights violations, the
Company also aims to avoid indirect human rights violations.

5. For Our Executives and Employees

The Company respects the human rights of each of its executives and employees and ensures
safe and comfortable working environments that are free from all forms of harassment such as
sexual harassment, power harassment, and pregnancy harassment, as well as bullying and
discriminatory language and behavior. We also respect freedom of association and the right to
collective bargaining, and promote diversity and inclusion to provide each and every employee with
equal and fair opportunities to work and personal development. In addition, we support our
executives and employees in improving their physical and mental health so that they can work with
vigor and vitality. When hiring new employees, we are committed to a fair selection process.

6. For Our Customers

We will provide "safe and secure" financial services by preventing and mitigating negative human
rights impacts in the provision of insurance products and services through the nationwide post
office network and our digital services. Furthermore, we will strengthen the protection of privacy
(information management) and reinforce the prevention of any involvement in money laundering.
We also endeavor to improve the financial literacy of our customers and young persons so that
they can use financial services appropriately.

7. For Our Investees

From the perspective of fulfilling our social responsibility through investment and financing, we will
respect human rights in our stewardship activities, including how we make decisions on investment
and financing, and engage in dialogue with the companies we invest in and finance.

8. For Our Suppliers
We request our suppliers to comply with guidelines and other rules that stipulate respect for human
rights, and we promote efforts to address human rights issues throughout our supply chain.

9. For Regional Communities
We strive to respect the human rights of all people in the communities affected by our business
activities.
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10. Human Rights Due Diligence and Consultation Desk

We will appropriately carry out human rights due diligence in order to prevent and mitigate any
negative impacts on human rights resulting from our business activities. In addition, we will
continuously work to develop a system for receiving human rights-related inquiries from various
stakeholders. If these efforts reveal any involvement on our part in negative impacts on human
rights, we will respond appropriately.

11. Training and Awareness

In order to fulfill our responsibility to respect human rights, we will promote and stimulate training
and awareness-raising activities on human rights issues, including the Dowa issue (discrimination
against Buraku people), so that each and every executive and employee can deepen their
awareness and understanding of respect for human rights and strive to avoid or reduce negative
impacts on human rights.

12. Information Disclosure
We will publicize our initiatives to respect human rights on our website and in disclosure materials.

13. Governance

In formulating this policy, the Company makes decisions based on the discussion at the Executive
Committee while taking into account the opinions of its stakeholders. The status of initiatives based
on this policy will be reported to the Executive Committee and the Board of Directors. The content
of the policy will be reviewed as needed in light of changes in the business environment and
dialogue with stakeholders.

August 25, 2023

TANIGAKI Kunio

Director and President, CEO, Representative Executive Officer
Japan Post Insurance Co., Ltd.
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System for Promoting Respect for Human Rights

We have set up the "Work Style Reform Committee," chaired by the Executive Officer responsible for the
Human Resources Strategy Department, for ways to promote human rights awareness in the Company,
etc. as one of its major roles. Moreover, each organization has a "person responsible for management of
human rights awareness" and a "person in charge of human rights awareness," who promote human
rights awareness measures and respond to various human rights issues.
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Click on the image to open the zoom-in version in a new window.

In addition, human rights due diligence efforts are reported to the Sustainability Committee, chaired by
the Executive Officer in charge of the Sustainability Promotion Department, and important matters are
also reported to the Executive Committee and the Board of Directors. Opinions of external experts are
also considered in implementing these efforts.

Human Rights Due Diligence

We have initiated human rights due diligence initiatives based on the framework of the United Nations
Guiding Principles on Business and Human Rights, as well as various Japanese and international
guidelines, among others.

This is an ongoing process to prevent and mitigate negative impacts on human rights in our corporate
activities. We will strive to achieve respect for human rights and sustainable business by implementing
this process on a regular basis, taking into account the opinions of outside experts.

STEP 1 STEP 2 . STEP 4
Identifying and Stopping, preventing, Appropriate
assessing negative ~ and mitigating information
impacts on human rights negative impacts disclosure

Click on the image to open the zoom-in version in a new window.
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Identifying and Assessing Negative Impacts on Human Rights

We identify risks of negative human rights impacts that could occur not only on our officers and
employees, but also on our customers, suppliers, and investees.

Stakeholders Examples of potentially serious issues

Harassment, gender discrimination and violations of women's rights,
Employees inadequate working conditions and environment, violations of freedom of
association, violations of privacy

Violations of consumer safety and right to know, mishandling of personal
Customers

information
) Child labor, forced labor, human trafficking, inadequate working conditions and
Suppliers .
environment
Child labor, forced labor, human trafficking, inadequate working conditions and
Investees environment, violations of the rights of local ethnic groups and indigenous

peoples

(*1) We recognize that the prohibition of discrimination is an important issue for all stakeholders.

(*2) The table above gives examples of issues that we will continue to identify through our human rights due diligence
efforts.
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As part of our efforts in the fiscal year ended March 31, 2024, we have narrowed down the "human
rights risks to be considered" for each stakeholder based on various international norms, guidelines,
and the status of issues in the insurance industry. We are continuing to assess each of these risks,
with the intention to carry on with these initiatives consistently in the future.

¢ A company-wide survey was conducted using an assessment sheet
created with reference to external evaluation standards and verified
externally.

Employees

e Based on a dual-axis evaluation of impact severity and likelihood,
harassment and occupational health and safety were identified as key
human rights risks.

e Using keywords related to "human rights risks to be considered," related
information was extracted from customer feedback over the past three

years and evaluated.
Customers
¢ Although there were no cases of immediate and serious human rights

violations, risks in areas such as information management were
recognized.

e We conducted a survey on the status of human rights initiatives among
selected suppliers based on transaction amounts and transaction details.

¢ Although no direct issues were identified based on the aggregated survey
results, the need to further strengthen measures regarding child labor and
supplier management was recognized.

o With reference to various guidelines, we confirmed the status of human
Investees rights issues to be considered in our investment and loan portfolio, focusing
on industries deemed to have high potential human rights risks.
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Stopping, Preventing and Mitigating Negative Impacts

Examples of major initiatives to mitigate negative human rights impacts include the following. We will
continue to review and revise these initiatives as needed, based on an evaluation of their
effectiveness.

¢ Initiatives to eliminate harassment
In addition to the "prohibition of harassment" stipulated in the rules of
employment, we conduct awareness raising and training to prevent
harassment, including various level-specific training programs for officers,
executives, managers, and new employees, as well as video training for all
employees, e-learning training, study sessions at workplaces, and training
for harassment counselors to improve their consultation response skills.
We have also established a consultation desk to enable victims to consult
us with a sense of security in the event of harassment. If acts in violation of
laws, regulations, or internal rules are discovered, violators will be strictly
dealt with based on disciplinary rules, etc., including punitive dismissal or
other disciplinary actions, while efforts will be made to prevent recurrence.

¢ Occupational health and safety initiatives
Under the Japan Post Group Health and Safety Policies, we strive to
ensure the safety of employees and to maintain and improve their health.
At offices with 50 or more employees, the Company holds a monthly Health
and Safety Committee meeting to discuss themes including the prevention
of occupational accidents, the status of overtime work, and various health
issues. In addition, we conduct training on health and safety and have
established internal and external health consultation desks to maintain and
promote employee health. In the event of an occupational accident, in
addition to submitting a report in a prescribed format, we analyze the
causes and consider and disseminate improvement measures to prevent
recurrence. With regard to efforts to reduce working hours, we
appropriately manage working hours at each office and implement
measures to reduce overtime work through operational efficiency
improvements and work style reforms.

Employees

¢ Initiatives to promote diversity
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e Privacy protection (information management)
We have established a fundamental policy for protecting personal
information (Japan Post Insurance Privacy Policy), and are committed to
the appropriate protection and handling of personal information.

o Handling_of policy procedures, etc.
To ensure that people with disabilities and others can complete procedures
with ease, we provide braille, substitute reading, and written
communication services.

Customers

e Conducting human rights checks
When creating external documents, advertisements, internal employee
documents, etc., the checklist includes checking for problems in terms of
respect for human rights. In addition, when necessary, our department
specializing in human rights verifies to ensure that no expressions are
included that may be perceived as discriminatory or offensive.

We have formulated the "Japan Post Group CSR Procurement Guidelines,"
which include contents such as respect for human rights and occupational
health and safety, and have informed our suppliers of the specific initiatives
we require of them. We are also working to strengthen our supply chain
management by including sustainability clauses on human rights, labor
conditions, environmental protection, etc. in our contracts with suppliers.

¢ Questionnaire for suppliers
We have conducted a questionnaire survey of our suppliers, etc. asking
them to answer questions about the status of their efforts to respect human
rights and encouraging them to promote various initiatives. We hold a
briefing to explain the evaluation results, where we also provide feedback
and communicate our human rights policies and efforts. For some
suppliers, we conduct individual dialogues based on their responses.

¢ Investments and loans with respect for
human rights
As a responsible institutional investor, we
take human rights into consideration when
making investment decisions and confirm We are proud to
human rights issues in dialogue with
portfolio companies. We also endorse
Advance, a collaborative stewardship
initiative for institutional investors to act on
human rights and social issues.

Investees

endorse Advance
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Human Rights Awareness Training

We help to raise awareness of human rights in various ways, such as training by job level for
officers, executive employees, administrators, new employees, etc. as well as Movie training, e-

learning, workshops in the workplace, etc. for all employees.
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Conducted human rights awareness training via

through Movies for each Al year All employees Maovies to raise employee awareness of human nghis
waorkplace
Human rights awarenass train Conducted human rights awarneness Iraining using traini
"3 ! ning Quarterty All employees . . o 9 ng. nng
for each workplace materials to raise employes awareness of human righls
Conducted e-learning program to probibit

E- ing traini h 'l | All . .

feaming training on haragsme July employees harassment as part of compliance training
H iah traini Conducted tramning for all managers 1o raise

Lsman rights awareness training Jarwary All ranaoers ing _ 3 _
for all managers age awarenass of human rights and prohalit harassment
Executive level human rights Jarwar Exacutives and Conducted traning 1o raiss aswareness of human
AWArEnNEss raining ¥ cAnGar employens rights among executives and caresr employees

Click on the image to open the zoom-in version in a new window.

Human Rights Awareness Slogans

Every year for Human Rights Week, we implement efforts such as inviting employees and their
families to suggest human rights awareness slogans and make the best entries into posters to be
displayed in all workplaces. Furthermore, in addition to taking a corporate stance of eradicating

harassment, we create and display harassment prevention posters aimed at increasing employees

awareness of human rights, leading to the prevention of harassment.

2023:x

AlHE R R R

STOP! NnFZXYF
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SHERTHOR

STOP!

ATHENSAFI

Anti-harassment posters and human rights awareness slogan posters displayed in all workplaces
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Conducting Human Rights Checks

When creating external documents, advertisements, internal employee documents, etc., the
checklist includes checking for problems in terms of respect for human rights. In addition, when
necessary, our department specializing in human rights verifies to ensure that no expressions are
included that may be perceived as discriminatory or offensive.

Initiatives to Eliminate of Harassment

We believe that harassment in the workplace is a problem related to human rights and not only
deeply impacts the dignity of individuals and causes irreparable damage to victims, but also
negatively affects the people nearby and prevents all employees working in the same workplace
from making full use of their abilities. We have stipulated "Prohibition of harassment" such as
sexual harassment and power harassment in the rules of employment and raise awareness
through education as well as training to prevent harassment. In addition, we have set up a
consultation desk to enable victims to consult us with a sense of security.

If we can establish that laws, regulations, or internal rules have been violated, then the perpetrator
will be subject to disciplinary action, including punitive dismissal, in accordance with disciplinary
rules, etc. Perpetrators will be dealt with strictly, and efforts will be made to prevent a recurrence.

[For reference]

Japan Post Group FY2020 FY2021 FY2022 FY2023

Cases of harassment("’ 124(°2)

(*1) Number of disciplinary actions undertaken in response to harassment

(*2) The incidence rate for all employees of the Japan Post Group (approximately 370,000 people) is
approximately 0.03%.

(*) (Scope of aggregation) Japan Post Holdings Co., Ltd., Japan Post Co., Ltd., Japan Post Bank Co., Ltd.,
Japan Post Insurance Co., Ltd.
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Relief Measures

Human Rights Consultation Desk

We have established a consultation desk for harassment and other human rights issues in the
workplace. Consultants respect the privacy, honor, and other human rights of the people
concerned, strictly maintain confidentiality of any information they learn, and give priority to the
wishes of the people consulted. In addition, no disadvantageous treatment will be given to any
person for consultation or cooperation.

(1) Human rights consultation desk in the workplace
We assign human rights counselors to each workplace and post their names.

(2) External consultation desk
We provide counseling services by outside specialists for employees with various problems.

<Main target of consultation>

e Sexual harassment, power harassment, maternity harassment, consultation on human rights
other than harassment

+ Whistleblowing and Consultation System

Other Consultation Desks

In addition to the human rights consultation desk available, we have established the following
consultation desks to provide employees with advice on the workplace environment and work-
related issues.

¢ Whistleblowing Contact Points

¢ Contact for reporting improper financial product sales

¢ Direct Suggestions to the President of Japan Post Group

¢ Direct Suggestions to the President of Japan Post Insurance
e Working hours consultation office

¢ Kampo women consultation service

¢ Gender Identity consultation service

¢ Consultation service for employees with fixed term jobs, etc.
¢ Consultation service for handling health information, etc.

¢ Mental and Physical Health Consultation Desk

e Japan Post Insurance total counseling program

e Multiple debt consultation service
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Human Capital Management

Our Vision

Our goal is to become a company trusted and chosen by our customers and to achieve sustainable
growth by providing insurance services that impress customers. To this end, we believe it is essential to
secure diverse human resources who can act independently and deliver high value-added results. In
order to realize this vision, we have newly established the "Three Basic Principles of Human Capital
Management" as our policy for developing human resources and improving the internal environment, to
boost human capital management.

Three Basic Principles of Human Capital Management

« Shared value and empathy between management and employess Improve employae engagement
b and creale a corporate culture

- hanagement that draws out employee inifiative
geme s D e R )/ that encourages employees 10
- Dppartunities to take on challenges of a diverse range of careers act independently

———
3 -

i
= Undirstanding the quantity and quality of human resourcss needed 31 present and

in the future Secure human resources who
Sacure human resources = Recruiing human resources that malch our management shialegy, assigning support the sustainable growth of
in a stralegic manner personned bo focus areas and promoding their reskilling the Company

+ Developing employvees according 1o their job kevel and area of business
L 5

=

§ b
Meel the needs of an increasingly
diverse society and lo improve
employes and customer
satisfaction

- Creating an emvironmenl in which diverse human resources mutualy respect
Iheir individuality, Tulfill their roles and achieve resulis, and work Tlexibly
regardless of time and location

The "Three Basic Principles of Human Capital Management" are linked to our management strategy, and
we aim to realize our management strategy and increase our corporate value by promoting the following
initiatives in line with this philosophy.

1 Establish a Corporate Culture in which Employees Act Independently

We will enact measures to stimulate communication between management and employees, deepening
mutual understanding and strengthening management skills to encourage employees to take the
initiative. Furthermore, we will support the career development of employees, thereby promoting their
autonomous growth and increasing employee engagement.

+ Efforts to Improve Communication * ES Surveys
+ Initiatives to Strengthen Management * Support for Diverse Career Formation
Capabilities
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2 Secure Human Resources in a Strategic Manner

As a tool to support the business expansion and transformation of each division from the organizational
and human resource perspectives, we are developing a human resources portfolio that visualizes the
quantity and quality of the human resources needed at present and in the future. This will enable us to
identify the human resources required for each department and organization, and to strategically secure
human resources through recruitment, placement of the right person in the right position, and training
based on this understanding.

+ Development of Human Resource * Human Resources Development
Portfolio

* Next Generation Leader Development
Program

3 Promote the Active Participation of Diverse Human Resources and Flexible
Work Style

We are committed to creating a diverse and vibrant organization, respecting the human rights of all
people involved in our business activities, ensuring a safe and comfortable work environment, and
creating a rich workplace where individual employees can exercise their independence and creativity.

* Promoting_Diversity and Flexible Work * Health and Safety / Health Management
Styles
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Corporate Culture Reform / Career Development Support

Based on "1. Establish a corporate culture in which employees act independently” of our "Three Basic
Principles of Human Capital Management", we will enact measures to stimulate communication between
management and employees, deepening mutual understanding and strengthening management skills to
encourage employees to take the initiative. Furthermore, we will supportthe career development of
employees, thereby promoting their autonomous growth and increasing employee engagement.

<Three Basic Principles of Human Capital Management>

1. Establish a corporate culture in which employees act independently
2. Secure human resources in a strategic manner

3. Promote the active participation of diverse human resources and flexible work styles

Efforts to Improve Communication

To strengthen coordination between the head office and the front lines, as well as information
communicated from management, we implement communication measures, such as the introduction of
"Direct Suggestions to the President of Japan Post Insurance" for employees to directly present opinions
and proposals to the President, periodic distribution of messages from the President to all employees,
and opinion exchange meetings between officers and employees. We will continue these communication
programs, strengthen collaboration not only between the head office and front-line personnel but also
with organizations and departments, and aim to become a company that strives to respond to customers
expectations with company-wide togetherness.

Direct Suggestions to the President of Japan Post Insurance

As with feedback from customers, management and related departments focus on the effectiveness
and feasibility of implementing opinions and proposals received from employees through "Direct
Suggestions to the President of Japan Post Insurance" to improve operations. In addition, they
function to detect risks.

<Concrete Examples of Improvements>
- Improve coverage in the "Notice of Policy Details" sent to policyholders once a year
- Prepare leaflets with concrete examples related to deductions for life insurance premiums

Front-line Meetings

To revitalize communication between management and employees, we conduct discussions between
management and employees (front-line meetings).
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President's Message

We issue the President’s Message through which the President communicates the Company’s
direction to all employees. Employees have responded positively, saying they understand and
empathize with the Company’s vision and management’s thinking. This shows that the President’s
Message is working as a tool for communication between management and employees.

Small Meetings

With the aim of stimulating communication among employees, we decide on a theme every time and
set up opportunities at each workplace for employees to exchange opinions. This is done by splitting
into small groups, which makes it easier for each employee to express their own ideas.

ES Surveys

We conduct the engagement score (ES) survey annually to clarify "images of the ideal company and
workplace for employees," to identify the issues and problems of each base and make continual
improvements.

+ Results of the ES Survey (ESG Data)

Initiatives to Strengthen Management Capabilities

For our reconstruction and sustainable growth, all employees must fulfill their roles to the maximum
extent. In particular, managers, who are the core of each organization, must perform operations and fulfill
their duties from the viewpoint of management beyond the boundaries of the benefits of their own
organizations, as well as construct an environment where their subordinates can exercise their
capabilities to the maximum level. For that purpose, we will aim to transform the behavior of managers by
more clearly showing the image of managers we desire and then evaluating not only their performance
but also their everyday behavior in the conduct of duties.

<Key initiatives>

+ Clarification of the image of human resources to be sought when appointing managers
* Implementation of management training for managers

* Improving management methods through the introduction of coaching training
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Support for Diverse Career Formation

Career Challenge System

Our career challenge system enables employees to take on new work challenges, such as gaining
experience in different roles or environments, in order to promote mutual understanding between
organizations through autonomous growth, the development of diverse work styles, and the
stimulation of personnel exchanges.

Employees can select the position they would like to challenge themselves with from a list of available
positions.

Course Change System

In addition to offering the opportunity to try different work areas, we also offer employees the
possibility of changing courses to one with shorter working hours to provide a comfortable work
environment that meets the diverse needs of each and every employee.

Employees may request a change of course to meet their diverse needs.

Career Design Guidebook

To support the autonomous growth of employees and support
diverse work styles, we publish the "Career Design Guidebook,"
which provides information on the company's approach to human
resources and careers, as well as the available career FUPFHAHA KT
development schemes. 202386
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Role Models

We produce and distribute in-house newsletters and videos that describe the working styles of a
broad selection of our employees and their thoughts on their future careers.
In addition, we publish the stories of model employees on Japan Post Insurance Junction.

+ Japan Post Insurance Junction (in Japanese)_ &
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Securing and Developing Human Resources

Based on "2. Secure human resources in a strategic manner" of our "Three Basic Principles of Human
Capital Management", as a tool to support the business expansion and transformation of each division
from the organizational and human resource perspectives, we are developing a human resources
portfolio that visualizes the quantity and quality of the human resources needed at present and in the
future. This will enable us to identify the human resources required for each department and
organization, and to strategically secure human resources through recruitment, placement of the right
person in the right position, and training based on this understanding.

<Three Basic Principles of Human Capital Management>

1. Establish a corporate culture in which employees act independently
2. Secure human resources in a strategic manner

3. Promote the active participation of diverse human resources and flexible work styles

Development of Human Resource Portfolio

To support the business expansion and transformation of each division from human resource
perspectives, we visualize the quantity and quality of human resources needed at present and in the
future, identify areas of focus for strengthening and the types of human resources needed in the future,
and strategically implement recruitment, placement of the right people in the right positions, and training
based on gaps between the current situation and the future.

Recruitment

We actively recruit the following specialized personnel.

e New graduate hires: Actuaries, professionals in the asset management, IT and digital areas

e Hiring of experienced personnel: Actuaries, External specialists who can make an immediate
impact in areas such as asset management, sales, IT/digital, etc.

Deployment

As a result of transforming our business model through means such as streamlining back-office
operations, including document screening and data entry of billing details at branches and service
centers, we will appropriately reskill them and gradually shift them to divisions that handle customer
service.
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Human Resources Development

Our aim is to create an environment where every employee can make full use of his or her capabilities
in order to offer customers superior services and to enhance corporate value. Our "Human Resources
Development Basic Policies" emphasize development of people who put the customer first. We are
vigorously supporting our employees so that they are motivated to grow together with the Company
with job satisfaction, while always being mindful of corporate social responsibility.

Human Resources Development Basic Policies / System

In order to motivate each and every employee for personal development and foster them to become
human resources capable of taking action expressing the four orientations "I based on the customer-
first concept while implementing the PDCA cycle on a daily basis, we have a system in which oJT 2,

support for self-development and Off-JT°2 are linked under the "Human Resources Development
Basic Policies".

(*1) "Four orientations" refer to "Ownership oriented," "Challenge oriented," "Speed oriented," and "Customer
oriented," which are listed as elements of our desired image of human resources.

(*2) OJT: On-the-job training. OJT is personalized training. A superior provides the knowledge and skill set his/her
subordinates need in order to do the job in the course of the daily performance of tasks.

(*3) Off-JT: Off-the-job training. For off-JT, away from daily tasks, personnel participate in a training program, etc.
conducted by the in-house human resources development section or an external training institution and acquire
the knowledge and skill set required for doing the job.

Human Resources Development Basic Policies

¢ We shall cultivate human resources who have self-awareness of corporate social
responsibility and who place the customer first.

¢ We shall cultivate human resources who have expert capabilities and a well-rounded
character.

e We shall cultivate human resources who are imbued with a spirit of challenge for addressing
new issues and who have the ability to get things done.
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Human Resources Development System

OJT

@Setting the OJT-focus period
(3 years from jeining the Company)

@0JT handbook
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Click on the image to open the zoom-in version in a new window.

Capacity Building Training * Human Resources Development System

In addition to training by job level according to employees' positions, such as training for new
employees, we also make voluntary training programs available in order to develop their capabilities.
We also provide programs to support employees' self-development, including a program encouraging
employees to acquire qualifications and certifications.

Through the linkage of these programs with practical training at each workplace, we promote effective
human resources development so that "all employees can develop their talents and work with energy
and vitality."

Next Generation Leader Development Program

We implement employee training tailored to each level, with an eye to the future by establishing a
next-generation leader development program for the purpose of strategically developing employees in
the context of a long-term plan to continuously produce management leaders who will support the
Company's growth.
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Overview of the Next Generation Leader Development Program

We provide employees who are candidates for management leadership
positions with stralegic assignments and seleclive Iraining to strengthen
management skills, based on career paths with a view to promotion to
management leadership positions.

We conduct training and other programs to “improve management skills and
management literacy” and “raise awareness among young and mid-career
employees.”

Core Human Resource
Development Program

: We implement training programs by year for the purpose of “forming a
Basic Program foundation of business skﬁls.g

Click on the image to open the zoom-in version in a new window.

<Reference> FY2024/3 Participation Result:3.2% of all employees

Digital Transformation (DX) Training

We conduct digital transformation (DX) training to develop personnel who can leverage DX to create
new businesses and improve services and operations.

Rate of participation in (introductory) DX training: 100%

(FY2025) 95.4% (FY2023)

(*)Target = head office employees (excluding organizations affiliated with the head office, such as service centers)

Human resources development for sales personnel

The Kampo GD System has been launched for the comprehensive and quantitative evaluation of the
ability and growth of each sales employee, whereby we will be developing sales personnel from a
medium- to long-term perspective. (See page 28 for details on the Kampo GD system)

Human Resource Development in the Digital Field

In order to systematically develop human resources in the digital field, we have implemented a
separate development curriculum for each type of human resource.

* Prepare training lineup that is unique and tailored to our business operations, while utilizing the
common training programs of the Japan Post Group

* Establish an environment in which employees can learn necessary skills and knowledge by pairing
them with experienced employees, incorporating knowledge from outside the Company, and providing
on-the-job training (OJT) in the course of actual work.

* In the future, we will build a framework for continuously producing digital human resources and
accelerate the promotion of digital transformation
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Encouragement Program for the Acquisition of Qualifications and Certifications

This system provides incentives according to qualifications to employees who have acquired
qualifications set by the company.

Correspondence Courses

This system subsidizes half of the course fee (no upper limit) for employees who meet certain
conditions such as completing the course. We offer about 200 types of correspondence courses.

Implementation of Overseas Training

We offer overseas training programs to develop human resources who can contribute to the future
management of the company by participating in MBA programs at graduate schools in the U.S. or the
U.K. to acquire management knowledge and an international perspective. We also dispatch mid- to
short-term trainees to investment management companies, mainly in the U.S., for the purpose of
developing specialized investment management personnel.

+ Capacity Development and Education (ESG data)

Personnel Evaluation System

With the functions of "achieving management objectives," "developing human resources," and
"ensuring that results are reflected in compensation," personnel evaluation systems play a crucial role
in corporate management. We are thus working to develop a "personnel evaluation system that
develops human resources." It would enable employees to not only recognize their own strengths and
weaknesses, but also to improve them.

By linking personnel evaluation criteria with the Management Policy and by holding department-wide
human resource development meetings*1, we ensure the validity and objectivity of personnel
evaluation goals, evaluation results*z, and development policies, etc., so that we can address
employee growth and development as an organization.

We also believe that in order for the personnel evaluation system to function properly, it is extremely
important to have dialogue and communication with each employee as a normal part of everyday
work. We encourage managers to engage in dialogue and communication with employees on a
regular basis with a view to developing the employees, and not only at mid-term dialogues and
personnel evaluation feedback sessions.

(*1) Meetings in which the organization discusses the setting of goals for each employee in personnel evaluations,
the appropriateness of evaluation results, and employee development policies, with the aim of developing
employees throughout the organization.

(*2) In our personnel evaluation system, employees work with their evaluator at the beginning of the fiscal year to set
evaluation goals and then hold regular dialogues afterward. After the end of the fiscal year, employees give a
self-assessment of their goals, and the evaluator also makes an assessment. The evaluation results are then
shared with the employee as feedback.
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Financial Wellness

As a system to help our employees build wealth in the medium and long term, we have established
the Japan Post Insurance Employee Shareholding Association for full-time employees and other
employees.

We also have other welfare systems in place, such as iDeCo pensions, property accumulation
savings, and group payment of insurance premiums. We work to enhance these systems and

disseminate them to employees in order to support the asset formation of the employees who create
value for the company.
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Promoting Diversity and Flexible Work Styles

Based on "3. Promote the active participation of diverse human resources and flexible work styles" of our
"Three Basic Principles of Human Capital Management", we are committed to creating a diverse and
vibrant organization, respecting the human rights of all people involved in our business activities, ensuring
a safe and comfortable work environment, and creating a rich workplace where individual employees can
exercise their independence and creativity.

<Three Basic Principles of Human Capital Management>

1. Establish a corporate culture in which employees act independently
2. Secure human resources in a strategic manner

3. Promote the active participation of diverse human resources and flexible work styles

Promoting Expanding Roles of Female Support for Balancing Work with
Employees Childcare and Nursing Care
Hiring a Diverse Workforce LGBT Friendly

Promoting Flexible Work Styles

* For our Health and Safety and Health Management initiatives, please refer to here.
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Promoting Expanding Roles of Female Employees

The company will support more female employees so that they can be active in various workplaces and
positions.

Appointment of Female Managers

Our goal is to increase the ratio of female managers at the head offices (including Services Centers) to
30% or more by April 1, 2031. We provide training for female employees who are expected to play an
active role as managers in the future. The aim is to foster awareness of promotion to management
positions, and enabling employees to gain skills.

B Ratio of female managers
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Click on the image to open the zoom-in version in a new window.

* FY2022 fell significantly in comparison to FY2021 due to the increase in the number of employees assigned to Japan
Post Insurance from Japan Post Co., Ltd. in conjunction with the shift to the new Japan Post Insurance sales system.
Partial amendments have been made to the calculation procedures from FY2023 (excluding the employees assigned
from other companies and including those assigned from the Company to other companies).

Partial amendments have been made to the calculation procedures from FY2025/3 (the scope of head office functions
has been expanded due to organizational reform, etc.).

» Our Plan of Action for General Employers based on the Act on the Promotion of Female Participation
and Career Advancement in the Workplace |

* Ratio of female managers (ESG data)
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Initiatives to raise employee awareness

[Information about Role Models]
To encourage employees to think about their own careers, we have introduced various career plans and
employee ideas in the company internal newsletter.
We also have Kampo Junction that introduces the stories of our employees who are active in the
Company.

[Understanding Unconscious Bias]
We conduct Unconscious Bias seminars to help employees understand their own unconscious tendencies
to prejudge and prejudice. We believe that understanding our own tendencies will help us to accept
diverse opinions and provide an opportunity to expand and develop the range of our thinking.

[Survey for all employees on their willingness to be promoted]
We conduct the survey for all employees regarding their willingness to be promoted. Based on the results
of the survey, we are implementing measures to resolve the issue.

+ Kampo Junction

Employee Development and Networking for Female Employees

We are working on systematic and continuous development of female employees by providing
opportunities for employee interaction and training for pre-managers.

To create a network of female employees (strengthen
‘Employee horizontal ties), interact with cther female employees
interaction and build relationships where they can consult on a
daily basis.

seafojdws

Create opportunities to think about balancing future
Career training career and life events, and foster awareness of career
development.

Employees who are prospective candidates for
management positions will learn how to manage and
create horizontal connections among employees.

Training for future
managers
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Mentoring of newly appointed managers by managers
Mentoring for other than their immediate supervisors to provide
newly appointed follow-up support throughout the year to eliminate
managers their anxiety and enable them to manage with
confidence

Click on the image to open the zoom-in version in a new window.
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External Activities

"Declaration on Action" by a group of male leaders who will create "A Society in which
Women Shine"

Japan Post Insurance has endorsed the "Declaration on Action" by a group of male leaders who will
create "A Society in which Women Shine," which is supported by the Gender Equality Bureau, Cabinet
Office, and takes part in the General Meeting.

+ Endorsement of the "Declaration on Action" by a group of male leaders who will create "A Society in
which Women Shine", Gender Equality Bureau, Cabinet Office (in Japanese)

(Reference) A group of male leaders who will create "A Society in which Women Shine"

On March 28, 2014, a kick off meeting to create "a society in which women shine" was held at the office of
the Prime Minister in order to create a nationwide movement to support women who will and do shine in
various fields.

In succession to this, male leaders who have already been involved in promoting an active role of women
in their own organization were invited to discuss the role of male leaders in Japan and "Declaration on
Action" by a group of male leaders who will create "A society in which Women Shine" was announced.

* "Declaration on Action" by a group of male leaders who will create "A Society in which Women Shine"

i

Other

Our efforts were listed as good examples in the Cabinet Office Gender Equality Bureau’s FY2023 Case
Studies for the Acceleration of Women’s Advancement.

* FY2023 Case Studies for the Acceleration of Women’s Advancement, Gender Equality Bureau,
Cabinet Office (in Japanese) @

(Reference) FY2023 Case Studies for the Acceleration of Women’s Advancement

This is a compilation of the results of a survey that the Cabinet Office Gender Equality Bureau conducted of
companies listed on the Tokyo Stock Exchange Prime Market, regarding the positive effects of increasing women’s
advancement and good examples of companies that have promoted women’s advancement.”
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Support for Balancing Work with Childcare and Nursing Care

Our goal is to increase the percentage of both male and female employees taking childcare leave to
100% by the fiscal year 2025.

In the fiscal year 2023, the rate of taking paid childcare leave reached 100% among eligible male and
female employees, and we are working to thoroughly implement the return-to-work support program for
employees who have taken childcare leave and holding seminars to help employees achieve a balance
between work and childcare to maintain a 100% uptake rate.

Additionally, We received "Platinum Kurumin" certification from the Ministry of Health, Labour and Welfare
in recognition of these initiatives in the fiscal year 2018. Also, we were selected as a “Next Nadeshiko:
Companies Supporting Dual-career and Co-parenting” by the Ministry of Economy, Trade and Industry
and the Tokyo Stock Exchange.

M Ratio of taking childcare leave

00.0 1000 100.0 100.0 (%)

— ° —® o

100.0

100%
for both male and
female employees

8.5 - Male
~@— Female

|
2018 2019 2020 2021 2022 2023  (As of March 31)

Click on the image to open the zoom-in version in a new window.

78


https://www.jp-life.japanpost.jp/english/aboutus/sustainability/assets/img/06-02_holiday_l.png

BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024

Childcare-related Systems

Asiison Program name
Period 9
Measures to ease commuting
Exemption from work for rest and predation while on duty
In case of

pregnancy  Exempticn from work for health guidance and health checkups

Administrative conversion measures, reduction of administrative
work, and reduction of working hours

Maternity leave

Exemption from work for health guidance and health checkups

Pre-birth
Administrative diversion measures, reduction of administrative
work, reduction of working hours
After Postpartum maternity leave
childbirth i geare leave
Nursing time
Partial childcare leave
Child nursing care leave
After

retum-to-work  Exermption from overtime work, etc., and restrictions on
overtime and late-night work

Services to support childcare (various subsidies)

Change of course for short-time worker course

Click on the image to open the zoom-in version in a new window.
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Support for Balancing Work and Childcare

Programs of the Japan Post Group

Associate employees

Regular employees Rehired elderly employees

Fixed-term employees

L N L N R

Associate employees:
until the child is 3

Childcare leave Until the child is 3 No(") Until the child is 3 No('™") ) No
Fixed-term employees:
until the child is 1
Until the end of the Until the end of the Until the end of the
Partial childcare fiscal year in which fiscal year in which fiscal year in which the
leave the child reaches the No the child reaches the No child reaches the age No
age of 9("2) age of o("2) of 9('2)
. 2x per day, 45 min. 2x per day, 45 min. 2x per day, 30 min.
Time for childcare("®) P y Yes P y Yes P Y No
each each each
Sick/injured childcare Up to 5 days Up to 5 days Up to 5 days
(10 days if 2 or more Yes (10 days if 2 or more Yes (10 days if 2 or more No

leave(™)

Exemption from
overtime work or
work during weekly
days off

Restrictions to
overtime work

Exemption from late-
night work, etc.

Change to work

children)

Until child(ren) start(s)
elementary school

Within 24 hours per
month

Within 150 hours per
year

Until child(ren) start(s)
elementary school

children)

Until child(ren) start(s)
elementary school

Within 24 hours per
month

Within 150 hours per
year

Until child(ren) start(s)
elementary school

children)

Until child(ren) start(s)
elementary school

Within 24 hours per
month

Within 150 hours per
year

Until child(ren) start(s)
elementary school

schedule with shorter Available - - - - -
working hours
Rehiri f retired

ehiring of retire Available i i i ) )

employees

(*1) Employees can take childcare leave regardless of gender. The first three days of childcare leave will be paid, up to
the day following eight weeks calculated from the date of the child's birth or the expected date of the child's birth,
whichever is later.

(*2) In the case of a child with disability or chronic iliness, until the end of the fiscal year in which chiledren reach the age

of 12

(*3) Employees can take "childcare leave" for childcare purposes, such as breastfeeding and taking their child to and from
daycare until the child reaches the age of one.

(*4) This applies only to children who reach the age of 9 and are between now and the first March 31st after that date

(children who have not yet completed the third grade of elementary school).

(*) The table above presupposes that employees work 8 hours per day.
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On-site Daycare Center

In April 2019, the Japan Post Group opened an on-site daycare center, Yutemachi Nursery, in the
Otemachi Head Office building.

Promotion of Childcare Leave

From May 2023, we have made it mandatory for employees to take paid childcare leave.

(Employees who have not taken leave before or after childbirth must take the first three days of childcare
leave (paid) within eight weeks and one day from the date on which the child is born or the expected date
of childbirth, whichever comes later.)

Promotion of Male Participation in Childcare

We encourage employees who are expecting a child to take childcare leave. In addition, we encourage
employees to participate in childcare by using the Childcare Leave Guidebook for Dads.

Nursing Care Related Systems

Program name

Nursing care leave

Partial nursing care leave

Exemption from overtime work, etc., and restrictions on overtime and late-night work

Services to support care

Change of course to shorter working hours course

Click on the image to open the zoom-in version in a new window.
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Support for Balancing Work and Nursing Care

Programs of the Japan Post Group

Associate employees

Regular employees Rehired elderly employees

Fixed-term employees

I L B ) R )

Associate employees:
183 days in total

183 days in total 183 days in total Fixed-term
Nursing care leave (continuous or No (continuous or No employees: No
intermittent) intermittent) 93 days in total
(continuous or
intermittent)
Partial nursing care 3 yegrs 3 yea_rs 3 yegrs
leave (continuous or No (continuous or No (continuous or No
intermittent) intermittent) intermittent)
Days off for nursing Upto5 d.ays . Upto5 dgys . Upto5 d.ays .
(10 days if caring for 2 No (10 days if caring for 2 No (10 days if caring for 2 No

care

Exemption from
overtime work or work
during weekly days off

Restrictions to
overtime work

Exemption from late-
night work

Change to work

or more people)

While caring for a
family member who
requires nursing care

Within 24 hours per
month

Within 150 hours per
year

While caring for a
family member who
requires nursing care

or more people)

While caring for a
family member who
requires nursing care

Within 24 hours per
month

Within 150 hours per
year

While caring for a
family member who
requires nursing care

or more people)

While caring for a
family member who
requires nursing care

Within 24 hours per
month

Within 150 hours per
year

While caring for a
family member who
requires nursing care

schedule with shorter Available - - - - -
working hours
Rehiri f reti

ehiring of retired Available i ) ) i )

employees

(*)The table above presupposes that employees work 8 hours per day.

Training and Seminars

[Seminars on childcare]

In order to facilitate a smooth return-to-work, we hold seminars for employees who are raising children, in

which couples can participate.

[Seminars on nursing care]

We hold training on internal and external systems related to nursing care.

In addition to this, an e-learning environment has been created to allow for self-improvement during
childcare or nursing care leave.
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Work-Life Balance Guidebook

We post the Work-Life Balance Guidebook, which describes various

support systems for childcare and nursing care, on the company BP srsuon->
portal site. We have also established the Work-Life Balance

Information Website to provide a place for Group employees to

exchange information.

D=0 D[RR
THD

- HE - N (CHIIEEREYE -

BxsBaLSH
BA®B®H&®S&H
BREHWISLRBRIT
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* Our Plan of Action for General Employers based on the Act on Advancement of Measures to Support
Raising Next-Generation Children e

External Evaluation and Support for Initiatives

External Evaluation

In March 2024, we were selected as a “Next Nadeshiko: Companies . #iﬂ 3
Supporting Dual-career and Co-parenting” by the Ministry of tI:E-C
Economy, Trade and Industry and the Tokyo Stock Exchange. The Worksue Lyl
“Next Nadeshiko: Companies Supporting Dual-career and Co-

parenting” is an award selected companies that are particularly

outstanding in their efforts related to “support for all employees to

manage to strike a balance between empowerment in the workplace

and child rearing (i.e. dual-career and co-parenting).”

We have received Kurumin Certification from the Ministry of Health, d_’;}"&?

Labour and Welfare since 2015, and acquired Platinum Kurumin
Certification in March 2019. The Platinum Kurumin Certification
system recognizes companies that are pursuing initiatives at an
advanced level among companies that have received Kurumin
Certification as childcare support companies.
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As a company that promotes the establishment of a work
environment which accommodates

both work and nursing care for family members, the prevention of
voluntary resignation due to nursing care for family members, and
support toward reinstating employment, we have received the
symbol mark "Tomonin" set up by the Ministry of Health, Labour and

Welfare.

Support for Initiatives

IkuBoss Corporate Alliance

fIBCTEOMITE

In 2017, we became a member of the IkuBoss corporate alliance and have been actively raising the
awareness of managers, considering the work-life balance of their subordinates, supporting their careers
and lives, and fostering bosses who can enjoy their own work and personal lives while achieving results
for the organization. In addition to fostering IkuBoss, we aim to achieve a 100% rate of male employees

taking childcare leave.
[WEPs]

In support of

WOMEN’S
EMPOWERMENT
PRINCIPLES

Eslablahed by UN Women and (ke
UN Global Compact Office

In 2022, we declared our support for the Women's Empowerment
Principles (WEPSs).

The WEPSs consist of seven international principles to promote
women's economic empowerment to encourage vigorous corporate
activity and growth through autonomous corporate initiatives,
positioning gender equality and women's empowerment at the core
of management.

84



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024

Hiring a Diverse Workforce

Employment of People with Disabilities

The Japan Post Group's goal is to increase the percentage of
employment rate of people with disabilities to 3.0% or more by March
31, 2026.

We actively promote the employment of people with disabilities
recognizing that fairly evaluating and providing work opportunities for
a diverse population is a part of our corporate social responsibility. In
addition, we are promoting measures such as establishing a
dedicated consultation service for employees with disabilities and
providing opportunities for dialogue, thereby supporting the retention
of employees with disabilities in the workplace.

* Rate of employees with disabilities (ESG data)

Administrative Support Team and Cafe Team from Diversity Promotion Office

"he Diversity Promotion Office is staffed by employees with disabilities who provide administrative support
ind run the Company's in-house cafe. The Administrative Support Team takes care of regular tasks that arise
n various departments, such as delivering mail, refilling photocopiers with paper, and disposing of shredded
jarbage, thereby lending a helping hand to "scratch the itch" of other teams. The Cafe Team sells beverages
such as coffee and tea, as well as freshly baked bread and other refreshments to spread "smiles and
leliciousness" to employees.

Preparing mail for delivery to other departments Preparing to sell bread
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Acceptance of Trainees

The Diversity Promotion Office regularly receives trainees from special support schools. The Company
has prepared a practical program with which to support students who are considering taking up
employment at a company, allowing them to not only experience actual work for a prescribed period of
time alongside members of the Administrative Support Team and Cafe Team, but also to participate in
morning and closing assemblies and practice thorough workplace etiquette such as giving and receiving
greetings.

Contribution of the Formation of a Diverse Society through Support for Wheelchair
Tennis

As a top partner of the Japan Wheelchair Tennis Association, we support wheelchair tennis.

In addition, to contribute further support, we welcomed OHTANI Momoko, a wheelchair tennis player, as a
full-time company employee in FY2020. We support her activities and communicate to society how she
continues to challenge herself to achieve her dreams.

mrrr_:ﬁl% Jtﬁ &‘?
Gl T ARILA Ao oo lcy

Elderly Reemployment System

In accordance with the Act on Stabilization of Employment of Elderly Persons, the mandatory retirement
age for employees has been set at 65.

Recruitment in various areas in Japan

We employ career-track positions in all areas of the country, as well as area core positions and general
positions in each area.

» New hires Data (ESG data)
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LGBT Friendly

We are conducting training to deepen the understanding of polymorphous sexuality and promoting the
expansion of allies who understand and support LGBTQ+*, aiming to become a LGBT friendly
company. We continue to create a working environment in which all employees can develop their
talents, so that they can work with energy and vitality.

(*) The first letters of the four words L (lesbian), G (gay), B (bisexual), and T (transgender) are arranged, and Q
(questioning and queer) is added to "+" to signify diversity outside of the existing framework.

Policy

The Japan Post Insurance Human Rights Policy clearly states, "The Company does not discriminate
based on race, color, gender, sexual orientation, gender identity, language, religion, politics, creed,
nationality, ethnicity, age, social origin, poverty or wealth, birth, disability, etc."

Personnel System

In the company regulations, the term "spouse" for bereavement leave and marriage leave is clearly
defined as "including those who are in a so-called common-law relationship and those who have a
notarized agreement contract for joint life (a certificate of partnership issued by the local government, if

any).
Support for Initiatives

We support Tokyo Rainbow Pride* every year.

(*) A celebration of sexual and life diversity organized by Tokyo Rainbow Pride, a non-profit organization.

External Indicators

For seven consecutive years, we were awarded Gold in the PRIDE
INDEX*.

work with Pride

(*) The voluntary organization "work with Pride" established in 2016 as
Japan's first evaluation index for LGBTQ#+ initiatives in the workplace.
Gold

2024
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Trademark Registration of Symbol Mark

In FY2020, as an LGBT-friendly insurance company, we have u /—\
registered this trademark as a symbol of our efforts to promote the -b %f _ 'v'
sharing of appropriate understanding and knowledge of LGBT © oV

issues. -’a N

Our trademarked LGBT ALLY
logo

Promoting Flexible Work Styles

Diversifying Ways of Working

We have established an environment in which employees can choose from among a variety of work
styles, including shortened working hours, flextime, and re-employment.

Promoting Telework

We strive to improve operations and productivity via telework. We also strive for employee well-being. To
implement telework more effectively, we continue to improve the telework environment through paperless
work, using communication tools, more flexibility training and the adoption of cloud storage services to
cope with the increase in data volume. In these ways and more, we strive to break away from work flows
based on the premise of physical office attendance.

External Indicators

As a company with ample results, among all companies and
organizations that have introduced or utilize teleworking, we were
certified among the "Top Hundred Telework Pioneers" by the Ministry
for Internal Affairs and Communications.
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Health and Safety / Health Management

Health and Safety Initiatives Health Management Initiatives

Health and Safety Initiatives

The Japan Post Group has appointed the officers in charge of human resources at each of its four group
companies to lead the promotion of health and safety. It is working to secure employee safety, and
maintain and improve employee health under the following policies. As one of the companies in the
Japan Post Group, we are working to prevent occupational accidents, prevent the impairment of
employees' health, and create a comfortable workplace environment by observing the occupational
health and safety laws and other related laws and regulations, and striving to ensure the safety of
employees while maintaining and improving their health.

Japan Post Group Health and Safety Policies

+ We aim to prevent occupational accidents and create a comfortable work environment

+ With the cooperation of our employees, we will engage in voluntary activities in the workplace to
further improve health and safety standards at each worksite

* To prevent health problems among our employees, we will enact health management measures,
overwork prevention measures, and mental health promotion measures

* In addition to training health managers to strengthen our health and safety management system,
we will launch health education initiatives to raise employee awareness of health and safety

+ We will comply with laws and regulations related to occupational safety and health, as well as
internal rules, etc.

Initiatives Involving Business Partners

The Company also recognizes the importance of health and safety initiatives being implemented by its
business partners, and has established items related to occupational health and safety in the Japan
Post Group CSR Procurement Guidelines. The guidelines require that business partners prevent
unforeseen accidents and disasters by maintaining and improving the occupational safety and health
environment of employees and all workers, through efforts such as ensuring workplace safety,
managing facilities and the workplace environment, ensuring sanitary workplace conditions,
periodically managing the health of employees, taking appropriate action to prevent occupational
accidents, illness and injury, thoroughly responding in the event of emergencies, and providing
education and training to employees.

» Supply_Chain Management + Japan Post Group CSR Procurement Guidelines ]
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Health and Safety Management System

The Company holds a monthly Health and Safety Committee meeting, whose members are selected
from industrial physicians, health supervisors, and employee representatives, at offices with 50 or
more employees. The committees discuss themes including the prevention of occupational accidents,
the status of overtime work, and various health issues. In addition, industrial physicians and health
supervisors conduct workplace inspections to check for health and safety issues and make
improvements.

Health and Safety Risk Management System

The Japan Post Insurance Co., Ltd. has appointed a Chief Risk Officer from among its executive
officers to control the company's risk management and to build, verify, and upgrade risk management
systems in accordance with changes in risk management circumstances and the operating
environment. Furthermore, the CRO reports on the status and initiatives of risk management to the
Executive Committee and other bodies. From among the "business risks and other risk factors," we
consider human risk to be a risk to business operations. We also recognize the risk of health and
safety management problems in the workplace. Therefore, based on our business strategy and
changes in the external environment, we annually review risks that could yield a significant impact on
our business.

Health and Safety Education and Training

In cooperation with our occupational health staff, we require all employees to receive annual training
on mental health (self-care, line-care training, etc.). In addition, we have established internal and
external health consultation desks to maintain and improve the physical and mental health of our
employees.

Our Response to Occupational Accidents

In the event of an occupational accident or potential occupational accident, we prepare a reportin a
prescribed format and submit it to the head office and other departments in charge, as well as to the
director of the competent Labor Standards Inspection Office without delay. In addition, we conduct
interviews and investigations of the relevant employees to identify the cause(s) of the problem and
make efforts to prevent issues from recurring by studying and spreading remedial measures.

In the event of a serious accident resulting in death, the relevant departments at the head office work
together to conduct an on-site investigation, analyze the cause(s) of the accident, and take measures
to prevent it from happening again.

* The Incidence of Occupational Accidents
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Health Management Initiatives

In line with the Japan Post Group policy that physical and mental health is important for each and every
employee to fully demonstrate his or her abilities and work vigorously, we have established the Japan
Post Group Health Management Promotion System. We work on measures to maintain and promote
health, such as curbing long working hours, health guidance to prevent and improve lifestyle-related
diseases, and mental health care.

* Health Management Initiatives of the Japan Post Group (in Japanese) &

Establishment of the Japan Post Group Health Management Promotion System

The presidents of the four Japan Post Group companies are responsible for promoting health
management. The Health Management Office plays a central role in promoting the health
management of the Japan Post Group in cooperation with occupational health staff, the Japan Post
Mutual Aid Association, and internal health and safety committee, etc.

The Japan Post Group Health Management Promotion System

All Japan Post Group employees

Support the health Health Management Office Health Management
management Human Resources Department of Support
JAPAN POST HOLDINGS Co., Ltd. .
Health and Safety JAPAN POST Co., Ltd. Occupational health staff
Committee, etc. = JAPAN POST BANK Co., Ltd, E Jepan Post _'”:!J‘“f“ Al
JAPAN POST INSURANCE Co., Ltd. Pesaran

Head of Health Management Promotion

MASLIDA, Hiroya, Direclor and Representative Executive Officer, President & CED, JARAN POST HOLDINGS Co., Lid,
SEMDA Tetsuya, President & CEO, JAPAN POST Co., Lid.

IKEDA Morito, President and Reprasentative Executive Officer, JAPAN POST BANK Co., Ltd.

TAMIGAKI Kunio, Director and President, CEQ, Representative Executive Officer, JAPAN POST INSURANCE Co., Ltd,

Click on the image to open the zoom-in version in a new window.
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Setting Health Management KPl and PDCA in the Japan Post Group

With the aim of curbing the number of employees who are unable to work normally due to health
issues, we have set KPIs over the medium term to evaluate the status of employee health-related
initiatives.

Japan Post Group Health Management KPI
Medium-Term Management Plan (FY2020-FY2024)

FY2019 Results FY2024 Results
Percentage of employees requiring Percentage of employees requiring
medical care 1 and2* medical care 1 and2®

1.25% 1% or less
Escape rate for specific health guidance Escape rate for specific health guidance
21.9% 23% or more

Click on the image to open the zoom-in version in a new window.

(*) Medical care required 1 and 2: Those who require urgent or immediate medical care.

In addition, we will continue to identify issues based on the analysis of the current situation using data
obtained from health checkups, etc. Using this information will allow us to formulate and evaluate
health management measures.

Understanding
health management
issues through data

analysis PL AN DO

Implementation of
initiatives for the
current fiscal year

ACTION | CHECK

Utilize for next Evaluation of
fiscal year target
initiatives achievement, etc.

Click on the image to open the zoom-in version in a new window.
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Various Initiatives to Promote Health Management at Japan Post Insurance

Initiatives for Health Promotion

e \We are encouraging all employees to participate in "Radio-Taiso" exercise during working
hours, as a companywide effort, and we are holding "Radio-Taiso" at all our offices across

Japan. We promote employee health through "Radio-Taiso" and thoroughly manage health on
a daily basis to ensure that we can provide high-quality services to our customers. Today, amid
increasing attention to health management, we are holding "Radio-Taiso" one-point lessons at
locations across Japan to provide companies actively engaged in promoting employee health

with explanations on aspects such as the purpose of each "Radio-Taiso" move and effective

ways of moving.

¢ We encourage employees to use our Sukoyakanpo health support app to give them
opportunities to be more conscious of their health and make their lifestyle habits better by

walking fast in everyday life and other measures.

e Based on the results of the health checkups, we recommend employees to go to medical
institutions and obtain health guidance in cooperation with occupational health staff.

¢ We have established the My Health Navi website to provide information on health checkup
results and prevention of lifestyle-related diseases to improve health literacy.

Employee health indicators

FY2023

Periodic Percentage of employees requiring medical care 1 and 2 (*) | Overall 0.94%
Health

L . . o
Examination Percentage of people maintaining appropriate weight Overall 32.4%
Results Smoking rate Overall 26.5%
Escape rate for specific health guidance Overall 23.0%
Stress check implementation rate Overall 94.2%

(*) Medical care required 1 and 2: Those who require urgent or immediate medical care.

Click on the image to open the zoom-in version in a new window.
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Efforts to Quit Smoking

¢ To prevent passive smoking, offices with smoking rooms have completely separate smoking
areas, while offices without smoking rooms have a total ban on smoking.

¢ Since October 22, 2018, we have designated the 22nd of every month as Kampo No-Smoking
Day. We work to raise awareness of smoke-free efforts by using a smoke-free awareness
booklet and raising the issue at Health and Safety Committee meetings.

¢ In cooperation with the Japan Post Mutual Insurance Association, we work to encourage
behavioral change among our employees by offering online smoking cessation programs.

Mental Health Measures

¢ To prevent mental health problems, we have established a Mental and Physical Health
Consultation Desk in cooperation with occupational health staff, etc. We have a system in
place to provide consultation in person, by phone or e-mail.

¢ To detect mental health problems at an early stage and improve the work environment, we
conduct stress checks once a year at all business bases.

¢ To ensure that employees with mental health problems can return to work smoothly, we have
formulated a Return-to-Work Support Program. We have also established a Return-to- Work
Support Committee.

In addition, to support the return-to-work of employees with mental health problems, we offer a

counseling program for employees who have been absent from work due to mental health
problems.

Certified Health and Productivity Management Outstanding Organization

We were selected for the eighth consecutive year as a
Certified Health and Productivity Management Outstanding /

Organization in the large enterprise category under a wﬁy
recognition program designed by the Ministry of Economy, :'i.’

Trade and Industry (MET]I) in which the Nippon Kenko Kaigi 2025
recognizes enterprises that are engaged in efforts to BER=SEBREAL
address health issues or are particularly outstanding in the KENKO Investment for Health

practice of health and productivity management for

promoting health.
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Labor Standard

Efforts to Reduce Working Hours

We have a policy of reducing excessive working hours by complying with laws and regulations related to
working hours, such as 36 Agreements. Based on this policy, we work on the proper management of
working hours at each workplace so that each and every employee can fully demonstrate his or her
abilities and work with vigor. We also implement a variety of initiatives to reduce overtime work by
improving operational efficiency and reforming work styles.

* Monthly average amount of overtime per employee

Wage Management

Our basic policy is to comply with minimum wage law and other labor laws and regulations and to pay all
employees a wage that exceeds the regional minimum wage so that they can maintain the minimum
standards of wholesome and cultured living. In line with our employee compensation regulations, we pay
wages appropriate to the position and content of each job, and we have made efforts to raise wage levels
so that employees in all regions can enjoy a more affluent life, and we will continue to do so.

In addition, there is no disparity in the wages we pay based on nationality, creed, social status, or gender.

+ Average annual salary

Labor-Management Relations

In accordance with the Japanese Constitution and the Labor Union Law, we respect the rights of workers
(the right to organize, to bargain collectively, and to take other collective actions).

The Japan Post Group, including the Company, has organized labor unions such as the Japan Postal
Group Union. They engage in collective bargaining on an equal footing with labor and management
regarding various working conditions, including employee wages and working hours.

(*) Number of employees covered by collective bargaining agreements as of April 2024: approx. 19,000 (roughly 90% of
our total workforce)

Promotion of Understanding Among Employees

We provide all employees, including regular and contract employees, with information and training on
laws and regulations related to labor standards (36 Agreements and other laws and regulations related to
working hours, etc.) and explanations. We work to promote understanding of labor standards.
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Social Contribution Activities

Our predecessor, the Postal Life Insurance Service, was born more than a century ago when it was
difficult for people, with only a handful of exceptions, to purchase life insurance. Behind this initiative was
a commitment to popularizing basic coverage through the familiar network of post offices, by offering
insurance for small coverage amounts through simple procedures.

Inheriting this commitment to the goal of contribution to resolving social issues, the Company is actively
involved in social contribution activities.

In particular, we have uphold the following three areas related to the life insurance business on our
Management Policy and Materiality, and are promoting social contribution activities: health promotion and
enhance Well-Being, environmental protection, and development of local communities and society.

Management Policy

5. We actively contribute to health promotion, environmental protection, and the development of local
communities and society as a whole.

Materiality

2 Deploy solutions to improve well-being and protect smiles and health

3 Contribute to the development of safe, secure, and comfortable communities and a society where diversity and
human rights are respected

4 Contribute to environmental conservation that nurtures abundant nature

Health Promotion and Enhancement of Well-Being

"Radio-Taiso" Sukoyakanpo

Kampo Platinum Life Service

Environmental Conservation

Environmental Conservation
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Development of Local Communities and Society

Support for wheelchair tennis and boccia Sponsorship of NHKSO Beethoven 9th
Special Concert

Sponsorship of Festivals Across Japan B Children's Rights and the Development
of the Next Generation

£

Financial Inclusion B Social Contribution Activities at Each
Base

£

Health Promotion and Enhancement of Well-Being

"Radio-Taiso"

The Postal Life Insurance Bureau of the Ministry of Communications, the origin of the Company
established "Radio-Taiso" as National Health Exercise Program in 1928. It was widely spread through
radio broadcasts by the NHK (Japan Broadcasting Corporation). We have assumed the role of promoting
the exercise program, first undertaken by the Ministry of Communications and then by its successors,
namely the Ministry of Posts and Telecommunications, the Postal Service Agency and Japan Post prior to
privatization. We have been working together with Japan Broadcasting Corporation and the NPO Japan
Radio-taiso Federation to promote the program. In the age of the 100-year life, we will continue to convey
the warmth and appeal of "Radio-Taiso" to help solve social issues such as improving the health of
everyone and revitalizing local communities.

+ "Radio-Taiso" / "Minna no Taiso" (Exercise for Everyone) (in Japanese)
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Festival of 10 Million People's "Radio-Taiso" and "Minna no Taiso"

As the biggest event in the field of "Radio-Taiso", we have held the
event once a year since 1962 with the aim of having as many as 10
million people perform "Radio-Taiso" at the same time. Many people
have participated through television and radio.

Number of

venue participants

63th| August 4, 2024 |Asahikawa City, Hokkaido| About 2,300 people

62th | August 20, 2023 | Yokohama City, Kanagawa | About 1,000 people

61th | July 31, 2022 Ichinomiya City, Aichi About 1,000 people

60th
— Cancelled in FY2020 and FY2021 due to COVID-19

59th

Click on the image to open the zoom-in version in a new window.

+ Festival of 10 Million People's "Radio-Taiso" and "Minna no Taiso" (in Japanese)

"Radio-Taiso" and "Minna no Taiso" Tour

We conduct a summer tour (July 20-August 31) and a special tour (April-October, excluding the summer
tour), both of which are broadcast live nationwide on NHK Radio 1.

+ Special Website for "Radio-Taiso" and "Minna no Taiso" Tour (in Japanese)
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All-Japan Elementary School "Radio-Taiso" Competition

We started this competition in 2014 with the hope of contributing to the physical fitness of elementary
school children across the country by encouraging them to enjoy doing "Radio-Taiso" through participation

in this competition. We contribute to the physical fithess of elementary school children throughout Japan
through "Radio-Taiso."

Application period Number of applications

11th | June 3, 2024 — September 13, 2024 | About 400 applications

10th | June 1, 2023 - September 15, 2023 | About 400 applications

9th | June 1, 2022 - August 12, 2022 | About 320 applications

8th | June 1, 2021 - August 31, 2021 About 400 applications

7th Cancelled due to COVID-19 —

Click on the image to open the zoom-in version in a new window.

"Radio-Taiso" Attendance Card

Every year, we create and distribute "Radio-Taiso" Attendance Cards to many people through post offices
and branches of Japan Post Insurance nationwide.
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Health Promotion Information Magazine "Radio-Taiso®"

We regularly publish an information magazine that contains information about "Radio-Taiso", such as
useful tips, one-point lessons, and episodes told by people who are connected to "Radio-Taiso."

+ Health Promotion Information Magazine "Radio-Taiso®" (in Japanese)

Collaborative Research to Verify the Health Benefits of "Radio-Taiso"

We conduct collaborative research to verify the health benefits of "Radio-Taiso" with the Tokyo
Metropolitan Geriatric Hospital and Institute of Gerontology, Tokyo Medical University, and the NPO Japan
Radio-Taiso Federation.

Purpose of the Collaborative Research

"Radio-Taiso" is not only easy to do anytime, anywhere, by anyone, but also contains well-balanced
elements of physical fithess necessary to maintain health, such as flexibility of joints and muscles,
balance ability, lower limb muscle strength, coordination power, and total body endurance. It is thought
that the habitual use of "Radio-Taiso" will contribute to the extension of healthy life expectancy.

However, according to a survey of general consumers conducted by Japan Post Insurance in April 2021,
while the recognition rate of "Radio-Taiso" in Japan is extremely high at 96.9%, only 11.7% of people do it
at least once a week.

Based on the above, we will continue working on verifying the health benefits of "Radio-Taiso" through
this collaborative research and promote this to the public so that they understand the health benefits of
"Radio-Taiso" with the hope that as many people as possible will continue to do "Radio-Taiso" as a habit.

Details of the Collaborative Research

This research will examine a wide range of positive influences and effects of "Radio-Taiso" on health, and
in particular, will clarify its effectiveness in preventing frailty*.

* Frailty refers to a state of decline in physical and cognitive functions that lies between a healthy state and a state
requiring nursing care.
It includes not only physical decline, but also mental (psychological) and social frailties from multiple perspectives.

Analysis and research to verify
the health benefits of "Radio-Taiso"

HAERIITEIAAN
HREPAREREF Cooperation EX R E R AT
< Emtyy— < >

@ TOKYO MEDICAL UNIVERSITY

ICollaboration

mfu% h‘h.}lfﬂ;ﬂﬂ Cooperation &‘

\-.,_______/

EA,

ISZinhisimes

Promotion of "Radio-Taiso"

Click on the image to open the zoom-in version in a new window.
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Sukoyakanpo

With the advent of the super-aging society, the role expected of life insurance is no longer limited to
conventional services. For example, we make insurance payments in case such as hospitalization due to
illness or injury, but includes providing services for preventing illness and injury, and for promoting and
maintaining health. To fulfill such a role, we are vigorously supporting healthy and affluent lifestyles, and
as a measure of this support, we have launched the Sukoyakanpo health support app which helps people
pursue health with ease. The app is available for free, and features both the Standard menu for everyone,
and the Premium menu with more enhanced content for policyholders and insured people, as well as
policyholders' families.

Standard Menu Premium Menu
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Click on the image to open the zoom-in version in a new window.

+ Sukoyakanpo (in Japanese)
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Kampo Platinum Life Service

Japan Post Insurance is conducting a companywide initiative called "Kampo Platinum Life Service" to win
the favor of its growing number of elderly customers by offering age-friendly services based on a sense of
security and trust that has been enabled by improving contacts with all customers from the perspective of
our elderly customers.

" Establishment of systems friendly to elderly customers/
Provision of haalth and medical information ! =

training of employees

® Free elephons consullahon sarvice for policyholders, ele @ Eslablishment of 8 dedicated call center far eldery cuslomers
+ Consultation line for haaith, medical. nursing care and ® Encouraging employees to acquire qualifications

childcars - Care-Fitter
- Informaticn line for "faxes in lifa” Diemantia Supportar

Click on the image to open the zoom-in version in a new window.
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* Kampo Platinum Life Service (in Japanese)

Environmental Conservation

+ Supporting_Environmental Conservation Activities
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Development of Local Communities and Society

Support for wheelchair tennis and boccia

By supporting parasports including wheelchair tennis and boccia, we aim to achieve a society where all
people can play an active part in their own ways.

We broadcast our support for wheelchair tennis and boccia on "Japan Post Insurance Junction ," our
owned media site. Please take a look.

+ Japan Post Insurance Junction #Parasports (in Japanese)

Wheelchair tennis support activities

Japan Post Insurance has been supporting wheelchair tennis as a top partner of the Japan Wheelchair
Tennis Association (JWTA) since the fiscal year ended March 31, 2019. We sponsor wheelchair tennis
competitions and wheelchair tennis events.

"
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We employed OHTANI Momoko, a wheelchair tennis player (women's wheelchair tennis global ranking
personal record: 4th, as of October 4, 2023), as a full-time company employee in FY2020. We support her
activities and communicate to society how she continues to challenge herself to achieve her dreams.

OHTANI Momoko special page (in Japanese)
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Since FY2022, Japan Post Insurance has been sponsoring the wheelchair tennis player TAKANO Shogo.
He is gaining attention as a young wheelchair tennis athlete competing in ITF Competitions held
worldwide and demonstrating his performance. (wheelchair tennis global ranking: 33th, as of November
19, 2024)

AR

TAKANO Shogo

<Next Generation Special Reinforcement Support Project for bringing junior athletes to
the world stage>

While the Company has supported junior players through support for
competitions in Japan up until now, it was very challenging for junior
players to participate in international competitions on their own
despite the fact that many players aim to compete globally. To
provide an opportunity for these junior players to take their first step
onto the world stage, we launched the Next Generation Special
Reinforcement Support Project with the JWTA in the fiscal year
ended March 31, 2024. In addition to establishing a new competition
for juniors, we selected two players based on the result of the
competition and sent them to a competition held overseas. Going
forward, we will continue to support the sustainable development of
wheelchair tennis through the training and support of next-generation
players.

¢ Japan Wheelchair Tennis Association (in Japanese)
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Boccia support activities

In 2022, we became a gold top partner of the Japan Boccia Association to provide support such as
sponsoring boccia tournaments.

For some time, Japan Post Insurance has engaged in activities to popularize and promote "Radio-Taiso"
as a form of exercise that is easily accessible "anytime, anywhere, for anyone," with the aim of helping
promote the health of the population. We similarly support Boccia, another sport that can be enjoyed
together by all people, regardless of age, gender, abilities and disabilities.

Boccia Tokyo Cup 2024
supported by Japan Post Insurance

We also hold internal boccia trials to encourage a greater knowledge
of boccia among employees. As anybody can easily enjoy boccia, we
use it as a means of stimulating communication within the
organization.

e Japan Boccia Association (in Japanese)
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Sponsorship of NHKSO Beethoven 9th Special Concert

We strongly believe in the purpose of the NHK Symphony Orchestra, we sponsor NHKSO Beethoven 9th
Special Concert. For the fiscal year 2024, we were honored with the 44th "Arima Prize" by the NHK
Symphony Orchestra for its enduring sponsorship that offered ample opportunities for fans to enjoy
performances and greatly contributed to the proliferation and advancement of Japanese musical culture.

Sponsorship of Festivals Across Japan

We sponsor local festivals held in various parts of Japan.

! e a
P o

Aomori Nebuta Festival Tokushima City Awa Odori
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Children's Rights and the Development of the Next Generation

We respect the Children's Rights and Business Principles, and are supporting children who will lead the
next generation.

Key initiatives

Providing educational endowment insurance through a nationwide network of post offices

Financial Education

Giving lectures at universities and elsewhere

Conducting "Radio-Taiso" Competition for elementary school students and on-site classes of "Radio-
Taiso"

Financial Education

We offer financial education classes for children in the higher grades of elementary school, with the goal
of improving children's financial literacy. Through our own original teaching materials, character videos,
and work conducted in a game format, we strive to both provide fun lessons on the importance of financial
preparedness for the future and impart knowledge that will be useful in the future.

: ™ A e

Classroom activities (Ritsumeikan Primary School)

BP hhlFEd

Japan Post Insurance original teaching material
"Money and the Future"
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Giving lectures at universities and elsewhere

As a universal owner* that contributes to the sustainable
development of all aspects of the economy and society, we give
lectures on sustainable investing at universities to contribute to the
development of financial talent to support the next generation.

We explain the significance of sustainable investing, specific
initiatives undertaken by Japan Post Insurance, and their results with
reference to actual investing case studies, and we endeavor to make
the lecture content practical.

(*) An institutional investor managing large amounts of money diversified
widely across capital markets
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Financial Inclusion

Based on our management philosophy "Be a trustful partner for people, always being close at hand and
endeavoring to protect their well-being," we offer personalized services to each and every one of our
customers in every corner of the country.

+ Basic Policy for Customer-first Business Operations (in Japanese)

+ Efforts to incorporate customer feedback into management

m Providing products with easy procedures and smaller coverage amounts through our nationwide post
office network (universal service)

When our predecessor, the Postal Life Insurance Service, was founded in 1916, life insurance was
difficult to obtain for all but the wealthy. The desire to make it accessible by providing smaller coverage
amounts and spreading basic coverage through the familiar network of post offices led to the widespread
adoption of life insurance to the extent that it became a part of the national culture. We continue to
provide customers with simple and easy-to-understand products (easy procedures and smaller coverage
amounts) and services today, mainly endowment insurance and whole life insurance, through our network
of approximately 20,000 post offices.

No examination by

physician is required Customers can enroll by

reporting health status No occupational restrictions

(no medical examination)

. ith a declaration f
when applying for enroliment ) Q) C L )

» Products (Annual Report 2024 P.9) &

* Procedures (in Japanese)

m Providing personalized service to each customer

+ Support for customers with disabilities

veloping_the next generation

+ De
» Support for elderly customers (Platinum Life Service)_(in Japanese)
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Social Contribution Activities at Each Base

Based on the management philosophy "Be a trustful partner for people, always being close at hand and
endeavoring to protect their well-being," we carry out community-based social contribution activities at our
branches, regional headquarters, and service centers throughout Japan. In addition, in accordance with
the "Procedures for Sponsorship of Environmental and Social Contribution Activities, etc.", we sponsor
activities and events held throughout Japan for the purpose of contributing to local communities and

culture, environmental protection, etc.

Utsunomiya Branch Tohoku Regional
0 banks

Chiba Branch, Funabashi Branch
Fa ¥ in the Inage Deach chaanup

Tottoer Branch
Participating in crop

gy VoL sar

Around the head
affice building
Claanup activities

Wakayama Branch

Click on the image to open the zoom-in version in a new window.
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Support for Customers with Disabilities

We are implementing the following initiatives to ensure that customers with disabilities can complete
procedures with ease.

Publication of Various Information Guides in Braille

We will publish contract detail notifications in Braille based on requests from policyholders and others as
well as publishing notices on maturity, pension payments, loan details, and loan repayment in Braille
depending on the status of contract in force.

Substitution and Other Initiatives

Upon requests for assistance from visually or hearing-impaired customers when applying for new
contracts or making various types of requests, we have several employees who act on the customer's
behalf. The employees read and write on behalf of the customer regarding the content of the application
form, etc.

In addition, when the call center confirms the intentions of the policyholder when applying for a new
policy, if the policyholder has hearing or speech disabilities, the call center will switch to a written or face-
to-face method.

Universal Design (Consideration for Diversity of Color Vision)

We work to create materials that can be easily understood by as many people as possible by adopting
color universal design that considers the diversity of human color vision and universal design fonts that
minimize misreading.

Sign Language Interpretation Service

We respond to inquiries from customers with hearing or speech impairments through video calls, using
sign language and written communication.

* Sign Language Interpretation Service (in Japanese)
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Special Treatment in Times of Disaster

When a disaster occurs and it is deemed necessary to meet the urgent needs of the situation, we will
provide special treatment (emergency treatment) to affected customers.

During times of special treatment (emergency treatment), we will post the details and period of
processing at the branches and the post offices the service is outsourced to.

Details of emergency treatment

Extension of grace period for payment of insurance premiums

Payment of insurance claims and unearned premiums

Cancellation of basic policies and payment of cash value

Cancellation of riders and payment of cash value

Payment of ordinary loans

Reduction or exemption of loans to the policyholder interest rates*®

Refund of unearned premiums due to cancellation of advance payment of insurance premiums

Payment of policyholder dividends

* The policyholder loan rate may not be reduced or exempted depending on the details of the contract.

+ Treatment for customers in areas covered by the Disaster Relief Act (in Japanese)
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Supply Chain Management

Approach to Procurement Activity

To promote sustainable coexistence and co-prosperity with the entire supply chain, we request all of our
suppliers, who are our important business partners, to promote fair and equitable transactions,
environmental considerations, anti-corruption, and enhancement of information security by complying
with the "Japan Post Group CSR Procurement Guidelines," based on our policy "Concept of
Procurement Activity."

[Concept of Procurement Activity]
The company will act in accordance with the following concepts in procurement activities for
contracts for goods and services.

1 Open, fair and appropriate procurement

(1) The Group opens the door widely to suppliers and offers fair entry opportunities.

(2) The Group selects suppliers based on a comprehensive and appropriate evaluation of quality, price, delivery
periods, technology, business conditions, and other factors.

2 Compliance with laws, regulations and social standards

(1) The Group complies with all applicable laws, regulations, and social standards, and conducts procurement in
good faith.

(2) Inits procurement, the Group forms no relationship with anti-social forces that pose a threat to the order and
safety of civil society.

3 Respect for human rights
The Group strives, in partnership with its suppliers, to build a supply chain that respects human
rights.

4 Environmental considerations
The Group carries out procurement with consideration for global and local environmental
preservation and the effective use of resources.

5 Building trusting relationships

(1) Through effective communication with suppliers, the Group builds strong trust and strives for mutual
prosperity.

(2) The Group appropriately manages information about suppliers that it obtains through procurement activities.
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6 Request to suppliers (Compliance with the UN Global Compact)

The Group supports the Ten Principles of the UN Global Compact regarding the four areas of
human rights, labor, the environment, and anti-corruption, and promotes CSR procurement. We
expect suppliers to understand these principles and ask for their proactive cooperation.

+ The Ten Principles of the UN Global Compact &

Outsourced Management Initiatives

In accordance with the outsourcing management regulations, etc., we have established an appropriate
outsourcing management system for contracts subject to management when outsourcing part or all of
our operations to external parties. When selecting contractors, we use a checklist to examine the
appropriateness of contracted operations, performance systems, existence of relationships with
antisocial forces (anti-corruption), and information security systems.

In addition, we conduct appropriate periodic audits, including monitoring to inspect contractors depending
on the outsourcing risk and providing guidance for improvement as necessary.

Initiatives to Strengthen Supply Chain Management

In procuring goods and services necessary for business, we have established strict standards for
measures against bribery and other forms of corruption. We also work to familiarize our employees with
the "Japan Post Group CSR Procurement Guidelines" which include anti-corruption content. Moreover,
we have implemented measures to strengthen supply chain management, such as including
sustainability clauses for human rights, labor conditions, environmental conservation, and other issues
into our contracts with suppliers.

* Japan Post Group CSR Procurement Guidelines @
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Governance

Corporate Governance

Evaluation of the Effectiveness of the Board of
Directors

Initiatives for Internal Control
Compliance and Anti-Corruption

Risk Management
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Information Security
Appropriate Tax Initiatives

Education for Sales Personnel and
Insurance Solicitation Agents
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Corporate Governance

Basic Concept of Corporate Governance

The Company is working to strengthen corporate governance through our Board of Directors and other
bodies. We have established the "Basic Policy Regarding Corporate Governance," which lays out our
basic concept of corporate governance, its framework and operations, and the corporate governance
structure is developed accordingly.

[Basic Concept of Corporate Governance]

The Company shall continue to create new convenience for customers and pursue the
provision of high-quality services, while generating consistent value by providing life insurance
services through the post office network.

Fully recognizing its fiduciary responsibility to its shareholders, the Company shall give
consideration to effectively secure rights and equal treatment of shareholders.

The Company shall place emphasis on dialogue with all stakeholders including customers and
shareholders with an aim to ensure appropriate collaboration and sustainable coexistence. To
this end, the Company shall strive to secure management transparency and commit to
appropriate disclosure and provision of information.

The Company shall carry out swift and decisive decision-making and business execution under
the effective supervision by the Board of Directors, in order to promptly cope with changes in
social and economic environment and meet the expectation of all stakeholders.

+ Basic Policy Regarding_ Corporate Governance |

* Corporate Governance Report @

+ (Reference 1) Articles of Incorporation |

¥

Reference 2) Directors and Executive Officers

+ (Reference 3)_Board of Directors Regulations G|

+ (Reference 5) Medium-Term Management Plan

(
(
+* (Reference 4) Management Philosophy
(
(

* (Reference 6)_Fundamental Policy for Establishment of Internal Control Systems L

* (Reference 7). Appointment and Dismissal Criteria for Executive Officers @

* (Reference 8) Reasons for Appointment of Executive Officers ]

* (Reference 9) Nomination Criteria for Candidates for Directors @

* (Reference 11)_Designation Criteria for Independent Officers @

(
(
* (Reference 10) Reasons for Nominating the Candidates for Directors 5]
(
(

* (Reference 12) Compensation Policies for Directors and Executive Officers by Individual |
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Matters concerning controlling shareholders, etc.

* Matters concerning_controlling_shareholders,_etc. G|

Corporate Governance Systems

Japan Post Insurance considers the establishment of strong internal control systems to be extremely
important to increasing our corporate value and to our goal of becoming the "No. 1 Japanese insurance
company selected by customers." We have established systems for the execution of our business based
on the principle of self-responsibility and have continued our efforts to enhance our organization and
systems.

Corporate Governance Overview

To speed up decision-making and enhance the transparency of management, we have adopted a
company with a three-committee structure, under which the Board of Directors' role of management
supervision is separated from the Executive Officers' role of business execution, thereby clarifying
responsibilities with respect to corporate management.

Important management decisions related to business execution are first discussed by the Executive
Committee and then made by the President, CEO, Representative Executive Officer.

The Executive Committee is comprised of the President, CEO, Representative Executive Officer and the
Executive Officers in charge of the respective business operations. In addition, we set up the following 10
specialized committees to serve as advisory bodies to the Executive Committee. Among the items
subject to approval of each Executive Officer, cross-divisional issues are discussed by the respective
specialized committees.

Furthermore, in order to promptly and reliably implement measures under the leadership of
management and improve solicitation quality, we have established a Customer-first Solicitation
Committee and hold discussions.
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Corporate Governance Structure
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Board of Directors (Management Supervision)

The Board of Directors of the Company determines matters such as the basic management policy of the
Company, segregation of duties of Executive Officers and the fundamental policy for establishment of
internal control systems and has the authority of supervising the execution of duties by Executive
Officers. Meanwhile, the Board of Directors promotes the development of a framework that enables
supervision of management from the external and broader perspective by appointing lawyers and
corporate managers as Outside Directors.

The three committees, the Nomination Committee, the Audit Committee and the Compensation
Committee, have been established to fully utilize external views on the management of the Company and
ensure the transparency and fairness of decision-making of the management. The specific roles of these
committees are as follows:

Nomination Committee

The committee determines proposals for general meetings of shareholders concerning the election and
dismissal of Directors.

Committee Chair: HARADA Kazuyuki(Outside Director)

Members: TANIGAKI Kunio, MASUDA Hiroya, SUZUKI Masako (Outside Director),YAMANA Shoei
(Outside Director)

(Membership composition as of June 17,2024)
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Audit Committee

The committee audits the execution of duties by Directors and Executive Officers, prepares audit reports,
determines the content of proposals regarding the election and dismissal of the accounting auditor to be
submitted to general meetings of shareholders and approves the compensation for the accounting
auditor.

Committee Chair: SUZUKI Masako(Outside Director)

Members: NARA Tomoaki, TONOSU Kaori (Outside Director), TOMII Satoshi (Outside Director), OMACHI
Reiko (Outside Director)

(Membership composition as of June 17,2024)

Compensation Committee

The committee formulates compensation policies for Directors and Executive Officers and determines
detailed compensation for each individual.

Committee Chair: TOMII Satoshi(Outside Director)

Members: MASUDA Hiroya, HARADA Kazuyuki(Outside Director),SINGU Yuki (Outside Director)
(Membership composition as of June 17,2024)

Status of Operations of the Board of Directors and Committees in FY2023

In order to discuss management issues in advance, Japan Post Insurance has established the
"deliberation" process that will leverage the expertise of Outside Directors from the resolution drafting
stage as well as the resolution and report. Moreover, through the Directors' discussion sessions held as a
venue for reporting in advance on the status of consideration by the executive side, meetings of Outside
Directors and other meetings, Japan Post Insurance has established opportunities to enhance the
exchange of opinions among Directors.

We are also working to ensure effective and smooth operations of the Board of Directors such as by
providing Directors with accurate information as needed, providing thorough explanations on the details
of proposals in advance, and ensuring that there is time for prior discussion and question-and-answer
sessions at the Board of Directors.
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M Meeting of the Board of Directors
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Nomination Criteria for Candidates for Directors / Designation Criteria for Independent
Officers / Skill Matrix for Directors

The Nomination Committee has formulated the "Nomination Criteria for Candidates for Directors" that
stipulates our philosophy regarding balance of knowledge, experience and skills, as well as the diversity
and scale of the Board of Directors as a whole, along with qualifications the Company requires of
Directors. Based on these standards, the Nomination Committee selects candidates for Directors. The
Nomination Committee also formulates the "Designation Criteria for Independent Officers" stipulating the
Company's requirements for Outside Directors with no concerns of risk of conflict of interest with
shareholders, and designates Independent Officers from among the Outside Directors.

In addition, we have formulated the "skill matrix for directors."

* Nomination Criteria for Candidates for Directors @

* Designation Criteria for Independent Officers e

+ Skill Matrix for Directors @
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Executive Compensation

With respect to compensation for our Directors and Executive Officers, the Compensation Committee
has established the "Compensation Policies for Directors and Executive Officers by Individual" and
determines compensation based on these policies.

Type of Payment

Category compensation e Payment method
Directors ?;rsnl;ensation A fixed monetar}.’ cmnpensaﬁon of a certaim level Every Cash
(fixed) commensurate with their duties. month
Basic A fixed monetary compensation of a certamn level Every
compensation . . : Cash
(fixed) commensurate with their duties. month
An amount obtamned by the following calculation formula
1s paid every year.
(1) Standard amount for each position related to
individual performance
Bonus (2) Payout rate (varies based on mdividual performance
(performance- evaluation) Every year Cash
linked) (3) Standard amount for each position related to the
Company’s performance
(4) Payout rate (varies based on the degree of
achievement of management plans)
Executive W@+ 3>
Officers Points obtamed by the following calculation formula are
granted after the end of the last fiscal year of the
Medium-Term Management Plan, and then stocks
Stock corresponding to the number of accumulated pomts are
compensation granted.
(performance- (1) Basic points for each position (granted commensurate
linked) with their duties) At the time Stock
(2) Payout rate (varies based on the degree of of (a certain portion is granted in
achievement of management plans) retirement cash)
(D2
Stock
compensation Basic points for each position are granted every year, and
(non- then stocks corresponding to the number of accumulated
performance- points are granted.
linked)

(*) If a person serves concurrently as a Director and an Executive Officer, such person shall receive compensation as an Executive Officer.
Click on the image to open the zoom-in version in a new window.

* Compensation Policies for Directors and Executive Officers by Individual @
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Basic (fixed) Compensation

Directors are paid a certain level of fixed monetary compensation in accordance with their positions
based on the primary role of supervision of management, while executive officers are paid a certain level
of fixed monetary compensation in accordance with their responsibilities, taking into account the size of
their responsibilities and the current state of the Company.

Specifically, the Compensation Committee has established Compensation Standards for Executives. The
monthly compensation for directors varies depending on whether they are full-time, part-time, or
committee members. The monthly compensation for executive officers varies depending on their
position.

However, should the compensation commensurate with the position of an Executive Officer who is in
charge of a field that requires special business knowledge and skills fall significantly below the general
level of compensation of an officer who is in charge of a similar field at another company, such Executive
Officer shall receive a basic compensation based on the level of compensation of other companies,
instead of compensation commensurate with his or her duties in the Company.

Summary of performance-linked monetary compensation

Performance-linked monetary compensation (hereinafter, the "bonus") is granted in a form of monetary
compensation that is linked to short-term performance so that it functions as an incentive for achieving
solid annual performance targets.

The amount of bonus is calculated by adding the amount obtained by multiplying the standard amount for
each position related to individual performance by the payout rate based on individual performance
evaluation, and the amount obtained by multiplying the standard amount for each position related to the
Company's performance by the variable payout rate based on the degree of achievement of
management plans and other factors.

Evaluation for each Executive Officer is determined by individually evaluating the results, statuses, and
other factors of operations of which such Executive Officers are in charge.

Regarding indicators related to the Company's performance, in order to enable the Company to
comprehensively evaluate the degree of achievement of management, the indicators are selected from
multiple different categories.

The indicators are "Adjusted profit," "Numbers of policies in force" and "EV growth (RoEV)," all of which
are financial indicators, and "the progress of the Medium-Term Management Plan" and "the occurrence
of misconducts and incidents and the status of operation of compliance systems," which are non-financial
indicators, since they are suitable for the Company's business structure and business operations.

The Company has in place a system requiring the return of all or part of bonuses paid to an eligible
Executive Officer (clawback) in the event of any material misconducts or violations, etc. committed by
such Executive Officer.
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Summary of stock compensation

With regard to the Company's Executive Officer stock compensation to provide an incentive that is linked
to the Company's share value, the stock compensation system comprises performance-linked stock
compensation that reflects medium- to long-term performance and non-performance-linked stock
compensation.

The stock compensation system adopts a Board Benefit Trust structure.

Executive Officers will be granted points that form the basis of calculating the amount equivalent in value
to the number of shares of the Company given, or a specified proportion thereof, converted to money
(hereinafter, "the Company's shares, etc."), in accordance with items (1) and (2) below.

(1) Performance-linked stock compensation

After the end of the last fiscal year of the Medium-Term Management Plan, Executive Officers will be
awarded points based on basic points for their corresponding responsibilities, multiplied by a
variable payout rate arrived at based on the degree to which they have met the performance targets
in the Medium-Term Management Plan.

The Company adopts medium- to long-term targets and indicators defined in management plans as
performance targets that serve as a basis for determining the payout rate, so that they function as
sound incentives for enhancing the medium- to long-term corporate value and the sustainable
growth of the Company. Such indicators consist of "Adjusted ROE," which is one of the key financial
indicators in the current Medium-Term Management Plan, and "ESG indicators (the implementation
status of GHG emissions reduction initiatives, the ratio of female managers at the head offices, and
the progress of improvements in evaluations by ESG assessors)," which are non-financial indicators.
The Company has in place a system enabling the reduction or forfeit of points that serve as a basis
for calculating the number of shares to be granted to an eligible Executive Officer (malus) in the
event of any material misconducts or violations, etc. committed by such Executive Officer.

(2) Non-performance-linked stock compensation

After the end of each fiscal year, Executive Officers will be awarded basic points based on their
corresponding responsibilities.

Eligible Executive Officers who retire from the Company may, after retirement, and where they fulfil
the requirements for grant set forth in the Board Benefit Trust regulations, receive from the Trust the
Company's shares, etc. corresponding to the cumulative number of points awarded based on items
(1) and (2) above.

Total amount of compensation, etc. for each executive officer category, total amount of
compensation, etc. by type, and number of qualifying executive officers

+ Executive Officer Compensation (ESG data)
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Evaluation of the Effectiveness of the Board of Directors

The Board of Directors analyzes and evaluates the effectiveness, etc. of the Board of Directors as a
whole every year through specific actions, such as confirming the opinions of every Director regarding
the Board of Directors' effectiveness and uses the results to improve operations.

Process for evaluating effectiveness of the Board of Directors for the fiscal year ended March 31, 2024

Formulation of evaluation itemns for the survey

[Main evaluation Rems on sunvey]
All &l D d di b Biard ot Eleven items in total
eleven Directors were surveyed regarding the Board o
; g ¥ g d (1) Composificn, aparation, eic. of the
Directars for the fiscal year ended March 31, 2024 Beitind of Dirschors snd commitiont
Musribar of mambars, divirsity,
. gualities and locused operaticn
Compl!amn of surveys (interviews with the chairs of the ﬂmnna1lnn {iwhather B necassary raters
Committee, Compensation Committee, and Audil Committee) are subsmitted, whether time is
- invesied inio imponant matters,
The opinions received through surveys and inlerviews were oic.) of the Board of Directons
evaluated and analyzed, and outcomes and issues were andmmrmm
identified (2) Recognition of tasks and
improvement measures
: related to tha operation of the
The evaluation and analysis, as well as measures to addrass Board of Directors
issues in the future, were discussed at a meeting of Quiside Sat up for a wida range of
Directors projects using deliboration
nems and social gatherings,
and hoiding moalings 1o
ftirng of resolution pr I exchange opindens with
Drafting of resalution proposa i py
: 3) Sell-evaiuation
Based on 01-03, the Board of Directors made a resolution on the ¢ 'mu.mluagmmhrm
results of the evaluation of their effectivensess for the fiscal year and respongibditios of sach
ended March 31, 2024, including future action plans of Directors Director, ¢lc

MNoba: We are advised by a third-party lawyer regarding the formudation ol evaluation items for the sunvey and the results of the evaleation of the elfectiveness
ol the Board of Dirscions

* Summary of the Result of Evaluation of Effectiveness of the Board of Directors for FY2023 @

Initiatives for FY2025/3 based on the effectiveness evaluation
o Systematically provide opportunities to discuss the direction of medium- to long-term management
and outlook for environmental changes.

¢ Provide opportunities to explain relevant information of board matters in advance at the request of
the Directors.

¢ Provide opportunities regularly for the front line on-site visits and exchanging opinions to employees
there.

e Provide opportunities for the exchange of opinions among the Outside Directors and with Executive
Officers.

e Thoroughly promote initiatives make materials clear to the main point and set the time for each of
the theme based on the importance.

124


https://www.jp-life.japanpost.jp/english/aboutus/sustainability/assets/img/img_corporate_governance_effectiveness_l.png
https://www.jp-life.japanpost.jp/english/aboutus/company/assets/pdf/summary_result.pdf

BP JAPAN POST INSURANCE

Sustainability Report 2024

Initiatives for Internal Control

We have resolved the "Fundamental Policy for Establishment of Internal Control Systems" at a meeting
of the Board of Directors as a fundamental policy related to the establishment of a system for ensuring
proper operations. Pursuant to the aforementioned policy, the Company is striving to establish
appropriate internal control systems, including the development of the following systems:

e System for ensuring the execution of duties by the Executive Officers and employees of Japan
Post Insurance is in compliance with laws and regulations and the Articles of Incorporation

o System for retaining and managing information concerning the execution of duties by the
Executive Officers

e System and rules for managing the risk of loss to Japan Post Insurance
e System for ensuring the efficient execution of duties by the Executive Officers

e System for ensuring proper operations within the corporate group comprising Japan Post
Insurance and Japan Post Holdings, and subsidiaries of Japan Post Insurance

o System for ensuring effective audits by the Audit Committee

* Fundamental Policy for Establishment of Internal Control Systems @
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Internal Control Systems (Business Execution)

Important management decisions related to business execution are first discussed by the Executive
Committee and then made by the President, CEO, Representative Executive Officer. The Executive
Committee is comprised of the President, CEO, Representative Executive Officer and the Executive
Officers in charge of the respective business operations. In addition, we set up the following 10
specialized committees to serve as advisory bodies to the Executive Committee. Among the items
subject to approval of each Executive Officer, cross-divisional issues are discussed by the respective
specialized committees.

1. Financial Management Committee

2. Risk Management Committee

3. Compliance Committee

4. Customer Experience Committee

5. Product Development Committee

6. Administrative and IT Systems Reform Committee
7. Work Style Reform Committee

8. Information Security Committee

9. Disclosure Committee

10. Sustainability Committee

(*) Furthermore, in order to promptly and reliably implement measures for improving solicitation quality under the
leadership of management, we have established a Customer-first Solicitation Committee and hold discussions.

Internal Audit System

We have established the Internal Audit Department, which is independent from other executing
departments, to contribute to sound and appropriate business operations. The Internal Audit Department
carries out internal audits of the head office, regional headquarters, branches, subsidiaries, and agencies
to review the execution status of management activities and the design and operation of each Internal
Control System including compliance, and risk management in accordance with the “International
Standards for the Professional Practice of Internal Auditing” developed by the Institute of Internal Auditors
(IA). The Internal Audit Department directly reports the results of internal audits to the President, CEO,
representative Executive Officer, the Audit Committee, and the Board of Directors, thereby ensuring the
effectiveness of internal audits.

The Internal Audit Department has also taken steps to strengthen the Internal Audit System through
efforts such as improving internal audit quality, enhancing internal audit framework and awareness,
securing and developing human resources, and further cooperating with the Audit Committee, executives
and business-executing departments.
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Compliance and Anti-Corruption

We assure the soundness and appropriateness of our business operations and promote compliance and
anti-corruption by ensuring that all executives and employees comply with laws and regulations (laws,
regulations, internal rules, social norms, and corporate ethics) in every aspect of our corporate activities.
To this end, we have established our compliance framework by formulating compliance rules that set out
the basics for the promotion of compliance within the Company. These rules incorporate the
"Fundamental Policy for Establishment of Internal Control Systems" developed by the Company's Board
of Directors.

We recognize that violations of laws and regulations, including corruption, cause our customers and
other stakeholders to lose trust in the Company and significantly damage our corporate value. We regard
the prevention of such violations as our one of the most important management issues.

Compliance Promotion System

To promote compliance within the Company, we have established the Compliance Committee, headed by
the Chief Compliance Officer (CCO). The Compliance Committee deliberates on management policies
concerning compliance, specific compliance operations and response to various compliance issues. The
committee also works to achieve thorough compliance and prevent compliance violations by monitoring
and analyzing the Company's compliance promotion efforts. In addition, the CCO reports important
matters discussed at the Committee to the Executive Committee, the Audit Committee, and the Board of
Directors. The Compliance Committee has also established Compliance System Strengthening Advisory
Board, which consists of external experts and other members and acts as an expert panel to the
Compliance Committee in order to help strengthen the compliance system.

We have assigned the Senior General Manager of the Compliance Control Department, the Senior
Manager of the Compliance Investigation Office, and the Senior Manager of the Information Security
Control Office to act as compliance officers in charge of compliance. We have also assigned the senior
managers of the Regional Compliance Divisions at our 13 locations throughout Japan to act as
compliance officers. In addition, we have assigned compliance managers responsible for promoting
compliance in their departments at the head office (including services centers, etc.), regional
headquarters, branches and Retail service division. In this way, we have established a company-wide
system to promote compliance.

The Internal Audit Department conducts internal audits to check the status and operation of the
compliance system and to strengthen the Company's compliance promotion system.
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Dealing with Compliance Violations

If a compliance violation or suspected compliance violation is discovered, we will investigate and clarify
the facts and causes of the violation and based on those results, we will formulate and implement
measures to prevent future recurrence.

In addition, disciplinary action, including punitive dismissal, may be taken in accordance with disciplinary
rules, etc.

Implementing Compliance Education

Each fiscal year, as a concrete practical plan to promote compliance, we formulate a Compliance
Program and develop a training program. Based on this training program, we conduct training for the
compliance managers assigned to each department in order to explain and offer instruction regarding the
role of compliance managers and points to keep in mind in terms of compliance in practice. We also
conduct e-learning for all executives and employees to impart and disseminate compliance knowledge.
We have also prepared the Compliance Manual, which is a concrete guide for achieving compliance, and
the Compliance Handbook, which explains the main points of the Manual. In addition to providing
explanations of laws and regulations that executives and employees must comply with and how to deal
with illegal activities when they are discovered, the handbook also contains information on the prohibition
of corrupt practices such as bribery, embezzlement, transactions with conflicting interests, and insider
trading.

Furthermore, by distributing compliance cards to all executives and employees, we work to ensure that
all executives and employees carry out their duties with compliance as their top priority.
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Incorporation into the Personnel Evaluation System

We evaluate each employee's efforts by setting targets related to "compliance observance" among the
personnel evaluation items for managers and general employees.

Anti-Corruption Initiatives

We support the aims of the United Nations Global Compact, in which the Japan Post Group has
participated since 2008. We operate based on 10 principles related to human rights, labor, the
environment, and anti-corruption.

In addition, the Code of Conduct, which are based on our management philosophy, asserts "We leave no
stone unturned in ensuring compliance based on a strong ethical sense of the company as a responsible
member of society".

Prevention of Bribery

We intend to thoroughly enforce the prohibition of bribery of public officials, etc., by executives and
employees, and regulations concerning political funds which we have clearly specified in our Compliance
Manual. In addition, in the Compliance Handbook, executives and employees are informed of specific
cases in which it is necessary to strictly refrain from providing entertainment or cash gifts that exceed the
scope of restrictions imposed by laws and regulations, or from accepting bribes or inappropriate payoffs,
or from demanding bribes. In this way, we are working to prevent bribery and corruption.

Measures related to Anti-Money Laundering, Combating the Financing of Terrorism, and
Countering Proliferation Financing

We have formulated the Policy on Anti-Money Laundering, Combating the Financing of Terrorism, and
Countering Proliferation Financing in accordance with the FSA's Guidelines for Anti-Money Laundering
and Combating the Financing of Terrorism. Based on this policy, we will promote initiatives to
appropriately mitigate risks of money laundering, the financing of terrorism and proliferation financing
(hereinafter referred to as "Money Laundering").

From the perspective of preventing the abuse of our products and services for Money Laundering, we
identify and evaluate risks based on the characteristics of our businesses and the status of our
representative offices, as well as laws and regulations, and take appropriate measures commensurate
with these risks in order to effectively mitigate them.

In addition, the management is taking the initiative in promoting measures to prevent Money Laundering,
and we have appointed the CCO as the person in charge of anti-Money Laundering, etc. measures. We
clearly define the roles and responsibilities of executives and employees involved in anti-Money
Laundering, etc. measures.

129



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024

Elimination of Antisocial Forces

To eliminate and avoid any relationships with antisocial forces, our "Fundamental Policy for
Establishment of Internal Control Systems" requires the ending of all relationships with antisocial forces
that pose a threat to the order of society and sound corporate activities by routinely collaborating with the
police and other outside experts, and firmly rejecting the unjustified demands of antisocial forces. In
addition, based on this policy, we have created the "Basic Policy on Handling of Antisocial Forces" as
well as "Rules for Handling of Antisocial Forces," which define our framework for avoiding all
relationships with antisocial forces and the basics for organizational actions.

As specific measures, we incorporated a clause against organized crime into our policy agreements in
April 2012. Other measures include checking all policies in force for any link with antisocial forces and
incorporating a clause against organized crime into other contracts. We also encourage the people in
charge of countering unjustified demands to participate in the corresponding training seminar; work to
reinforce our ties with the police, lawyers and other external organizations; and provide guidance to
employees through training programs.

Management of Conflicts of Interest

To prevent our customers' interests from being unduly harmed in conjunction with conflicts of interest
transactions between our customers and Japan Post Insurance, we have released the "Conflicts of
Interest Management Regulations" in light of the Insurance Business Act and Financial Instruments and
Exchange Act, and other laws and regulations. As a person who manages and controls conflicts of
interest, the Chief Compliance Officer (CCO) is assigned as the Chief Conflict of Interest Management
Officer. The Senior General Manager of the Compliance Control Department has been assigned as the
person who assists the Chief Conflict of Interest Management Officer and oversees managing conflicts of
interest. In this way, we have established a system to ensure compliance with laws, regulations, and our
rules, while appropriately managing and executing our business. Japan Post Group has released the
"Japan Post Group Conflicts of Interest Management Policy." This Policy governs the management of
conflicts of interest transactions by our Group as a whole in order to prevent our customers' interests
from being unduly harmed.

In accordance with the Companies Act, we have also announced in our Basic Policy Regarding
Corporate Governance that the Board of Directors will exercise appropriate supervision over transactions
conducted by directors and executive officers for their own benefit or for the benefit of third parties, to
ensure that such transactions are not conducted at the expense of our interests. In addition, in
accordance with the "Conflicts of Interest Transactions Management Regulations", we comply with laws
and regulations and properly manage and execute our business. Specifically, the necessity of the
relevant conflict-of-interest transaction and other material facts are submitted to the Board of Directors for
approval. In addition, to ensure that such approval is obtained, the Corporate Planning Department has
been designated as the department in charge of the overall management of transactions that involve
conflicts of interest. We ensure an appropriate management system by confirming the schedule and
results of transactions, as well as the results of self-inspection before and after the performance of
transactions by the department conducting the transactions.

+ Japan Post Group Conflicts of Interest Management Policy
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Requests for Business Partners

To achieve anti-corruption throughout the entire value chain of our business, when making decisions on
investments in new business partners (subsidiaries, affiliates, etc.), we stringently check their
management systems regarding bribery, money laundering, and relationships with antisocial forces as
part of our due diligence procedures. When procuring goods and services necessary for business, we
also request suppliers to comply with the Japan Post Group CSR Procurement Guidelines to promote fair
and equitable transactions, consider the environment, prevent corruption, and strengthen information
security.

+ Supply_Chain Management

Whistleblowing and Consultation System

The Company has established whistleblowing contact points at the Compliance Control Department of
the Head Office and outside Attorney's Office for employees (including temporary employees). The
whistleblowing contact points aim to achieve early detection and the resolution of acts of violations or
possible violations of compliance including bribery and corruption. Based on the improper solicitation
related to our products uncovered in 2019, the Japan Post Group has newly established an external
whistleblowing contact point exclusively for financial product sales issues since March 2020.

The Company will, if deemed necessary, conduct an appropriate investigation of the internal report
received while ensuring the confidentiality of the reported information. If the investigation reveals a
violation of compliance regulations, the Company imposes the necessary disciplinary action on the
offender.

In operating the whistleblowing system, we take the utmost care to ensure that the whistleblower is not
identified when investigating the content of the report. We will ensure the protection of whistleblowers by
stipulating in our regulations that strict measures, including disciplinary action, will be taken against any
actions that identify the whistleblower or disadvantage the whistleblower. By thoroughly protecting
whistleblowers in this way, the company has established an environment that facilitates whistleblowing.
Since September 2021, the Japan Post Group has introduced a dedicated portal site, the "One-Stop
Consultation and Reporting Platform" which will guide whistleblowers to the most appropriate contact
point for consultation and reporting of harassment and other violations of compliance by simply selecting
the content of the consultation or reporting and the response desired by the company. In addition to the
introduction of the "One-Stop Consultation and Reporting Platform", we have also adopted a system in
which the acceptance of whistleblowing and the investigation of reported events are conducted by
"External Specialist Team" consisting of solely outside attorneys and their assistants.

In order to eradicate human rights issues and harassment in the workplace, we have established a
comprehensive counseling program ("Total Counseling Program") where employees and their families
can freely consult with outside experts by phone, in person, and via the Internet.
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Outline of whistleblowing and human rights consultation (flow image)

Reporting of compliance

Reception desk Cormrespondent
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Directors and employees
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Consultation on human Consuliation dask Consultants at sach workplace,
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Click on the image to open the zoom-in version in a new window.

* Consultation Desk for Human Rights and Harassment

Number of Reports to the Whistleblowing Contact Points

_ FY2019 | FY2020 | FY2021 FY2022
2 116 94 387

FY2023

Total 5 445
Internal desk 40 95 53 149 189
External desk 12 21 4 238 256

Click on the image to open the zoom-in version in a new window.

Whistleblowing System for external parties

We also accept reports from our contractors (suppliers) under the above-mentioned whistleblowing
system. As with reports from employees, we ensure anonymity to our contractors upon request. In
addition, we also take appropriate measures to handle reports from outside the company made to Japan
Post Insurance Call Center and other organizations. We investigate these reports to determine whether a
compliance violation has occurred. If a compliance violation is confirmed, we take the necessary
disciplinary action against the offender.
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Risk Management
ERM and Capital Policy

Recognition of the environment and basic strategy

The Risk Appetite Statement stipulates that we shall realize sustainable growth and enhancement of the
Company's corporate value over the medium to long term while securing soundness in business
management based on ERM. We will aim to secure revenues considering efficiency with respect to
capital and risks, while securing financial soundness.

On top of that, we will position returning profits to shareholders as an important measure for
management effectiveness. We will secure revenues while maintaining financial soundness based on
ERM, aiming to steadily return profits to shareholders.

Key Initiatives

We intend to improve the risk return ratio and capital efficiency while maintaining financial soundness
under the ERM framework.

Improvement of return on risk Improvement of capital efficiency

@ Aim for growth exceeding assumed capital
costs in_the meduum o long term, at
adumad ROE and RoEV iap pro. 63%)

& Pay due consideration to costs and quality in

;Eg::éc:;]n sition and maintain soundness
i
L] Dunr'rg the Med-um term Management Flan,

¢ Build a well-balanced product portialio
betwean savings and protection-type
products

& Achieve greater depth and evolution of
assel management 1o maximize return on

risk . . average total Era aut ratio |n he medium
(Return seeking assels: approx. 18% lo term is sel at £0% to 50% Eusled profit
20%) was intraduced in an affort to define sources

of sharsholder returns while taking thair
stability Nt consideration,

Mobs: Dblnined by eichuding "G8oronos Datwian SConoms
Astumpson and Sclusl fisals” rom EV waianc fasiod

® [nvest in DX while promoting improved
efficiency in business operations

ial soundness

& Establish and maintain varnous levels of financial soundness
ESR: appropriate standards (targel range) of 150% 1o 220%/warning standard of 110%; 5M ratio:
stanciard ratio of 600% [ minimum ratio of 400%

® Implementation af improvement measures aimed at stable achievemant of the ESH target range
(debt financing, ceded reinsurance. alc.)

& Smooth infroduction of the naw capital regulaticns

Click on the image to open the zoom-in version in a new window.
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Risk Appetite Statement

The Risk Appetite Statement stipulates our risk-taking policies in terms of which risks to take in order to
achieve our goals. We categorize our risk appetite into "qualitative risk appetite" and "quantitative risk
appetite.”

Risk Category Statement
Ovarall Policy ® Ba active in universal senices through the post offics network whiss cullivating a comorate culiure whena avery emgiiyes
can grow with job satisfaction as the base for sustainable growih of the Company and pursue aifectivie customen-Tirst
business oparalions.
& Achieve sustainable growlh whie maintaining sound busingss operations based on ERM. Aim to stabiize ESR in the medium
to long term.
Insurance & Linderyrite insurance products based on sales aclivities with solbcilabon quakty and respond to the diversiicatson of

Underwriting Rigly ~ Msurancs nidds,

Investrment Risk @ The baske spproach is to promote asset-Eaity matching while taking inte account surrender risk and profitadility,
& Seek (o improve vestment income by prometing the achievernent of greater dapth and sophistication of asset managpemsnt
while taking into account markel consraints and SoUNGNEss, Senving as one of Japan's kargest institutional investorns,

Operational Risk ® Praven! oparational risk from mateializing by strangihening intemal contal systems and astablishing a system 1o periaomm al
aperations from undensriting 1o claim payment in a simphe, prompt and accurate mannar.
® Prevent actualization of human risks by mprouing commumication bahween management and amployees, suppoding diverse
caresd developmant, and strengthening managemant capabiities,
® Prevent actuaiization of compllance risks by detecting risk using high risk sensilivity as well as embedding behendor 1o
respond o the expeciabons of Socmly i dveny employed.

® Secura scund buginess management, set the minfmum leval Tfor financial soundness that the Company should obsenve, and
establish a management system o keep the indicators above that level.
- MWirameim level | Sobsency masgin ratio of 40059

 hManage the balance babween risks and capital, and am to secwe profilability by mantaining the minimum level for financial
SOUNdNESS,

Click on the image to open the zoom-in version in a new window.

Risk Management Systems

Outline of Risk Management Systems

In accordance with the "Basic Risk Management Policy," we have set up and regularly convene the Risk
Management Committee headed by the Chief Risk Officer (CRO), while formulating rules of risk
management.

The Risk Management Committee deliberates on risk management policies and matters concerning the
establishment and operation of risk management systems as well as on matters concerning the
implementation of risk management. This committee also performs appropriate risk management by
monitoring and analyzing the status of each risk and other related matters. The CRO submits and reports
on important matters to the Executive Committee, the Audit Committee, and the Board of Directors for
discussion.

Also, the CRO controls the Company's risk management and builds, verifies and upgrades risk
management systems in accordance with changes in risk management circumstances and the operating
environment. The Risk Management Department is in charge of overall control of risk management and
under the direction of the CRO executes affairs concerning building, verifying and upgrading risk
management systems. At the same time, it regularly verifies the status of risk management by
monitoring, analyzing and managing the state of risk management in sections responsible for performing
risk management in each risk category ("risk management sections").

Each of the Executive Officers in charge of risk management sections operate and upgrade the systems
for managing their respective assigned risks by ascertaining the presence, types and profile of risk, as
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Governance

well as the risk management techniques and systems as prescribed by the Basic Risk Management

Policy. While operating a mutual checks and balances system with departments of the head office and
branches in charge of business execution, risk management sections appropriately fulfill their monitoring
role and manage their assigned risks in accordance with risk management standards. As investment risk

and operational risk have multiple subcategories, we have designated a department for handling
comprehensive risk management in conjunction with the risk management sections for respective

subcategories.

The Internal Audit Department conducts internal audits on the risk management systems and verifies the
status of its design and operation. We are working to strengthen our risk management systems through

these efforts.

In enforcing risk management, we collaborate with the risk management departments of Japan Post
Holdings Co., Ltd. and JAPAN POST INSURANCE SYSTEM SOLUTIONS Co., Ltd., the Company's

subsidiary.

Risk Management Structure
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Principal Risk Categories and Definitions

We classify and define types and details of managed risks into the following categories, and have
established a management system and rules in accordance with each characteristic and are
appropriately carrying out risk management.

The risk of kosses due 10 changes in economic conditions, incidence rates of insured events of other faclors contrary

Insurancae Underwrnting Risk L A
J 1o the projections made at the time when premiums wene set.

Investmant Risk Thez risk of basses resulting from fucluation in the value of assels and kabBiies held that inchude ofl-balance-sheet

B assets and Eabifties,

The risk of kosses resulting from Auctuation in the value of assels and liabdities held that include off-batance-sheet

53215 and Babidities as well as the nisk of losses resulting from fluctuations in profits generated by assets and

liabities dus to Buctuations in various market risk faclors such as interest rates, foneign exchange rates and stock
EHICes.

Thea risk of k35565 resuiting from a declng or elimination in he value of assets ncluding off-balance-sheet assats dus

o i
t to deteroration in financial conditions of bomowers or a counterparty.

Real Estate The risk of Bosses due 10 a dechng in profitabedty of real estate caused by factors such as change of rents or dud to a
Imeestment Fisk decreasa in the value of real estate itsell caused by factors such as changes in market conditions,

Thee risk of kosses due 10 overdue payment of insurance clgims and olhers, or beng forced Lo canry oul transachions
: : at a price axtramely lower than nommal a5 a resull of a delericration in cash management caused by faclors such as
Funding Risk a decrease of premium income tollowing the deciing of nenw policies cawsed by Tactors such as worsening financial
conditions, an increass in payments of termination refunds Toliowing a krge amaunt of policy surrenders and lapses
and cash outfiows foBowing a significant natural dreasters,

The rigk of losses dus 10 Bairg forced 1o conduct trangactions At xtremely unfavorable paces compared 1o nomal

Market Liquidity Risk )
bl or being unabie 1o conduct market fransactions dus 1o factons including market turmei,

The risk of kosses due 1o improper Business procassing, inappropaate behavior by executives and employees,
imgroper computer System opeations or extermal evenls.

Operational Risk

| The risk of ksses due to executives, employees and 0thers neglecting 1o CoNAuC! proper operations, resulting in
accidents or engagement in unlawiul activites,

The teliowing types of risk are included:

a) the rigk of loeses due 1o System filures o madfunclions, system defects or any other Causes.
b} the risk of losses due to unaulhorized use of CoMmpuUlers,

¢l ihe risk of losses due 10 delayed computer systemn development,

The risk of lasgas resulting from any legal confiels associated with our bugingss actvities o dus 1o our improper
response to the establishment of oF revisions to any relevant kws and reguiatons.

Thee rigk of kasses due 10 unequal, unfair or discriminatory actions, in terms of personngl management.

a) The risk of losses due 10 the spread of vague information such as rumars, speculations or repulation with regard
to the Compary, and the speead of misunderstandings, misperceptions or exaggerated inferprelations assooiated
with an accident of uniawful acts among policyholders or the mass media.

b} The rigk of losses due to negative gvalisations. For exampla, theng is a greal gap bebween the business activities of
the Company and the axpectationstnst of stakeholdars,

The risk of losses due 1o damage o langible assets caused by disasters or other events.

The risk of losses duae o delaull of an culsourcing agreemend and'or unlawiul a8, eb., commitled o conductad by
an cUlSources (nciudeng amy re-outsowced pamy) wilh regand to an opedation oulsourced axtemaly.

Thee risk of loss of corporate value due 1o the loss of trust of stakeholders mciuding customeans caused by viclations
ol Lrers and regulations, rues, and n-house reguiatons, acts deviating fronn social norms, acls violating commercial
prachices and markel praclices, and acls aganst social expectations such as acts that do nol consider the
cuslomer's perspadtive,

Click on the image to open the zoom-in version in a new window.

In addition to the above, we have a system in place to assess risks related to product development, and
we conduct adequate risk screening when introducing new products. We also have a system in place to
assess climate change risks and nature-related risks, through which risks are regularly identified and
assessed.
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Implementation of Stress Tests

We implement periodic stress testing to ascertain the impact of an event that has a low but certain
probability of occurring and could have a significant effect on the Company. In establishing stress
scenarios we undertake the following:

e We cover all risk categories that could have a significant impact on the Company taking into

consideration the Company's risk profile status.

Besides historical scenarios that have occurred in the past, we simulate forward-looking hypothetical
scenarios that could occur in the future.

We consider the impacts on the Company under a combined (comprehensive) stress scenario.
Specifically, it is a combination of events such as significant fluctuations in financial markets such as
interest rates, exchange rates and stock prices, the occurrence of a major earthquake or a
pandemic. In addition, we are working on estimates and analyses of the impact of climate change
(long-term global warming) on assets owned, insurance claim payments, etc.

Based on the analysis of the impacts on loss situation and soundness under the stress scenarios,
the results of stress tests are periodically reported to the Risk Management Committee and the
Executive Committee to be used in management judgments.

Business Risks and Other Risk Factors

The following are the major risks that management believes may have a significant impact on the
Group's financial position, operating results, cash flow status, and indicators such as embedded value
(EV), which represents corporate value.

The Group classifies business risks and other risk factors into: most significant risks, significant risks, and
risks other than the above. In classifying such risks and describing the information related to each one,
we conducted a questionnaire regarding business risks and other risk factors directed at members of the
Executive Committee as of March 31, 2023, who were executive officers at or above the level of
managing executive officer and those in charge of business operations as of March 31, 2023, in order to
appropriately reflect the Group management's awareness of the impact, possibility of occurrence, and
countermeasures. Based on the aggregate results, the Risk Management Committee and the Executive
Committee discussed the results and listened to the opinions of Outside Directors.
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Risk Sy
classification Risk

(1) Risks related to business strategies and
management plans

(2) Risks refated 1o the business environment, elc.

Mog_{_ (3) Risks related to cyberattacks
significant | — i
risks {4) Risks related 1o the relationship with Japan Post

Coao., Lid.

(5) Risks related to solicitation guality and compliance

(6) Risks related to assel management

(7) Risks associated with the occurrence of
largescale natural disasters, elc.

(8) Operational risks

(9) Risks related to information leakage
Significant | (10) Risks related 1o legal systems and regulations
Hisksks — o :

(11} Risks related to credit rating downgrades

{12) Risks related to rumars, false information, elc.
(13} Risks related to insurance underwriting

{14) Risks related to market liquidity and funding

(15} Risks related to climate change. biodiversity, and
natural capital

(16) Risks related 1o the relationship with Japan Post
Heldings Co., Lid.

{17} Risks related o the effectiveness of risk
management

(18) Risks related 10 lawsuits, adminisirative actions, ete.

Risks other | (19) Risks related 1o deferred tax assels

than the ) ) ) ) i
above (20) Risks associated with business alliances

(21) Risks related to contributions to the Life Insurance
Policyholders Protection Corporation of Japan and
the bankruptcy of other life insurance companies
in Japan

Click on the image to open the zoom-in version in a new window.

* Business Risks and Other Risk Factors

Efforts to Increase Risk Sensitivity

To increase employee risk sensitivity and prevent the recurrence of operational risks, regular training is
conducted at each workplace for all employees. In addition to compliance with laws and regulations, the
training covers a variety of themes, such as sharing cases of operational risk that have occurred in the
past, and the necessity of autonomously acting in accordance with social norms and corporate ethics
(acting with an awareness of conduct risk). Furthermore, to ensure the permeation of this content
throughout the company, it is also covered by the e-learning training that is conducted for executives and
all employees.
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Information Security

In accordance with our Information Security Declaration, we implement information security measures to
protect our information assets and aim to enhance the sophistication of our information security
management.

* Information Security Declaration (in Japanese)

Response to Cybersecurity

Recognizing the risk of cyberattacks as a material risk, we have designated the Chief Compliance Officer
as our Chief Information Security Officer (CISO), and implement multi-layered risk management that
combines defense and detection mechanisms under the leadership of our CISO.

In terms of systems, we have established the Computer Security Incident Response Team (CSIRT), an
organization that conducts activities in preparation for cyberattacks in ordinary times and emergencies.
The CSIRT gathers information in collaboration with external specialized organizations, and works on the
development of emergency response procedures for IT systems that need to respond to the threat of
cyberattacks. In addition to regular cyber drills, we conduct internal training and drills for executives and
employees to continuously improve our response capabilities in the event of a cyberattack.

To carry out these activities, we have established the Information Security Committee within the
Company. Management is taking the lead in promoting such measures, while working in cooperation with
other companies in the Japan Post Group based on "Japan Post Group Executive Declaration on Cyber
Security."

The status of reviews and discussions at the Information Security Committee is regularly reported to the
Executive Committee. Important matters are reported to the Board of Directors after they have been
discussed and decided by the Executive Committee.

+ Japan Post Group Executive Declaration on Cyber Security (in Japanese) &

+ Japan Post Group Cyber Security Measures (in Japanese) &

Board of Directors

ClISO
[ External specialized organizations

Executive Committee CSI_BT ‘

- - + Financials ISAC Japan'
-JPCERT/CC*
* Information security specialist
Information Security Committee Japan Post Group companies companies, etc.

Motes:
1. General Incorporated Association Financials ISAC Japan
2. Japan Computer Emergency Response Team Coordination
Center
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Initiatives for Protecting Personal Information

Japan Post Insurance recognizes the importance of information security management called for by
society and promotes measures to protect personal information appropriately, pursuant to relevant laws
and regulations.

For an internal management structure to ensure safe management of personal data, we have established
and announced the fundamental policy for protecting personal information (Japan Post Insurance Privacy
Policy)*1, and have also designated a Chief Information Security Officer (CISO)*Z, who is in charge of the
Company-wide control of information security, and other responsible personnel. In this way, we are
protecting and handling personal information in an appropriate manner.

In addition, we have included information on protecting personal information in our compliance rules and
manuals. We have also selected information on personal information protection to include in our annual
compliance promotion practice plan, and conduct various training sessions in accordance with the plan.
If personal information is leaked, we will take appropriate actions based on our disciplinary rules, etc. We
will also take measures to prevent a recurrence.

The Internal Audit Department conducts off-site monitoring to check the status and operations of
compliance with the fundamental policy for protecting personal information.

(*1) The Japan Post Insurance Privacy Policy applies to all of the Company's operations, including those of our
contractors.

(*2) The Chief Compliance Officer (CCO) acts as the Chief Information Security Officer (CISO).

Japan Post Insurance Privacy Policy (in Japanese) &

3
» Purpose of Use of Personal Information Succeeded from Japan Post (in Japanese) &
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Appropriate Tax Initiatives

Japan Post Insurance believes that transparent tax management, including compliance with laws and
regulations and proper tax payment, is important in fulfilling its corporate social responsibility, and pays
taxes appropriately in accordance with the Japan Post Group Taxation Policy. In addition, we are striving
to enhance our corporate governance regarding tax and to raise awareness of tax compliance through
education and training programs.

Basic Policy on Taxation at the Japan Post Group (Japan Post Group Taxation Policy)

1. Basic Approach

e The Group recognizes that paying taxes is part of corporate social responsibility, and will
contribute to the development of a sustainable society in the countries and regions in which it
operations through proper tax payments.

e The Group will observe taxation law and other laws and regulations in the countries and
regions in which it operates, while understanding and appropriately responding to the
importance of international initiatives as typified by the BEPS Project operated by the OECD.

e The Group will conduct training and other internal awareness-raising activities to ensure that
each employee recognizes that observing taxation compliance mitigates taxation risks and is
the best strategy for enhancing corporate value.

¢ The Group carries out taxation work under the Group CFO, who is the Board Member, as well
as the executive officer in charge of accounting and finance, who is responsible for
administrative work related to corporate accounting. Important taxation matters for the Group
such as the results of tax investigations are reported to the Management Meeting and other
meeting bodies as needed by the Group CFO or the executive officer in charge of accounting
and finance. Financial statements, including tax expenses, etc., are approved by the Board of
Directors and disclosed appropriate in Annual Report.

e The Policy applies to the entire Group, including Japan Post Co., Ltd., Japan Post Bank Co.,
Ltd., Japan Post Insurance Co., Ltd. and Toll Holdings Limited, which operates international
logistics businesses. The holding company Japan Post Holdings Co., Ltd. will coordinate with
Group companies while endeavoring to carry out taxation work in a stable fashion.

2. Implementing Proper Tax Payments and Ensuring Taxation Transparency

¢ The Group will strive to mitigate taxation risks and optimize tax expenses, while making every
effort to enhance corporate value and maximize shareholder value. Moreover, the Group will
not engage in tax reduction efforts through interpretations or applications that deviate from the
spirit of laws or regulations, in using tax structures without commercial substance, or in tax
planning for the sole purpose of tax avoidance.

e The Group will not engage in arbitrary tax avoidance by utilizing countries or regions with zero
taxes or low tax rates (so-called tax havens) or similar arrangements. In the event that
investments are made in tax havens for business reasons, the Group will follow the tax haven
countermeasures established by each country and make proper tax payments.
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For the trading prices applied to the Group's overseas-related transactions, in accordance with
the taxation laws in the countries and regions in which the Group operates, and guidelines on
transfer pricing published by international organizations such as the OECD, the Group will
endeavor to distribute income appropriate to each country by setting prices based on arm's
length pricing. In addition, the Group will observe obligations to submit or preserve transfer
pricing documents and appropriately document the information in accordance with taxation law
and other requirements.

In cases such as when advanced and multi-faceted considerations of taxation or accurate
interpretations of taxation law are required, the Group may seek advice from outside experts
such as tax accountants and tax consultants, and will endeavor to reduce taxation risks by
utilizing advance consultations with taxation authorities.

3. Mutual Trust with Taxation Authorities

The Group will give sincere and factual explanations to taxation authorities and do its utmost to
build a relationship of trust with taxation authorizes by dealing with them in good faith.

When there are differences of opinion with taxation authorities, the Group will strive to resolve
them through proactive and constructive dialogue. Additionally, the Group will implement
appropriate corrective action and improvement measures and strive to prevent repeat
occurrences in response to issues pointed out by taxation authorities, except when filing
objections to taxation authorities' actions or opinions.

Breakdown of tax payments by region

Our business is conducted only in Japan, and corporate taxes are paid only in Japan.

142



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024 E

Education for Sales Personnel and Insurance Solicitation
Agents

We state in our Solicitation Policy that we will make efforts to raise product knowledge and consulting
capabilities of all executives and employees. Accordingly, we are making efforts to improve consulting-
based sales skills in accordance with the life plan of each and every individual customer by providing
training and education for sales personnel and solicitation agents.

Sales Personnel

Sales personnel engage in insurance solicitations mainly targeting the individual and corporate markets.

Overview of Education

We work to develop sales personnel who possess advanced knowledge and a sense of ethics to ensure
that individual accurately respond to the needs of customers, in order to conduct customer-first sales
activities.

Sales personnel acquire the basic knowledge and skills needed to undertake insurance solicitations in
the personal and corporate markets through mass training and industry-standard education. We also
implement various types of training based on specific themes, focusing on on-the-job training at sales
offices, with the aim of developing human resources who are able to demonstrate high-quality consulting-
sales abilities.

Join company

v

[ Training according to theme ]

[Basrc sales tralnmgq and training according to position

Industry-standard education and OJT at sales offices

Click on the image to open the zoom-in version in a new window.
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Insurance Solicitation Agents

We conclude life insurance sales and maintenance agreements with each of Japan Post Co. and the
operators of contracted post offices and carry out insurance soliciting via the nationwide network of post
offices, primarily targeting the individual market.

Overview of Training

Employees of Japan Post Co. engaging in insurance solicitation are provided with training aimed at
ensuring thorough compliance, customer-first business operations and enhanced operational knowledge.
In addition, we provide support for training implemented by Japan Post Co.

Contracted - General course training
business (basic and practical training)
explanation :
meeting - General course testing

Click on the image to open the zoom-in version in a new window.
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Sustainable Investment Policy / Structure

Under our management philosophy, "Be a trustful partner for people, always being close at hand and
endeavoring to protect their well-being," we consider sustainability (medium- to long-term sustainability,
including ESG (environmental, social, and governance) elements) in all of our assets under management.
At the same time, we are committed to making investments and loans that contribute to the achievement
of the SDGs and the resolution of social issues in a broad range of areas. As a universal owner* that
manages a wide range of assets over the long term based on the precious premiums entrusted by our
customers, we aim to fulfill our social responsibility to all our stakeholders, realize a sustainable society,
and improve long-term investment results.

* An institutional investor investing large amounts and diversifying broadly across overall capital markets

P For more detailed information on our Sustainable investments and stewardship activities, please refer
to the "Responsible Investment Report."

Priority Initiative Themes of Sustainable Investments

We focus on the "enhancement of well-being," "development of local communities and society," and
"contribution to environmental protection" as priority initiative themes and make investments with
"warmth" unique to Japan Post Insurance.

Priority Initialive Themes of ESG Investments /a8 ."\
o e Improved long-

Management Enhancement of _Promoics i e term investment
Philosophy well-being pedple, and peopls with disabiltes can live saely w \ . results /
- ¥ " £ i . ___\-H.J
DS it Baroaghr Development ol «Encouraging local business and afiracting new e e N
peaple, always being close local communities  enteprisss : /Realization of
1 hard and endeavoring 1o and society = Faermation of Incal communities a sustainahle
= peotect their well-being” Contribution o - Ren | 7 f
erwvironmental - Bus g it \ ity
protechion T

s f’

Click on the image to open the zoom-in version in a new window.
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Sustainable Investment Policy

Our Sustainable Investment Policy clarifies our basic approach to Sustainable investment. It stipulates
that Sustainability factors should be incorporated into the investment process and that we should engage
in constructive dialogue and shareholder voting with consideration to Sustainability factors.

We manage assets in accordance with this policy.

+ Sustainable Investment Policy e

In stewardship activities, we aim to enhance the corporate value of our portfolio companies over the
medium to long term through constructive dialogue (engagement) with them. Moreover, we seek to
accurately understand their situations, including aspects such as their sustainability (medium- to long-term
sustainability, including ESG (environmental, social, and governance) elements)-related issues and
their medium- to long-term management strategies for addressing them. By directly engaging with
portfolio companies on issues such as Board of Directors composition, officer remuneration, shareholder
returns and other capital policies, information disclosure policies, climate change, biodiversity, human
rights, and human capital, we confirm their efforts to address sustainability issues, and share a
recognition of these issues.

For more details, please refer to the following Stewardship Activities.

For our policy on addressing sustainability issues such as climate change, natural capital, human rights,
and human capital, please refer to the following Engaging_with Sustainability Issues as an Institutional
Investor.

Governance structure for promoting responsible investments

At Japan Post Insurance, we work to promote responsible investment, including Sustainable investment
and stewardship activities, under the following governance structure.

Through the Responsible Investment Advisory Sectional Meeting, which includes outside experts, as well
as participation in various initiatives, we fully utilize outside perspectives and continue to promote and
advance responsible investment.

Board of Directors Participate in Initiatives

1 : Erincip}z I‘tjar Resjponsi bl((a1 inves't:mem (PFiIi) @ CDF @ Advance Stakeholders
. - pring @ Japan Impact-driven Financing Initiative
! Executive Committee @ Global Impact Investing Network and others
Information gathering, evaluation, Information
and providing opinions disclosure

Sustainability Committee
Implementation of responsible investment

oy

x g £

Deliberate objectively and professmnally on maners Report to and discuss with the mm'ﬂmmﬂfﬂ_m &
such as responsible investment, impact «» | cxecutive officers in charge, L o _ - T
and the exercise of shareholder voting nghts withthe | etc. monthly, about the status = okt sg O
Executive Officer in charge of asset management s of sustainable investment forall | & a"d‘wm" EF ®
departments, external experts (lawyers, ESG ] asset classes. P Piarving and management Mg of resy SR £
practitioners), and the Chief Compliance Officer 2 [FY2024/3 meetings: 12 times] depatments formulation of policies for upgrading, e, 23 -”E"
(CCO). [FY2024/3 meetings: 2 times] E Qe =

Click on the image to open the zoom-in version in a new window.

* See "External Evaluation and Support for Initiatives" for details of initiatives.
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Initiatives as a Signatory to the Principles for Responsible Investment (PRI)

We signed the Principles for Responsible Investment (PRI) in

o . Signatory of:
October 2017. We promote Responsible investments in accordance

with the PRI and report the status of the initiatives once a year. We | Principles for
. . [ ] | Responsible
also designate the results of the PRI's assessment of these reports EEE Investment

as a key indicator in our initiatives to further enhance Responsible
investing.

<PRI annual assessment result (2024)>
The assessment results for the Company in the 2024 annual assessment (assessment period: April
2023 through March 2024) are shown in the table below.

Assesment item Assessment resut

Policy, governance, strategy (responsible investment approach, structure,

etc.) 1.0, 2.0, 8¢
Listed equity (passive) 2.0.0.0.0.¢
Listed equity (active) 2.0.0.0.0.¢

Assets under management (assessment by Fixed income (active) e

asset class of manager selection,

;;i)t;i);):i:]/terz;ant, moniterring and other Private equity TS
Real estate 2. 8.8.8. 0*¢
Infrastructure Yk ke

Confidence-building Measures (approach in the review and varification of U

data reported to PRI)
(*) Assessment results are awarded up to five stars based on the status of initiatives, with five stars (3% % % %) being
the highest rank.

(*) In the 2023 annual assessment, no assessment was carried out for in-house investments approaches by asset
owners, including the Company.

(*) For details about assessment results, please refer to the following PRI reports.

* Assessment Report 2024 oG]

+ Public Transparency Report 2024 |
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Initiative Participation

We participate in domestic and international initiatives that align with our objectives and focus on
Sustainable investment, impact investment, climate change, human rights, and other social issues,
gathering and disseminating information and opinions as we promote and advance our efforts.

+ External Evaluation and Support for Initiatives

Engaging with Sustainability Issues as an Institutional Investor

As a responsible institutional investor, we seek to leverage our investments to solve sustainability issues
in order to bring about a sustainable society. Among sustainability issues, we place particular emphasis
on the following themes that we see as important both for society and our Company as a responsible
institutional investor.

<Policy for Initiatives Related to Sustainability Issues>

Based on the Paris Agreement, a treaty on climate change, we have set a
target of net-zero greenhouse gas emissions from our investment and loan
portfolio by 2050 (including an interim target for 2030). We evaluate the
climate change-related risks and opportunities of investees and reflect them in
our investment decisions. We also conduct engagement centered on investees
for which climate change poses a considerable risk, and encourage them to
reduce greenhouse gas emissions. We also actively invest and provide loans
in renewable energy power generation projects and companies promoting the
transition to decarbonized operations. We will endeavor to enhance the
disclosure of progress with these initiatives and the climate change risk
analysis of our portfolio in accordance with the Task Force on Climate-related
Financial Disclosures (TCFD) framework.

Climate change

Companies’ business activities are dependent on the blessings of nature and
the ecosystem (such as water resources, forest resources, and raw
materials/ingredients for food and daily necessities). At the same time, the
excessive extraction of resources and the release of toxic substances may
adversely affect the natural environment. In accordance with the Kunming-
Montreal Global Biodiversity Framework and the recommendations of the
Natural capital Taskforce on Nature-related Financial Disclosures (TNFD), which are both
international guidelines related to the natural environment, we make
investment decisions that take into account the risks and opportunities
companies face with regard to the natural environment, with a focus on
industries with high exposure on this front. Through dialogue with investees,
we also encourage them to implement nature risk management and enhance
related information disclosure.
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Human capital

Human rights are a universal value tied to human dignity. With the
globalization of value chains, the risks of human rights violations faced by
investees in our asset management operations are becoming more diverse
and complex. We respect international guidelines on protecting human rights,
such as the United Nations Global Compact, the United Nations Guiding
Principles on Business and Human Rights (UNGPs), and the International
Labour Organization Declaration on Fundamental Principles and Rights at
Work. Accordingly, we make investment decisions while checking the
governance (including human rights policies) of investees, as well as their
human rights due diligence, relief systems, and other efforts, with a focus on
industries and companies identified to have potentially high risk of human
rights violations. Through dialogue with these investees, we also encourage
them to enhance their responses to human rights-related risks.

With the servitization and digitalization of the economy, the talent and skills of
companies’ employees are becoming increasingly important as a source of
sustainability. We evaluate investees’ human resource initiatives and reflect
them in our investment decisions. We consider factors such as consistency
between business strategies and human resources strategies, investments in
human resources, efforts to secure and develop human resources, and efforts
to enhance the diversity and inclusiveness of the workforce. Through dialogue
with investees, we also share issues related to human capital and encourage
the enhancement of information visualization and disclosure.

For initiatives related to each sustainability themes, please refer to the following.

Initiatives for Climate Change Initiatives for Natural Capital

Initiatives for Human Rights Initiatives for Human Capital

Initiatives for Climate Change

In addition to aiming for carbon neutrality by 2050, we have established an interim target of reducing
the GHG emissions in our investment portfolio by 50% (compared to FY2020) by the end of FY2029
(March 31, 2030). Furthermore, as an institutional investor, we proactively make investments that
contribute to the realization of a decarbonized society in accordance with our Sustainable Investment
Policy. In addition, we engage in the following initiatives:

 Implementation of ESG integration

 Implementation of Stewardship activities

* Measurement and management of GHG emissions from the investment portfolio

* Promoting investments that contribute to the decarbonization of society

See "Initiatives for Climate Change" for details of these initiatives.
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Initiatives for Natural Capital

As a responsible institutional investor, we are committed to the following:

* Taking natural capital and biodiversity into consideration when making investment decisions and
engaging in dialogue with investee companies

» Encouraging our investee companies to enhance their information disclosure and management of
nature-related risks

* Analyzing the “nature-related risks and opportunities” and “impact and dependence on nature” of our
investment activities

* Endorsing Advance, a stewardship initiative where institutional investors work together to take action
on human rights and social issues

See "Initiatives for Biodiversity Conservation” for details of initiatives.

Initiatives for Human Rights

As a responsible institutional investor, we engage in the following initiatives:

» Taking natural capital and biodiversity into consideration when making investment decisions and
engaging in dialogue with investee companies

* Excluding companies that engage in business related to inhumane weapons as potential investees

* Endorsing Advance, a stewardship initiative where institutional investors work together to take action
on human rights and social issues

See "Human Rights" for details of initiatives.

<Reference: Endorsement of collaborative stewardship initiative "Advance">

"Advance" is a stewardship initiative established by PRI where
institutional investors work together to take action on human rights
and social issues.

As a responsible institutional investor, we will give consideration to
human rights in our investment decisions and stewardship
activities in order to promote a positive impact on human rights and e dre pravd o
social issues.

endorse Advance

* Japan Post Insurance is an Advance endorser and does not participate
in any engagement activities in Advance.

Initiatives for Human Capital

As a responsible investor, we also give consideration to human capital in asset management as well as
encourage human capital initiatives and enhanced related information disclosure in our engagement
with investee companies and other undertakings.

See "Human Capital Management” for details of these initiatives.
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Spreading Opinions and Information on Sustainable Investment

As a universal owner contributing to the sustainable growth of society as a whole, we communicate our
opinions and policymakers through initiatives regarding the issues and requests that we consider
important in order to promote sustainable investment. Additionally, we share information on sustainable
investment with all stakeholders, including our customers.

<Communicating opinions>

* Member of the ESG Investment and Finance Working Group and the
Stewardship Activities Working Group, The Life Insurance Association of
Japan

* Member of the Working Group on Impact Investment (Financial Services
External Agency)

committee * Member of the Study Group on Impact Investment (Financial Services
membership, etc. Agency, GSG-NAB Japan)

» Committee member of Japan Impact-driven Financing Initiative (IDFI)

* Director of the Future Design Initiative by Science and Finance (FDSF)

* Discussion member of the Market Research & Formation Subcommittee,
Impact Consortium

* Dialogue and exchange of opinions with policymakers and relevant
authorities in various countries

» Communication of opinions for the revitalization of the stock market and the
realization of a sustainable society through policy recommendation reports
(The Life Insurance Association of Japan)

+ Sharing opinions through initiatives, etc. (CDP, Investor Agenda, etc.)

Policy
engagement/
recommendations
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<Spreading infotmation>

Seminars and
other events

Lectures at
universities and
other educational
institutions

Spreading
information in
multiple directions

Sustainable
Investment

Our executives and employees disseminate information on sustainable
investment at seminars and other events.

To contribute to the development of the next generation of financial
professionals, we hold lectures on Sustainable investment at universities and
other educational institutions.

We keep the content practical, explaining the significance of Sustainable
investment, describing our specific initiatives and their results, and sharing
other information with investment case studies.

For more information about this initiative, read about our "Social Contribution
Activities."

We use a variety of media to share information on our ESG investment
initiatives with our stakeholders in ways that are easy to understand.
<Reports>

- Annual Report

- Sustainability Report

- Responsible Investment Report

<Online Media>

- Japan Post Insurance Junction (in Japanese)

- JP CAST (in Japanese) &

Responsible Investment Report

We publish a Responsible Investment Report to provide more detailed information on our sustainable
investment and stewardship activities.

» Responsible Investment Report (FY2024) |

<Backnumber>

* Responsible Investment Report (FY2023) G|

» Responsible Investment Report (FY2022) 4|

+ Stewardship Activities Report (2020.7~2021.6) G|

+ Stewardship Activities Report (2019.7~2020.6) |

* Accompanying the expansion of its content, the "Stewardship Activities Report" was renamed the "Responsible
Investment Report" in FY2022
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Framework for Sustainable Investments / Investment
Examples

@ For more detailed information on our Sustainable investments and stewardship activities, please refer
to the "Responsible Investment Report."

Framework for Sustainable Investments

Our Sustainable investment efforts are focused on the items listed below.

ESG integration Engagement and exercising voting rights

Negative screening Sustainability-themed investments and
impact investments

ESG Integration

Having introduced ESG integration for all assets under management, we comprehensively evaluate and
use financial information as well as sustainability (medium- to long-term sustainability, including ESG
(environmental, social, and governance) elements). In making investments and loans, we integrate a
method that takes each asset's characteristics into account so as to comprehensively evaluate the
Sustainability-related initiatives of the investee and incorporate these into our decision-making process.
We have also measured and analyzed the greenhouse gas emissions of our entire portfolio and for each
investees, and use the findings to engage with (have constructive dialogue with) carbon intensive sectors
and investees to reduce emissions and, finally, to make investment decisions.

In addition, we have established criteria for negative screening in order to resolve sustainability issues
and realize a sustainable society.
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<Approach to incorporating sustainability factors by asset type>

Government bonds
and quasi-
government bonds

Domestic and
foreign corporate
bonds

Domestic equities

When making investment decisions and during monitoring,
we evaluate the investee's sustainability factors with
reference to scores from external ESG ratings agencies.

When making sustainability-themed investments, we
invest in projects that can broadly contribute to the
achievement of the SDGs and the resolution of issues,
after checking how funds will be used and project
feasibility.

We measure and evaluate sustainability outcomes for
sustainability-themed bonds in which we have invested
with the intention of contributing to the resolution of
environmental and social issues.

When making investment decisions and during monitoring,
we evaluate the investee's sustainability factors with
reference to scores from external ESG ratings agencies.

When making investment decisions, we assess and
consider investee companies' responses to climate
change, including their efforts to reduce greenhouse gas
emissions.

We evaluate the status of investee company
sustainability-related initiatives through dialogues with
them and by utilizing the information obtained therein.

When making sustainability-themed investments, we
invest in projects that can broadly contribute to the
achievement of the SDGs and the resolution of issues,
after checking how funds will be used and project
feasibility.

We use our uniquely developed ESG scoring system to
evaluate our equity portfolio and manage three types of
domestic equity ESG funds (dividend funds, growth funds,
and undervalued dividend funds).

ESG scoring method: Items that affect future cash flow
and cost of capital are extracted and evaluated for each of
the three elements of environment (E), social (S), and
governance (G).
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Project finance

Domestic municipal
bonds and loans

Equities, corporate
Externally and government
managed bonds, alternative
investment, etc.

We check environmental impact and other factors when
assessing potential investments or loans before making
decisions on each.

We do not invest additionally in coal-fired power
generation projects regardless of location because those
emit a large amount of CO2, and we are concerned about
an impact on climate change.

We consider sustainability factors when selecting
municipalities for investment, loans, or dialogue.
(Specifically, when selecting municipalities for investment,
loans, or dialogue, we regularly check their sustainability-
related initiatives, such as certification under the Zero
Carbon City*1 and SDGs Future City*2 programs.)

We evaluate the sustainability-related initiatives of
municipalities for investment or loans through regular
dialogues with them and by utilizing the information
obtained therein.

We invest in SDG bonds with the aim of contributing to the
sustainable growth of local communities.

(*1) As announced by the Ministry of the Environment, a "zero carbon

city" is one where the municipality or its chief executive has
announced that the municipality aims to reduce greenhouse gas
emissions or CO2 emissions to net zero by 2050.

(*2) The Cabinet Office selects municipalities proposing outstanding

initiatives for the achievement of the SDGs as "SDGs Future Cities."

¢ When selecting and monitoring external investment

managers, we check their sustainable investment
initiatives (policies and attitudes toward sustainability,
specific investment approaches, etc.) using our proprietary
questionnaire and take these into consideration when
making investment decisions.

When deciding whether to invest, we consider the
specifications of the eligible funds and check whether their
negative screening and other efforts to exclude specific
businesses, etc. are appropriate in light of Japan Post
Insurance’s negative screening criteria.
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Engagement and Exercising Voting Rights

We accurately understand the conditions of investees to engage constructively with them. While building
relationships with investees, we ask disclosure of not only financial information but also non-financial
information, including ESG elements to confirm their initiatives for ESG issues, etc.

For externally managed assets, we hold regular meetings on stewardship activities with investment
managers and check engagement initiatives by asset managers with investee companies, taking
characteristics of each asset into account.

Our voting activities are based on our Policies on the Exercise of Shareholders' Voting Rights.

When voting, we take into consideration non-financial information, including ESG factors, and information
gained from dialogues with companies.

Japan Post Insurance has accepted Japan's Stewardship Code and has established Company policies in
accordance with it.

See "Stewardship Activities" for details.

Negative Screening

We make the following efforts in order to solve Sustainability issues and realize a sustainable society.

¢ We do not invest in companies that manufacture controversial weapons (Cluster weapons, Anti-
personnel mines, Biological weapons and Chemical weapons) due to indiscriminate serious damage
on civilians.

¢ We do not invest additionally in coal-fired power generation projects regardless of power generation
efficiency or location because those emit a large amount of CO2, and we are concerned about an
impact on climate change.

Sustainability-themed Investments and Impact Investments

We proactively engage in Sustainability-themed investments and impact investments* centered on
"warmth" and founded in our priority initiative themes of "enhancement of well-being," "development of
local communities and society," and "contribution to environmental protection."

Please see "Major Sustainable Investment examples" for information on our investment cases.

* Impact investments mean investment activities intended to generate positive and measurable social and
environmental impact in parallel with financial returns.
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Promoting the Impact "K" Projects

We proactively engage in impact investments, projects taking
account of our priority initiative themes. To expand our
investment in and lend more money to impact-driven projects,
we have established the Impact "K" Project, an impact
investment certification framework uniquely defined by Japan
Post Insurance. In order to fulfill our fiduciary responsibility to
our clients, we will promote impact investment after having
carefully examined the impact investment structure, strategy,
track record, selection and management status of investees,
and IMM* of the management company to whom we entrust the
investments.

Impact 4 2
Project

<Authorization of Impact "K" Fund *+ Examples>

‘e GLIN 3R

COMMONS  |MPACT CAPITAL s l l f I c kel

INITIATIVE -

Please refer to the Responsible Investment Report for the Impact "K" Project authorization flow and
investment examples.

* Impact Measurement and Management.
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Initiatives for Academic-industrial Collaboration

Out of our belief that contributing to the development of educational systems and advanced research at
universities will be beneficial in helping to solve various social issues, we have committed to industry-
academia collaboration in the area of asset management.

Building a
framework for
cooperation
and
collaboration
with
universities

Holding
lectures at
universities

We signed a memorandum of understanding for collaboration and cooperation to
actively promote investment in innovative technological developments and
businesses held by academia. Currently, we are discussing the utilization of
research results from universities, with a focus on the area of impact investment.

FY2021 Keio University (in Japanese)

Osaka University (in Japanese),The Ritsumeikan Trust (in
Japanese)

FY2022

To contribute to the development of financial professionals, we give lectures on
ESG investment at universities.

For more information about this initiative, please read about our "Social
Contribution Activities."

We invest in funds that finance university startups and the area of impact investment in accordance with
the themes of research results from universities.

AN FvERIL

KII 2 impact capital &_p311C
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In addition, we invest in sustainability bonds and social bonds issued by university corporations for the
purpose of education and research development.

Tokai National Higher Sustainability bond "THERS Commons Bonds"
May 2023 Education and
Research System

January 2023 Tohoku University Sustai'r'lability bond "Tohoku University Future Creation
Bonds
December Tokyo Institute of Sustainability bond "Tokyo Institute of Technology
2022 Technology Tsubame Bonds"
October 2020 IQ:y(L)Jniversity of Social Bond "University of Tokyo FSI Bonds"

Major Sustainable Investment examples

We make Sustainability-themed investments taking Sustainability factors into account. We invest in
projects that can broadly contribute to the achievement of the SDGs and the resolution of issues, after
checking their feasibility and that the funds usage is limited.

Investment in Sustainability-themed bonds

Investment in Blue Bonds
issued by the Republic of
Indonesia (May 2023)

13 o 14 Sowmes

>

Investment in a transition bond
to support efforts to reduce
greenhouse gas emissions (July
2021)

© Nippon Yusen
Kabushiki Kaisya
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Investment in an Education
Bond to support school
education, vocational training,
gender equality,_in the Asia-
Pacific region (March 2021)

Investment in a Sustainable
Development Bond to support
"One Health," optimal health
outcomes in people, animals,

and global environment taken as
a whole. (March 2021)

Investment in a Sustainable
Development Bond to support
the purchase and distribution of
vaccines through the
international framework
"COVAX" (March 2021)

Investment in a Green Bond to
support green recovery (the
transition to sustainable low-
carbon society under the
COVID-19 pandemic)_(January,
2021)

Investment in a Green Transition

Bond to support the transition
toward decarbonization of
carbon-intensive industries
(January 2021)

Sustainable
Investment

QUALITY
EDUCATION

1]

L Wy,
© Asian Development
Bank

G000 HEALTH
AND WELL-BEING

o

GENDER 1 REDUCED
INEQUALITIES

k.
g =)
w

13 CLUMATE LIFE
ACTION BELOW WATER

© Inter-American
Development Bank

© Inter-American
Development Bank

G000 HEALTH
AND WELL-BEING

/e

© World Bank

Reconstruction and
Development
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G000 HEALTH
AND WELL-BEING

Investment in a Sustainable
Development Bond in response
to the COVID-19 (May 2020)

o

© Inter-American
Development Bank

G000 HEALTH
AND WELL-BEING

Investment in a Sustainability
Awareness Bond to fight against

COVID-19 (May 2020)

o

Community of Madrid
© European Investment
Bank

13 e
Investment in a Climate

Awareness Bond (May 2019)

© European Investment
Bank

Investment in a Social Bond
themed Feed Africa to increase

food production on the African

TANT

continent (May 2018) A i ¢ ¥
© African Development
Bank

Investment in a Sustainable S
Development Bond to Raise
Awareness of Health and
Nutrition of Women, Children,

and Adolescents (May 2018) ©World Bank
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GENDER
EQUALITY

Investment in a Thematic Bond
promoting gender equality (May
2018)

© Asian Development
Bank

Investment in Renewable Energy Businesses

Investment in renewable energy —

projects such as solar power
generation and biomass power
generation (project finance)
(since 2017)

Investment in funds

RN

o

B

Investment in a fund that aims to
achieve both social and
economic returns by investing in
medical and health fields and
digital technology fields
originating in academia (October
2023)

4

Impact ¢ 27
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G000 HEALTH gmmw 10 REDUCED
AND WELL-BEING D INFRASTRUCTURE IHEQUALITIES
Investment in a fund that seeks _4,\/\'
to "improve wellness literacy"
and "enhance social capital," % :
which we believe are leverage | "I!—_-

points for achieving wellness
equity (August 2023)

Impact « ”
Projec

Investment in companies that
solve social issues and funds
that seek the development of a
sustainable Japanese society in
which people have a high
degree of well-being and live in
harmony with the environment
(July 2022)

Impact ”
Project

Investment in a fund that i e
attracts outstanding nursery
school operating companies to
urban areas with large numbers
of children on waiting lists

(March 2022)

1]

Impact & ”
Projec

Investment in Japan Post
Investment Regional
Development and Impact Fund
I, ILP, which invests in
companies that contribute to
generating a social impact to
achieve regional economic
revitalization and the SDGs
(April 2022)
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\ [/
KT

Investment in a fund that aims to
achieve both social and
economic returns by investing in
domestic companies that are
actively engaged in generating a
social impact (May 2022)

Impact &2

Investment in a real estate fund
that invests in ESG-friendly
residential properties for leasing
(July 2022)

Loans to local governments (using Postal Life Insurance funds)

. . ML
Loans to local governments using Postal Life Insurance ;‘ f:,
assets are policy loans carried on by the Organization for oy

Postal Savings, Postal Life Insurance and Post Office
Network (the "Organization") after the privatization of the
postal service. Japan Post Insurance undertakes credit
management duties for these loans under an operations
consignment agreement with the Organization. As of
March 31, 2022, Japan Post Insurance held loans to
approximately 1,800 local governments, totaling
approximately 3 trillion yen. Over 90% of the loans were
tied to specific uses such as sewage projects, enhancing
school facilities, and building public housing. We contribute
to promoting infrastructure enhancement and resident
welfare through measures such as annual surveys of
facilities utilization.
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Stewardship Activities

We have been promoting stewardship activities as a universal owner that manages diverse, long-term
assets, in order to fulfill our responsibilities and respond appropriately to social demands for compliance
with the Japan's Stewardship Code.

Through constructive dialogue (engagement) with portfolio companies, we aim to enhance corporate
value over the medium to long term. Moreover, we seek to accurately understand their situations,
including aspects such as their ESG-related issues and their medium- to long-term management
strategies for addressing them. In addition, by directly engaging with portfolio companies on issues such
as Board of Directors composition, officer remuneration, shareholder returns and other capital policies,
information disclosure policies, climate change, biodiversity, human rights, and human capital, we
confirm their efforts to address ESG issues, and share a recognition of these issues.

When choosing who to engage in dialogue, discussions are first held within our investment team based
on the Stewardship Activities Policy formulated annually. We then engage with each investee in order of
priority based on confirmation of the progress of issues shared in the past, level of importance to the
portfolio, and specific matters that the person in charge is focusing on (GHG emissions, etc.).

In exercising our voting rights, we basically follow our shareholder voting policy, but we do not make
conventional judgments, rather we take into account non-financial information including ESG factors and
the status of dialogue, and implement the policy appropriately.

In cases where there are no prospects for constructive dialogue or progress in addressing issues despite
carrying out ongoing constructive engagement with investees, where necessary, we will escalate our
response in stages by requesting a meeting with management, exercising our voting rights, or reviewing
asset allocation.

These stewardship activities are deliberated by the Responsible Investment Advisory Sectional Meeting
with external experts.

For more detailed information on our ESG investments and stewardship activities, please refer to the
Responsible Investment Report.

] i
] [l Japan Post Insurance Investment >
1 2 ¥ Investee company
i L (Universal owner) 2
E ; . Constructive Dialogue (engagement)
I =
1 i : Continuously ¢ i i
ang y " . ngage in constructive
i I re Management Philosophy purpeseful dialogue that takes into Enhancement of
] | " account sustainability (medium- to its corp ki
] 1 Insurance Bea 'Iubtf,u] partner for pcoplc. long-term sustamability, including ESG over the mediuy
1 | premium always being close at hand and factors) in order to promote the to long term
aairsd " enhancement of the corporate value of
; Customers ‘_:— endeavoring to protect their e o s pdi N
i i Insurance well-being. long-term perspective. -"“"ﬂ!’;}'“;'“}‘
SErvices actors
1 |
s . . . . . Management
1 1 Sustainable Investment Policy Exercise of shareholder voting rights strategy
E : <Priority Initiative Thomes> Taking into account non-financial Capital
1 i pr— ; information including ESG factors and pohcies
1 w’ hl::iwml‘::‘ the status of dialogue, conducted in Busi
i Shareholders _| s ity accordance with the policy on the dr“”“‘?‘sl
i o h | T L exercise of shareholder voting rights. ‘l‘_‘“cﬂull'_‘;‘n';‘:.t‘c
videndas
1 i
i : Stewardship Activities Policy < = - rgr;':i'_glgg
i i cturn on investment
L

======== i
Collaborative Engn_ggme_nt

Realization of a sustainable society, improvement of investment results over the long term
Building further relationships of trust with customers by contributing to resolving social issues

Click on the image to open the zoom-in version in a new window.
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Stewardship Activities Policy

We have established the Stewardship Activities Policy -
as our response to each principle set forth in Japan's
Stewardship Code and our basic approach to all
aspects of stewardship activities. We implement ,
. s . . . Enhancement of Selecting engagement
stewardship activities in accordance with this policy. corporate value partner
Continuous

Until FY2021, our stewardship activities under the
Stewardship Activities Policy were limited to domestic
equities and domestic corporate bonds, but since

FY2022 we have expanded the scope of these Exercise of shareholder Engagement
activities to include other assets by strengthening Voting rights
engagement measures regarding these assets. We

undertake stewardship activities using methods based
on the characteristics of each asset.

efforts

Flow of stewardship activities

+ Stewardship Activities Policy &

Responsible Investment Report

We publish a Responsible Investment Report to provide more detailed information on our sustainable
investment and stewardship activities.

* Responsible Investment Report (FY2024) G|

back issue

* Responsible Investment Report (FY2023) L)

* Responsible Investment Report (FY2022) L)

+ Stewardship Activities Report(2020.7~2021.6) @

+ Stewardship Activities Report(2019.7~2020.6) o]

(*) In line with the expanded content of the report, the Stewardship Activity Report was renamed the Responsible
Investment Report.
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Policy on Exercise of Shareholder Voting Rights

We exercise shareholder voting rights appropriately in accordance with our Policy on Exercise of
Shareholder Voting Rights.

In June 2021, taking into account the growing public interest in sustainability and policy trends, we
revised our policy to add provisions related to environmental, social and governance (ESG) issues that
contribute to the expansion of corporate value, with the aim of encouraging investee companies to make
further efforts to improve their sustainability.

+ Policy on Exercise of Shareholder Voting Rights (in Japanese)

Standards for the Exercise of Shareholder Voting Rights

Since May 2022, we have disclosed our Standards for the Exercise of Shareholder Voting Rights, which
set forth specific criteria for the exercise of shareholder voting rights on individual proposals.

* Standards for the Exercise of Shareholder Voting Rights (in Japanese)_ o]

Results of Exercise of Shareholder Voting Rights (by Agenda)

The results of the exercise of shareholder voting rights and the reasons for approval or disapproval of
each agenda item for our domestic stocks (in-house investment) are disclosed.

* Results of Exercise of Shareholder Voting Rights (in Japanese)
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Stakeholder Engagement

Basic Concept

Engagement with Customers

Engagement with Shareholders and Investors
Engagement with Employees

Engagement with Local Communities and Society

Dialogue with Experts

) R T e
Sustainable Stakeholder External Evaluation and
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174
177
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Basic Concept

We recognize that accurately understanding what our stakeholders demand and expect from the
Company through engagement with stakeholders, and responding to those requests and expectations, is
essential to improving corporate value. We have therefore declared in our Management Policy that "We
work to communicate closely with all stakeholders." We will make use of feedback from stakeholders to
improve management with the aim of ensuring appropriate collaboration and sustainable coexistence.

Means of communication : S Means of communication
e Call Center ] ™ dbweston @ General Meeting of Shareholders
® Website 0 000 IR
(Contact form) ) f—C - @ Annual Report
Japan Post

|r'|5|__jrance _ Means of communication
Means of communication STPSTEE . e ES Survey
o Radio Exercise avents on @ Intemal company newsletter
@ Volunteer activities e = @ Training

Click on the image to open the zoom-in version in a new window.

* Multi-Stakeholder Policy (in Japanese) (PDF/55KB) |
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Engagement with Customers

Japan Post Insurance recognizes that the voices of our customers are valuable assets. We value
dialogue with customers, and will strive to develop a structure for the ceaseless creation of new
convenience for customers and to pursue quality services. In addition, reviewing our services daily based
on customer input in order to increase our customers' satisfaction is fundamental to improving our
business.

Basic Policy for Customer-first Business Operations

In the best interests of every customer, we announced our vision for customer-first business operations,
along with the measures needed to ensure its realization in terms of our framework and business
operations, as our "Basic Policies for Customer-first Business Operations."

The entire Company will work as one in an effort to further improve and develop customer-first business
operations based on the "Basic Policies for Customer-first Business Operations."

+ Basic Policy for Customer-first Business Operations (in Japanese)

Initiatives to Utilize Customer Feedback in Management

In addition to developing and improving products and services based on customer feedback, our
Directors and Executive Officers, as well as our employees, give careful consideration to and act on
customer feedback to ensure customer-first business operations.

We received a lot of feedback comments from our customers through the post offices and Japan Post
Insurance Call Centers. The customer feedback is compiled and centrally managed by our Customer
Experience Department. We analyze the feedback to improve our services and develop superior
products with the aim of providing services that bring satisfaction to our customers.

We also held the "CS Conference" with external experts to receive opinions for improving customer
satisfaction.

P Structure for Product and Service Improvements Using Customer Feedback

Collect and compile customer feedback Discuss/defermine service improvement and product development

- Post Offices of Japan Post Co. —

(About 20,000 offices) CS Conference

|

Customer Experience Committes =

Cpinioes fom the viewpoinl of
Japan Post Insurance "8 Report cusiomer wperts and poicyholdes
P =i feedback

= Call Centers

_, Five Customer Services Offices _ -]

Report customer feedback

(Sendai, Tokyo, Gifu, Kyolo, Fukuoka) A
— 82 branches e Product Development _|
: Committee
Japan Post Insurance =W taedback Administraiive and [T
— website -—p. e . ’ Syslems Reform Commities |

Japan Post Bank and other Compliance
— i’ — —— ;
Japan Post Group comparies Committee g

"

Provide semvice improvement and product development

Click on the image to open the zoom-in version in a new window.
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Cases of Product and Service Improvements Using Customer Feedback

Our business is supported by the various opinions we receive from our customers. In fact, we have
improved a number of services based on the advice we received.
We will continue to respond sincerely to customer feedback and utilize such feedback in our operations.

+ Cases of Product and Service Improvements Using_Customer Feedback (Annual Report 2023 P.35)

=]

Approach to Policyholder Protection

We strive to resolve complaints about insurance payments and other matters through our Customer
Service Offices and other departments.

In certain cases, it is difficult to resolve a dispute in the course of customer consultations, such as when a
customer is not convinced by the explanations provided by the Customer Service Offices, and the
customer will request a review from a third party. In these cases, we form Claims-Related Services
Review Session consisting of outside attorneys and other individuals to conduct an impartial review at
the request of the policyholder. This approach protects the legitimate interests of policyholders and other
parties, while we maintain the proper execution of assessments and other operations.

* Approach to Policyholder Protection (in Japanese)

Customer Satisfaction Survey

We conduct a "Customer Satisfaction Survey (Customer Feedback Survey)" to directly receive opinions
from customers who have purchased policies issued by the Company, and we use them to improve
insurance services.

* Customer Satisfaction Survey (Annual Report 2023 P.29) @

+ Customer Satisfaction Survey (Customer Feedback Survey) Results (ESG Data)
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Quantity and Content of Customer Feedback (Gratitude and Compliments)

We publish notes of gratitude and compliments received from customers.
We continue to strive to improve services from the point of view of the customer to receive even more
positive feedback.

» Quantity and Content of Customer Feedback (Gratitude and Compliments)_(Annual Report 2023

P.35) 4@

Quantity and Content of Customer Feedback (Complaints)

To increase the transparency of our management, we disclose complaints received from our customers
and provide a breakdown of the number of complaints.

* Quantity and Content of Customer Feedback (Complaints) (Annual Report 2023 P.34) 5]
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Engagement with Shareholders and Investors

We strive for high transparency in the information we disclose so that our shareholders and investors can
deepen their understanding of our business and growth strategies.

We also value constructive dialogue with shareholders and investors. We take in their insights gained
through the dialogue and feed them back internally, including management. In this way, we link the input
of our shareholders and investors to the sustainable growth of the Company and the enhancement of
corporate value.

* Disclosure Policy &

Investor Relations (IR) and ShareholdersRelations (SR) Activities

After the announcement of quarterly financial results, we hold conference calls and financial results
briefings for institutional investors in Japan and overseas, and our management team explains
management strategies and financial conditions. To respond to the interests of institutional investors, we
also conduct dialogues through individual interviews. In the fiscal year ended March 31, 2024, we also
held discussions between shareholders and Outside Directors on topics such as sustainability
management and the agenda for the general meeting of shareholders.

We held a total of four online company information sessions for individual investors in the fiscal year
ended March 31, 2024, and received opinions from many individual investors through queries and
responses to questionnaires.

To ensure fairness in our information disclosure, we have established a page for shareholders and
investors (IR website), where we post corporate information for investors such as timely disclosure
information in a timely manner in both Japanese and English. We also implement an IR Mailing Service to
communicate information related to investor relations.

+ Investor Relations(IR) Website & + IR Mailing_Service &

174


https://www.jp-life.japanpost.jp/IR/en/information/policy.html
https://www.jp-life.japanpost.jp/IR/en/index.html
https://www.jp-life.japanpost.jp/IR/en/mail/index.html

BP JAPAN POST INSURANCE

INSURANCE

=
Sustainability Report 2024 Engagement

Dialogues with Shareholders and Investors in FY2023

IR interviews Total: 120 SR interviews Total: 10

Domestic Domestic
institutional institutional 9
Breakdown of investors and 56 B‘rea_jgdoum‘of investors
el institutional
institutional analysts Fivetote: sk
investors and : ~ ' Proxy-advisory ]
analysts Overseas firms
institutional 64
investors Breakdown  Outside Directors 2
of Company
Breakdown  \Management 41 personnel
of Company handling SR-related 8
personnel interviews departments
interviews departments

Financial results conference calls 4
(quarterly)

Financial results & corporate strategy 2
meetings (interim and year-end)

Other IR meetings (briefings on
sales strategies)

Small meetings between domestic 1
and overseas institutional investors (Number of participating
and our president companies: 16)

4
Briefings for individual investors (Total number of

participants: 2,925)

Company information session for individual investors held on October 20, 2023

Themes of Dialogues

[Major Concerns of Shareholders and Investors]

Management @ Strategies for improving corporate value e Efforts to improve capital efficiency,
Strategies, etc. and further growth Capi : market valuation, etc.
2 apital Policy ¢ Evaluat :
n of ESR levels an f
® Recovery of sales, development and re‘?gstfgfceo B leneleiens uap'e
Sales and evaluation of sales personnel
Products ® Sales of new products and future @ Initiatives to enhance the effectiveness

of the Board of Directors

@ Status and policies for responding to changes ESG and ¢ L%gézgr\;\:gt 2 Jmprove emplioyes

in the market environment (such as increases b ; ; P ;
: ! . stainabilit
in domestic and overseas interest rates) Sustainablly %é,@%?ﬁlﬁ% ?éc%gagﬁg;%c;gs Hae:with

SIELCLGG I @ Shareholder return policy and approach ® Monitoring of cyber risks in the Board of
Returns to treasury stock acquisition

product strategy

Asset
Management

Directors

Feedbacks to our Business Management

We recognize the opinions and questions received from shareholders and investors as valuable input to our
management strategy. They are widely shared not only with the Board of Directors and management, but
also with related departments within the Company.
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[Examples of opinions reflected to our business]

® Added adjusted profit, an indicator that partially adjusts for the effect unique to life insurance
companies, and adjusted ROE based on this to our financial targets. Clarified implementation of
shareholder returns based on these indicators, and realization of growth that exceeds the cost of
shareholders’ equity [Medium-term Management Plan]

® Established and disclosed appropriate ESR standards (target range) [Financial results & corporate
strategy meeting material for the fiscal year ended March 31, 2023]

_ ® Disclosed personnel scheduled to be appointed to each committee after the conclusion of the general
Expansion of meeting of shareholders [Convocation notice]

Disclosure Items ® Disclosed ES Survey results as indicators related to employee engagement [Annual Report]

@ Disclosed the governance structure diagram for cyber risk [Annual Report]

SEEeEnEE T © Added “progress in promotion of ESG management” to indicators for performance-linked compensation

Other @ Held interviews between institutional investors and QOutside Directors
¢ Held small meetings between institutional investors and the President

Capital Policy

Details of the General Meeting of Shareholders Held this year

99

shareholders
Every year, we hold the General Meeting of Shareholders, giving top priority to enhancing communication
with shareholders and improving their convenience.
Regarding the provision of materials for the General Meeting of Shareholders prior to the holding of the 18th
Ordinary General Meeting of Shareholders, as in the past, we endeavored to disclose and send the materials
as early as possible so that shareholders would have enough time to carefully review the proposals and we
accepted questions in advance on our website. In addition, we have taken advantage of a system for
electronic provision of materials to enhance content related to sustainability and other topics.
As for exercise of voting rights, we participate in the virtual platform recommended by the Tokyo Stock
Exchange, which allows institutional investors to exercise voting rights electronically, and we have adopted a
system that allows shareholders to easily exercise voting rights by scanning a 2D code with a smartphone,
tc.
On the day of the General Meeting of Shareholders, we provide an environment where shareholders who
have difficulty coming to the meeting can watch the proceedings streamed live on the Internet. In our
business reports, we use video materials to provide easy-to-understand explanations, striving to ensure that
shareholders can understand our management and businesses. We also enhance mutual understanding by
answering questions received in advance and by holding a Q&A session with shareholders.
After the meeting, we swiftly disclose the results of the exercised voting rights, the slides used on the day of

the meeting and other relevant information on the Company's website as part of our efforts to improve the
way we provide corporate information to shareholders.

0]

+ General Meeting_of Shareholders &
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Engagement with Employees

We seek to become a company in which management and employees share a common vision for the
future, and each individual feels employee satisfaction (ES) while growing together with the company. In
addition, we will listen to the opinions of a wide range of employees and make continuous efforts to
improve the organization and build a comfortable working environment.

+ Efforts to Improve Communication

* ES Surveys

* Promoting Diversity and Flexible Work Styles
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Engagement with Local Communities and Society

We provide simple, easy-to-understand products and services to our customers through post offices
nationwide. Our management policy also stipulates that we contribute to the development of local
communities and society. We carry out a variety of activities as a member of the local communities we
serve.

Popularization and Promotion of "Radio-Taiso"

"Radio-Taiso" is familiar to many people as an exercise that can be done easily anytime, anywhere, by
anyone. In this age of 100-year lifespans, we hold "Radio-Taiso" events all over the country to help solve
social issues related to health and community revitalization.

» Radio-Taiso (in Japanese)

Community-Based Social Contribution Activities

We provide support to organizations and events that contribute to the development of local communities
and society. In addition, as a member of the local community, our locations across the country engage in
community-based volunteer activities and sponsor neighborhood events.

+ Social Contribution Activities

Support for Initiatives

We express support and sign on to various initiatives, striving to exchange information for the benefit of
community and social development.

+ External Evaluation and Support for Initiatives
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Dialogue with Experts

Japan Post Group holds periodic dialogues with experts to receive opinions and proposals about the
group.

+ Stakeholder Engagement &
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External Evaluation and
Support for Initiatives
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External Evaluation and Support for Initiatives
External Evaluation

FTSE4Good Index Series

We were selected for inclusion in the FTSE4Good Index Series
created by global index provider FTSE Russell to measure the
performance of outstanding companies in the fields of environmental,
social, and governance (ESG) issues.

* FTSE4Good Index Series &

FTSE Blossom Japan Index

We were selected for inclusion in the FTSE Blossom Japan Index,

an index composed of Japanese companies selected for their ¢ TN
outstanding initiatives in the fields of environmental, social , and ﬁ !
governance (ESG) issues. This index has been adopted as an ESG

index by the Japanese Government Pension Investment Fund FTSE Blossom
(GPIF). Japan Index

* FTSE Blossom Japan Index Series &

ISS ESG

We have been recognized with the "Prime Status" designation by
ISS ESG* in its ESG Corporate Rating and has achieved evaluations
placing it in the top 10% globally in the insurance industry. (as of Performance
November 2024)

The ESG Corporate Rating program evaluates corporate initiatives ig‘g" ESGD}
from environmental, social, and governance perspectives.

Companies that are highly rated within their own industries are

certified "Prime Status."

Corporate ESG

* 1SS ESG is the responsible investment division of Institutional Shareholder
Services (ISS), a voting advisory firm.
(https://www.issgovernance.com/esg/ratings/ El)

181


https://www.lseg.com/en/ftse-russell/indices/ftse4good
https://www.lseg.com/en/ftse-russell/indices/blossom-japan
https://www.issgovernance.com/esg/ratings/
https://www.issgovernance.com/esg/ratings/

BP JAPAN POST INSURANCE
Sustainability Report 2024 E

S&P/JPX Carbon Efficient Index

We are a constituent of the S&P/JPX Carbon Efficient Index. The

index determines the weight of its constituents companies in the S&P/J PX
Tokyo Stock Price Index (TOPIX), a representative stock price index Carbon
indicating trends in the Japanese market, with a focus on the status . .

of disclosure of environmental information and carbon efficiency Efficient
(carbon emissions in relation to net sales). Index

MSCI Japan Empowering Women Index (WIN)

We included in the MSCI Japan Empowering Women Index (WIN),
which consists of companies that are leading in terms of gender

diversity. 2023 CONSTITUENT MSCI JAPAN

EMPOWERING WOMEN INDEX (WIN)

Disclaimer

THE INCLUSION OF JAPAN POST INSURANCE Co., Ltd. INANY MSCI
INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE
MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A
SPONSORSHIP, ENDORSEMENT OR PROMOTION OF JAPAN POST
INSURANCE Co., Ltd. BY MSCI OR ANY OF ITS AFFILIATES. THE
MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI
AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR
SERVICE MARKS OF MSCI OR ITS AFFILIATES.
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Morningstar Japan ex-REIT Gender Diversity Tilt Index

We have been selected as a constituent of the "Morningstar Japan
ex-REIT Gender Diversity Tilt Index" as "Group 1" the highest of the
five ratings. In this index, companies that have strong gender
diversity policies embedded in their corporate culture and that ensure
equal opportunities to employees, irrespective of their gender are
highly evaluated.

Disclaimer

Morningstar, Inc., and/or one of its affiliated companies (individually and
collectively, "Morningstar") has authorized Japan Post Insurance Co., Ltd.
to use of the Morningstar Japan ex-REIT Gender Diversity Tilt Logo
("Logo") to reflect the fact that, for the designated ranking year, Japan
Post Insurance Co., Ltd. ranks in the top quintile of companies
comprising the Morningstar® Japan ex-REIT Gender Diversity Tilt
IndexSM ("Index") on the issue of gender diversity in the workplace.
Morningstar is making the Logo available for use by Japan Post
Insurance Co., Ltd. for informational purposes. Japan Post Insurance
Co., Ltd. use of the Logo should not be construed as an endorsement by
Morningstar of Japan Post Insurance Co., Ltd. or as a recommendation,
offer or solicitation to purchase, sell or underwrite any security associated
with Japan Post Insurance Co., Ltd. The Index is designed to reflect
gender diversity in the workplace in Japan, but Morningstar does not
guarantee the accuracy, completeness or timeliness of the Index or any
data included in it. Morningstar makes no express or implied warranties
regarding the Index or the Logo, and expressly disclaim all warranties of
merchantability or fitness for a particular purpose or use with respect to
the Index, any data included in it or the Logo. Without limiting any of the
foregoing, in no event shall Morningstar or any of its third party content
providers have any liability for any damages (whether direct or indirect),
arising from any party's use or reliance on the Index or the Logo, even if
Morningstar is notified of the possibility of such damages. The
Morningstar name, Index name and the Logo are the trademarks or
services marks of Morningstar, Inc. Past performance is no guarantee of
future results.
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The FY2023 “Next Nadeshiko: Companies Supporting Dual-career and Co-parenting”

In March 2024, we were selected as a “Next Nadeshiko: Companies

Supporting Dual-career and Co-parenting” by the Ministry of . *m 3
Economy, Trade and Industry and the Tokyo Stock Exchange. The ﬁg-c
« . , . 78

Next Nadeshiko: Companies Supporting Dual-career and Co- Work Style Dzori?i

parenting” is an award selected companies that are particularly
outstanding in their efforts related to “support for all employees to
manage to strike a balance between empowerment in the workplace
and child rearing (i.e. dual-career and co-parenting) .”

NIKKEI SDGs Management Survey

We have been recognized as a 3.5 star entity under the 5th NIKKEI

SDGs Management Survey. The survey is a comprehensive NIKKEI
examination of corporate attitudes towards solutions to SDGS
environmental, social, and economic issues (contributions to the

SDGs), as well as the details of SDGs-related businesses.

Certified Health and Productivity Management Outstanding Organization

We were selected for the eighth consecutive year as a Certified

Health and Productivity Management Outstanding Organization in ﬁ://
the large enterprise category under a recognition program designed ;‘%'

by the Ministry of Economy, Trade and Industry (METI) in which the \ 2025
Nippon Kenko Kaigi recognizes enterprises that are engaged in REKSEBREA
efforts to address health issues or are particularly outstanding in the

practice of health and productivity management for promoting health.

Platinum Kurumin

We have received Kurumin Certification from the Ministry of Health, 759:7"{'3
Labour and Welfare since 2015, and acquired Platinum Kurumin %
Certification in March 2019. The Platinum Kurumin Certification
system recognizes companies that are pursuing initiatives at an
advanced level among companies that have received Kurumin
Certification as childcare support companies.
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PRIDE INDEX

We were awarded a gold rating, the highest on the PRIDE INDEX,
for the seventh year in a row. The PRIDE INDEX, created by the
voluntary organization "work with Pride," recognizes workplace
initiatives for sexual minorities such as LGBT.

work with Pride

Tomonin Mark

As a company that promotes the establishment of a work
environment which accommodates both work and nursing care for
family members, the prevention of voluntary resignation due to
nursing care for family members, and support toward reinstating
employment, we have received the symbol mark "Tomonin" set up by
the Ministry of Health, Labour and Welfare.

TSN EOMISIE

Top Hundred Telework Pioneers

As a company with ample results, among all companies and
organizations that have introduced or utilize teleworking, we were
certified among the "Top Hundred Telework Pioneers" by the Ministry
for Internal Affairs and Communications.

@
Telework Pioneer

DX Certification Program

We have received certification as a "DX certified operator" under the

DX Certification Program of the Ministry of Economy, Trade and

Industry. The DX Certification Program recognizes business

operators that make excellent efforts in accordance with government

guidelines for the operation and management of information ’)v{ DX%}_]“;T'E‘
processing systems, which were formulated based on the Act A

Partially Amending the Act on Facilitation of Information Processing,

which came into effect on May 15, 2020.
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Sports Yell Company

The Japan Sports Agency certifies companies actively engaged in -
initiatives to implement sports for employee health promotion under . . ‘
the Sports Yell Company program. Japan Post Insurance was

certified as a Sports Yell Company for 2025. Additionally, we

received "Bronze certification," which is awarded to companies

certified five or more times in total. We are engaged in initiatives

such as "Radio-Taiso" to promote employee health. SPORTS
YELL

COMPANY
2025

Tokyo Sports Promotion Company

Each year, the Tokyo Metropolitan Government certifies companies
and other organizations implementing outstanding initiatives to
encourage employees to participate in sports and provide support in
the sporting field as "Tokyo Sports Promotion Companies." Japan
Post Insurance was certified as a Tokyo Sports Promotion Company
for FY2024. We support health promotion for everyone through the

RREBAR—VHEE RS

popularization and promotion of "Radio-Taiso" and "Minna no Taiso. 2024 2%

Support for Initiatives

United Nations Global Compact

We signed the United Nations Global Compact as JAPAN POST WE SUPPORT
INSURANCE Co., Ltd. in 2022 (and as Japan Post Group back in
2008). The United Nations Global Compact is the world's largest
sustainability initiative for the United Nations and the private sector
(companies and organizations) to join forces to build a healthy global
society. We support the four areas of human rights, labor,
environment, and anti-corruption and Ten Principles of the United
Nations Global Compact, and will continue our efforts to achieve
them.
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Women's Empowerment Principles (WEPs)

In 2022, we declared our support for the Women's Empowerment

Principles (WEPs). In support of
The WEPSs consist of seven international principles to promote WOMEN’S
women's economic empowerment to encourage vigorous corporate EMPOWERMENT
activity and growth through autonomous corporate initiatives, PRINCIPLES

iy . . Eslablahed by UN Wormen and Lhe
positioning gender equality and women's empowerment at the core UN Giobal Comgact Office

of management.

Task Force on Climaterelated Financial Disclosures (TCFD)

We expressed support for the recommendations of the Task Force

on Climate-related Financial Disclosures (TCFD) in April 2019. T‘ m

TASK FORCE ox
CLIMATE-RELATED
FINAMNCIAL

DISCLOSURES
Taskforce on Naturerelated Financial Disclosures (TNFD) Forum
We support the philosophy of TNFD and joined the TNFD Forum in T
June 2023 to support its activities. .m Forum

EE] Member

Principles for Responsible Investment (PRI)

We signed the Principles for Responsible Investment (PRI) in 2017.

Signatory of:
The PRI is an action principle proposed by the United Nations in

2006, which consists of six principles, including the corporation of o Principles for
. . . . . ]| Responsible
ESG issues into the investment decision-making process. EEE Investment

Advance

In 2022, we joined Advance, a stewardship initiative where
institutional investors work together to take action on human rights
and social issues as an endorser. We are proud to

endorse Advance
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CDP

In 2022, we signed the CDP, an international initiative that
encourages disclosure of environment-related information and W
resolution of environmental issues, in our capacity as an institutional CDP
investor. INVESTOR

SIGNATORY

Climate Action 100+

We joined Climate Action 100+ (CA100+) in 2022. It is an

international investor-led initiative to ensure corporations take Cllmate
necessary action on climate change through collaborative ACtlon 100+
engagement (dialogue with companies). el e

Japan Climate Initiative (JCI)

Since 2021, we have been supporting and participating in efforts by JAPAN
the Japan Climate Initiative (JCI), a network committed to realizing a

decarbonized society. C L l M AT E
INITIATIVE

Japan Impact-driven Financing Initiative

We have signed the "Japan Impact-driven Financing Initiative" in
2021. It is an initiative to promote impact investment through
cooperation and collaboration between diverse and multiple financial
institutions that believe that the purpose of financial institutions is to
actively address social and environmental issues, holistically
understanding impact (environmental and social impact of the
companies financial institutions are investing into).
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Triple | for Global Health

In 2023, we joined Triple | for Global Health (Impact Investment

Initiative for Global Health) , an initiative that aims to contribute to Triple I for Global Health
solving social issues in the field of global health through impact ==

investments.

Social Impact Management Initiative (SIMI)

We have participated in the Social Impact Management Initiative S I M I
(SIMI), a collaborative effort of diverse stakeholders in Japan since
2021. HEWA VNI b TRYAV R - AV FFT

Social Impact Management Initiative

Japan Stewardship Initiative (JSI)

In 2022, we joined the Japan Stewardship Initiative, which aims to
facilitate the exchange of opinions on practical issues across the
industry and support efficient information transmission to achieve
more sophisticated and profound stewardship activities.

eaJSI

Japan Stewardship Initiative

Support for COOL CHOICE

COOL CHOICE is a government-initiated national movement to

encourage people to make wise choices in their daily lives, such as

replacing products, using services, and choosing lifestyles that J
contribute to the creation of a decarbonized society, to reduce

emissions of greenhouse gases such as CO2.

We support for COOL CHOICE and implement COOL BIZ between

May and October to reduce air-conditioning use during summer in a

bid to decrease electricity consumption.
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ESG Data

Coverage

Japan Post Insurance Co., Ltd. (unless noted otherwise)

Third-Party Verification
Our environmental and social data (GHG emissions, energy consumption, water usage,
waste emissions and absentee rate) have been independently verified by a third party.

[ © Verification Report (FY2023) (3 ]
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ESG Data

Data on Environment

(*) Due to the increase of approximately 13,000 employees seconded to the Company from Japan Post Co., Ltd. following
the transition to the “new Japan Post Insurance sales system” in April 2022, the figures for FY2022 in some items have
changed significantly from those of FY2021.

Scope1,2
T T TN
1,000m 686.2 728.9 621.8 904.9 954.5
Town gas GJ 30,888.0 32,803.0 27,802.6 40,833.8 43,068.7
tCO:2 1,540.0 1,635.8 1,386.4 2,036.2 1,956.8
t 1.0 0.0 0.0 9.4 6.5
LP gas GJ 50.8 0.0 0.0 476.2 327.4
tCO:2 3.0 0.0 0.0 28.1 19.6
KL 8.0 10.6 11.8 78.1 81.4
Facility Kerosene GJ 295.2 387.6 432.8 2,867.9 2,969.6
tCO:2 20.0 26.3 29.4 194.5 203.6
Scope1
(Direct KL 0.1 0.6 2.0 0.8 0.7
energy Diesel oil GJ 45 21.6 74.5 29.5 26.2
use)
tCO:2 0.0 1.5 5.1 2.0 1.8
KL 31.8 35.1 37.6 93.4 134.1
Heavy oil GJ 1,243.1 1,371.3 1,471.8 3,652.8 5,217.4
tCO:2 87.0 95.0 102.0 253.1 369.2
KL 1,204.0 705.9 689.4 2,840.5 3,468.5
Vehicles Gasoline GJ 41,657.1 24,423.8 23,851.6 98,281.3 115,846.8
tCO:2 2,793.2 1,638.8 1,600.4 6,594.7 7,943.2
Scope1Total GJ 74,138.7 59,007.2 53,633.3  146,141.5  167,456.1
Scope1Total tCO:2 4,443.2 3,397.4 3,123.3 9,108.8 10,494.2
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Scope2
(Indirect

energy

use)

Scope1
and
Scope2

Electricity

Cold water

Warm water

Steam

Scope2Total
Scope2Total

Total energy
consumption for Scope1
and Scope?2

Total CO2 emissions for
Scope1 and Scope2

Total energy
consumption
of facilities

Energy
consumption
(total) crude oil
equivalent

Facility

Total floor
space

Basic unit of
energy use

CO:2 emissions
from vehicles

Mileage

Vehicles Basic unit
related to CO:
emissions
(emissions /

mileage)

Unite
1,000kWh
GJ
tCO2
GJ
tCO2
GJ
tCO2
GJ
tCO2
GJ
tCO2

GJ

tCO2

GJ

KL

Kl/m

tCO:2

km

tCO2/km

FY2019
29,576.0
290,404.0
13,708.8
9,5681.2
402.0
5,703.8
239.0
3,517.0
147.0
309,206.0

14,496.8

383,344.7

18,940.0

341,687.6

8,815.5

249,579.4

0.035

2,793.2

19,908,707.2

0.0001403

FY2020
29,066.6
284,663.5
13,147.4
10,157.3
425.7
7,899.2
331.1
3,835.3
160.7
306,555.3

14,064.9

365,562.5

17,462.3

341,138.7

8,801.4

250,032.9

0.035

1,638.8

13,228,474.6

0.0001239

FY2021
26,551.6
260,913.6
10,885.9
9,414.7
394.6
7,062.6
296.0
4,228.6
177.2
281,619.4

11,753.7

335,252.7

14,8771

311,401.1

8,034.1

267,197.4

0.030

1,600.4

13,192,951.7

0.0001213

FY2022
41,505.9
410,168.2
11,297.5
10,402.8
444.8
6,320.0
265.6
4,037.7
169.2
430,928.6

121771

577,070.1

21,285.9

478,788.8

12,352.8

345,651.0

0.036

6,594.7

FY2023
41,902.4
361,995.6
10,791.8
9,689.7
404.7
5,089.0
205.3
3,534.0
158.0
380,308.4

11,5659.8

547,764.4

22,054.0

431,917.6

11,143.5

352,140.7

0.032

7,943.2

66,175,008.0 72,023,832.0

0.0000997

0.0001103

(*1) We have transitioned to the new Japan Post Insurance sales system from FY2022, but the above data for FY2021 and
earlier does not reflect the change in measurement scope due to the change in system.

(*2) Vehicle mileage in and after FY2022 is an estimate due to the shift to the new Japan Post Insurance sales system, and
as such, the calculation method differs to that used through FY2021.

192



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024

Scope 3 (Other indirect GHG emissions)

Category ltem Details Unite FY2021 FY2022 FY2023
Copier paper Amount of copier paper procured co 105.8 694 711
pier pap (*limited to head office use) ? ' ' '
Uniform Amount of uniforms procured tCO2 1,134.3 804.3 599.9
Amount of paper procured for
ti fi fi ,
Form preparation of Nsurance forms tCO2 11965  1,071.9 539.9
excluding Contract Guidelines and
1-Products and Policy Conditions
services Amount of paper used to prepare
purchased insurance certificates (including
Insurance
i envelopes and enclosed letters of tCO:2 38.5 52.1 85.7
certificates . .
transmittal) given to customers at
the time of contract
Contract Gontract Gltilines and Folky.
Guidelines and » ) Y tCO2 861.8 1,066.9 978.3
: . Conditions given to customers at the
Policy Conditions .
time of contract
As all our business vehicles are
leased vehicles, there are no owned
2-Capital goods  Owned vehicles oc Ve . W {CO2 0.0 0.0 0.0
vehicles. Leased vehicles are
recorded in Scope1.
All offi jected in th
Heavy oil A offices are subjected in the same {COs 13 59 78
way to Scope 1 and 2
LP gas All offices are subjected in the same {CO>» 0.0 0.0 00
way to Scope 1 and 2
All offi bjected in th
Gasoline ottices are subjecied e same o, 383.9 15819 19317
way to Scope 1 and 2
3-Fuel and _ , All offices are subjected in the same
energyrelated Diesel oil way to Scope 1 and 2 tCO:2 0.6 0.1 0.0
activities not
included in Steam, hot and All offices are subjected in the same co 392.4 3938 402.8
2 . . .
Scope1 and 2 cold water way to Scope 1 and 2
All offi bjected in th
Electric power otices are subjected In the same 0o, 1560.7 15216  1448.1
way to Scope 1 and 2
All offi bjected in th
Town gas omMiees are subjected In the same 00, 277.9 255.9 2905
way to Scope 1 and 2
All offi bjected in th
Kerosene ottices are subjecied Inihe same —yco, 0.4 0.1 0.1
way to Scope 1 and 2
Domestic (sales, business trips,
relocation, lodging), overseas
6-Business trips  Business trips ' ging), ov {CO2 391.0 9019  2,391.3

(business trips, assignments,
lodging)
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7-Empl Empl
mployee mployee Train, bus, private car {CO2 25737 7133  6,855.8
commuting commuting
| Amount of disposed insurance
nsu.r.amce certificates given to customers at the tCO:2 2.8 3.8 6.2
certificates

time of contract
12-Disposal of

sold products Amount of disposed Contract

Guidelines and Policy Conditions
given to customers at the time of
contract

Contract
Guidelines and
Policy Conditions

tCO2 62.2 77.0 70.6

(*) Greenhouse gas emissions of Japan Post Insurance (Scope 1, 2, and 3) have been independently verified by a third
party in accordance with the ISO14064-3 certification standard.
The scope of the verification covers facilities owned by the Company (including facilities owned by the Company that are
leased by other companies in the Japan Post Group) and tenants leased by the Company. Emissions at facilities owned
by other companies in the Japan Post Group that are partially leased by the Company are not included in the scope of
this report.
Verification is conducted by the entire Japan Post Group. Facilities located in facilities owned by other Group companies
(eg. regional headquarters, branches) are verified by the companies that own them. Including those, all of our facilities
have been verified.

Energy Consumption

Total Energy 1,000kWh 55,3929 51,6386 47,2014 87,867.6  93,504.9

(of which, renewable energy

) 1,000kWh 0.0 0.0 2,316.5 14,837.0 17,185.5
consumption)

(of which, non-renewable energy

) 1,000kWh 55,3929 51,638.6 44,884.8 73,030.6 76,3194
consumption)

Water Consumption

Water Water supply 1000m 44.2

Consumption  ge\verage 1000nd 53.0 455 33.5 29.5 28.8
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Amount of Waste and Quantity of Copier Paper Purchased

Amount of 775.6 1,198.1 996.3 727.3 484.1

general waste
(amount of general waste

*1) t 698.8 1,102.8 918.2 652.1 419.1
recycled)
Amount of t 283.6 477.4 222.5 146.4 169.5
industrial
t of industrial t
waste (amount of industrial waste t 28.8 363.1 185.2 122.2 139.1
emissions (*1) recycled)
t 546.7 468.7 344.8 665.9 607.7
Recycled
Quantity of copier paper purchased paper
. 97.8 98.1 98.0 98.2 98.2
purchasing
rate(*2)

(*1) The above data is for our head office locations and large-scale facilities (Otemachi Place West Tower and Osaki Bright
Tower, Sendai Service Center, Gifu Service Center, Kyoto Service Center(KPR Bldg 10, Fukuoka Service Center,
Information Management Center, West Japan Organizations Management Center(Okazaki Bldg))).

(*2) The above data is for our head office locations (Otemachi Place West Tower and Osaki Bright Tower).

Environmental Conservation Activities

S rt f tal ti tiviti 3,400
upport for environmental conservation activities 200 million 200 million 200 million 200 million
(donations to forestation activities, etc.) million
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Data on Social

(*) Due to the increase of approximately 13,000 employees seconded to the Company from Japan Post Co., Ltd. following
the transition to the “new Japan Post Insurance sales system” in April 2022, the figures for FY2022 in some items have
changed significantly from those of FY2021.

Employee Data As of the years ended March 31
Total 8,283 8,252 8,144 19,776 19,092
Male 4,756 4,681 4,586 15,206 14,554
Number of employees
(regular employees) Ratio 57.4% 56.7% 56.3% 76.9% 76.2%
*consolidated
Female 3,527 3,571 3,558 4,570 4,538
Ratio 42.6% 43.3% 43.7% 23.1% 23.8%

(*) The scope of consolidation includes the Company and subsidiary, Japan Post Insurance System Solutions Co., Ltd

Total 7,638 7,645 7,545 19,148 18,427
Male 4,270 4,233 4,147 14,759 14,088
Number of employees
(regular employees) Ratio 55.9% 55.4% 55.0% 771% 76.5%
*non-consolidated
Female 3,368 3,412 3,398 4,389 4,339
Ratio 44.1% 44.6% 45.0% 22.9% 23.5%

(*1) The number of employees excludes employees assigned to other companies by Japan Post Insurance Co., Ltd., but
includes employees assigned to Japan Post Insurance Co., Ltd. by other companies. The figures exclude nonregular
employees (including indefinite-term employees based on the indefinite-term employment conversion system).

(*2) The Number of employees (persons) by nationality and ratio (%) (FY2023)
Japan 18,419 (99.957%) China 4 (0.022%) Korea 3 (0.016%) Others 1 (0.005%)
of which, the number of administrators and ratio
Japan 2,160 (99.95%) Korea 1 (0.05%)

Total 39.4 39.9 40.5 43.6 43.9
Average age (Years old) Male 421 42.7 43.2 45.0 45.3
Female 35.9 36.5 37.3 38.9 39.5

(*) Average age are based on attained ages as of the end of fiscal year, and truncated to the first decimal place.
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Total 15.0 15.4 15.9 18.3 18.5
Average years of service (Years) Male 17.8 18.3 18.7 19.6 19.7
Female 11.5 11.8 12.5 13.8 14.3

(*1) Average years of service are based on years of service as of the end of fiscal year, and truncated to the first decimal
place.

(*2) Average years of service represent the number of years of continuous service including years at the Ministry of Posts
and Telecommunications, the Postal Services Agency (Ministry of Internal Affairs and Communications) and Japan Post.

Total

Ratio of female managers (%)
Head offices — — 13.9 15.5 15.0

(*) The figures are as of April 1 of the next fiscal year.

Ratio of female Company employees who are members of the 8.1
Institute of Actuaries of Japan(%) '

(*) The figures are As of the years ended March 31.

Number of job leavers (Persons) Total

Turnover rate (%) Total — 3.6 3.6 4.5 4.7

Spontaneous turnover rate (%) Total — — — 45 4.7
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New Hires Data

205 128

Total 242 184 359

Male 101 79 60 90 240

Female 141 126 68 94 119

Total (Persons) Area core position 95 78 57 86 269
General position 63 54 25 17 —

Cagf,;rt}gﬁc" 84 73 46 81 90

Total 2 8 2 4 12

Hokkaido Area (Persons) Area core position 2 8 2 4 12
General position 0 0 0 — —

Total 16 10 5 5 27

Tohoku Area (Persons) Area core position 10 6 3 5 27
General position 6 4 2 — —

Total 9 13 5 8 33

Kanto Area (Persons) Area core position 9 13 5 8 33
General position 0 0 0 — —

Total 56 38 20 27 57

Tokyo Area (Persons) Area core position 16 10 12 10 57
General position 40 28 8 17 —

Total 3 5 4 5 29

Minami (South)-Kanto Area (Persons) Area core position 3 5 4 5 29
General position 0 0 0 — —

Total 1 3 3 2 14

Shinetsu Area (Persons) Area core position 1 3 3 2 14
General position 0 0 0 — —

Total 5 3 3 1 9

Hokuriku Area (Persons) Area core position 5 3 3 1 9
General position 0 0 0 — -

Total 13 10 13 14 19

Tokai Area (Persons) Area core position 12 6 9 14 19
General position 1 4 4 — —

198



BP JAPAN POST INSURANCE

INSURANCE

Sustainability Report 2024 m E

Total
Kinki Area (Persons) Area core position 13 7 5 26 40
General position 14 12 9 — -
Total 9 3 3 4 9
Chugoku Area (Persons) Area core position 9 3 3 4 9
General position 0 0 0 — —
Total 1 1 1 2 5
Shikoku Area (Persons) Area core position 1 1 1 2 5
General position 0 0 0 — —
Total 14 19 8 4 13
Kyushu Area (Persons) Area core position 12 13 6 4 13
General position 2 6 2 — —
Total 2 0 1 1 2
Okinawa Area (Persons) Area core position 2 0 1 1 2
General position 0 0 0 — —

I A I N

New employee retention rate (at the end of 3 years) (%) 87.2 86.0 86.8 87.3 85.2

(*) Status of retention of new employees represents the retention rate of new graduates for each year after three years from
their employment.

Rate of employees with disabilities (%) Japan Post Group

(*) Ratio of employees with disabilities (for the entire Japan Post Group) represents the number employed by all six
companies in the Japan Post Group as of June 1 of each fiscal year.

Total
Number of mid-career hires (Persons) Male 15 6 14 22 43
Female 1 3 0 7 22
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Number of employees who took

childcare leave (Persons) Total

Rate of Taking Childcare Leave (%) Total 81.7 90.6 97.0 97.9 100.0
Total number of employees who Total 169 210 243 368 336
returned to work (Persons)

Return-to-work rate after childcare leave Total 97.7 96.8 98.0 08.7 98.2

(%)

(*) Partial change in calculation method from FY2023 (excluding employees assigned to the Company by other companies,
including employees assigned to other companies by the Company)

Total
Number of employees who took nursing Male 4 6 4 19 6
care leave (persons)
Female 10 4 2 7 9
Total 4 5 7 16 14
Numper of employees who took partial Male 9 3 4 7 3
nursing care leave (Persons)
Female 2 2 3 9 11

(*1) The number includes regular employees, re-employed part-time Type | employees, and re-employed full-time
employees.

(*2) Partial change in calculation method from FY2023 (excluding employees assigned to the Company by other companies,
including employees assigned to other companies by the Company)

Monthly average amount of overtime per employee (Hours)
(for regular employees who are entitled to overtime pay)

Rate of taking paid leave (%)

(*) Partial change in calculation method from FY2021 (excluding from the denominator, employees who took zero days of
paid leave during the period due to childcare leave, leave of absence, etc.)
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Employee Health

Health check-up rate (%) 100.0 100.0 100.0 100.0 100.0
Stress check-up rate (%) 92.30 92.50 91.80 94.03 94.20
Absentee rate (%) - — 1.48 1.62 1.21
Occurrence of work-related accident (Cases) 0.38 0.38 0.60 1.92 1.81

(*1) Calculated at an annual rate of 1,000 (the number of deaths and injuries that occur per 1,000 workers per year)

(*2) The Japan Post Group set reduction target of occurrence of work-related accident.
FY2023 Targets . Japan Post Group 5.17 (ratio of thousand persons per year)

Salary and Benefits

Average annual salary (Ten thousand of yen)

Total annual salary and benefits (Millions of yen) 76,354 73,016 71,167 165,811 165,851

ES Survey

ES Survey (Engagement score survey)

(*) Cis the 9th from the top of all 11 levels, CC is the 8th from the top, CCC is the 7th from the top.

Capacity Development and Education

Skill development training hours (Hours) * 40,394 19,829 29,665 41,004 62,250
Average training time per participant (Hours) 24.9 8.0 10.9 17.6 41.0
Average training days per participant (Days) 3.1 1.9 3.2 2.5 5.2
Average training time of all employees (Hours) 5.3 2.6 3.9 21 3.4
Average training days of all employees (Days) 0.7 0.6 1.1 0.3 0.4
Average training expenses of all employees (Yen) — 73,000 69,000 32,000 36,000

(*) Skill development training hours are the hours of training by job level, such as new employee and management training,
organized by the Human Resources Development Office (training hours x number of participants).
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Number of users in encouragement program for the 1308 1,029 779
acquisition of qualifications and certifications (Persons) *1

gumber of participants in correspondence courses (Persons) 192 125 107 1 129
Number of participants in overseas education (Persons) *3 4 1 1 2 10
Number of users in domestic MBA support program (Persons) 9 0 1 0 1
*3

(*1) The number of users in encouragement program for the acquisition of qualifications and certifications is calculated
based on the number of qualifications acquired through this system.

(*2) The number of participants in correspondence courses is calculated based on the number of courses taken.

(*3) For overseas education and domestic MBA support programs, the number of employees in the fiscal year in which they
traveled or started using the program is shown.

Number of successful applicants in career challenge system*

(*) Career challenge system allows employees to take on the challenge of new tasks in a job or environment away from
their current one for the purpose of encouraging autonomous growth, and successful applicants assign to their chosen

tasks in a job.

Satisfaction Survey

Customer Satisfaction Survey (%)

(*1) We conduct a Customer Satisfaction Survey (Customer Feedback Survey) to improve services based on customers’

evaluations.

(*2) The satisfaction level was evaluated on a five-point scale of “satisfied,” “somewhat satisfied,” “not satisfied or
dissatisfied,” “somewhat dissatisfied,” and “dissatisfied,” and the total ratio of customers who answered “satisfied” and
“somewhat satisfied” is shown. In FY2019, the Customer Satisfaction Survey was not performed as we concentrated our

efforts on insurance claim surveys and other initiatives.

Social Contribution

Donation Amount (Thousands of yen) 121,945 140,530 67,339 81,163

Sponsorship Amount (Thousands of yen) 186,043 29,433 96,688 82,475

(*) None of our donations or sponsorships are related to corruption such as bribery.
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Data on Governance

Structure of the Board of Directors, etc.

Board of
Directors

Audit Committee

Nomination
Committee

Compensation
Committee

FY2020 FY2021 FY2022 FY2023
Chairperson President, CEO and Representative Executive Officer
Number of Directors 9 9 10 11
(Persons)
Number of Outside Directors 5 5 6 7
(Persons)
Ratio of Female Directors (%) 222 22.2 20.0 36.4
c ittee Chai Outside Outside Outside Outside
ommitiee Lhair Director Director Director Director
Number of Audit Committee 5 5 4 5
members (Persons)
Number of Outside Directors 4 4 3 4
(Persons)
Committee Chair Outside Outside Outside Outside
Director Director Director Director
Number of Nomination
Committee members 5 5 5 5
(Persons)
Number of Outside Directors 3 3 3 3
(Persons)
. . Outside Outside Outside Outside
Committee Chair . . . .
Director Director Director Director
Number of Compensation
Committee members 3 3 4 4
(Persons)
Number of Outside Directors 9 5 3 3

(Persons)

(*1) As of July 1, of each fiscal year

FY2024

11

36.4

Outside
Director

Outside
Director

Outside
Director

(*2) In accordance with the Corporate Governance Code, etc., the Company selects its lead outside director through an
internal vote among its outside directors. (As of July 1, 2024 Director SUZUKI Masako)
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Operations of the Board of Directors, etc.

Board of
Directors

Audit Committee

Nomination
Committee

Compensation
Committee

Number of meetings held

Average attendance rate
(%)

Number of meetings held

Average attendance rate
(%)

Number of meetings held

Average attendance rate
(%)

Number of meetings held

Average attendance rate
(%)

(*1) April 1 to March 31 of each fiscal year

FY2019

21

98.1

16

100

100

100

FY2020

17

100

17

100

100

100

FY2021

13

99.1

16

100

100

100

FY2022

14

100

17

100

100

100

FY2023

14

100

16

100

100

100

(*2) Average attendance rate: The attendance rate for each meeting is calculated, summed for one fiscal year, and then
divided by the number of meetings (rounded to the first decimal place).

Executive Officers Composition

Number of
Executive
Officers
(Persons)

Ratio of female Executive
Officers (%)

(*) As of July 1, of each fiscal year

FY2020

28

10.7
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FY2021

28

3.6

FY2022

29

6.9

FY2023

23

17.4

FY2024

23

17.4
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Executive Compensation (FY2023)

Total amount of compensation, etc.

Total amount of by type (millions of yen)
Officer Catedo compensation, Number of

gory etc. (millions of Fixed Performancelinked  gjigible officers

yen) . stock

compensation .
compensation

Directors (excluding Outside Directors) 29 29 — 1
Outside Director 80 80 - 8
Executive Officers 804 569 234 29

(*1) As the Company does not give compensation, etc. for Directors who concurrently serve as an Executive Officer of the
Company or the parent company, etc., the number of eligible officers in the Directors category in the chart above does
not include those who concurrently serve as an Executive Officer of the Company or the parent company, etc.

(*2) The amount recorded as performance-linked stock compensation is the amount recorded in the fiscal year ended March
31, 2024. In principle, we record the amount assumed to have been incurred during the fiscal year at the end of every
fiscal year as an allowance and reverse these allowances at the time of officers’ retirement (payment). The finalized
amount could differ from the recorded amount of allowances.

(*3) No bonuses are paid.

Status of Voting Rights As of September 30, 2024

Classification Number of stocks Number of voting rights Content
Non-voting stocks — — —

Stocks with restricted voting rights (treasury
stock, etc.)

Stocks with restricted voting rights (other) — — —

(Treasury stock) Standard stock of the
Company with no
Stocks with full voting rights (treasury stock, etc.) Common stock .p . yw
restrictions on the
11,100 — content of rights
Common stock
Stocks with full voting rights (other) 3,831,135 same as above
383,113,500

Common stock
Shares of less than one unit - -
67,700
Total number of stocks issue 383,192,300 — —

The number of voting rights of all shareholders — 3,831,135 —

(*1) The common stock in the stocks with full voting rights (other) column includes 394,500 stocks (3,945 voting rights) of the
Company stock held by the Board Benefit Trust (BBT).

(*2) The common stock in the shares of less than one unit column includes 51 shares of treasury stock owned by the
Company.
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Independent Auditor As of March 31, 2024
Name of auditing firm Continuous audit period (years)
KPMG AZSALLC 18

Anti-corruption

Classification FY2020 FY2021 FY2022 FY2023
Number of acts of bribery or other forms of 0 0 0 0
corruption
Amount of fines imposed for bribery and other 0 0 0 0
forms of corruption (yen)
Number of conflicts of interest *1 0 0 0 0
Number of cases of insider trading *2 0 0 0 0

(*1) The number of cases in which the interests of customers were found to have been unfairly harmed by transactions that
may cause a conflict of interest, for which the Company was subject to administrative sanctions.

(*2) The number of cases in which criminal penalties or administrative sanctions were imposed due to violations of insider
trading regulations relating to Company business operations.

Political donations

Classification FY2020 FY2021 FY2022 FY2023

Political donations (yen) 0 0 0 0
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